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New Books by CPCE Scholars
CPCEZEZMEFAFE

Research and scholarly activities are highly encouraged at CPCE as they foster the development of knowledge. Below are the

highlights of some books authored by CPCE academics:
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Dr John Lee, HKCC Lecturer

Hong Kong was once known as the “Football Kingdom of the Far East”. In 1954
and 1958, ethnic Chinese players from Hong Kong represented the Republic of
China and won the football gold medals in the 2nd and the 3rd Asian Games. Given
that there had been no comprehensive account of this golden era of Hong Kong
football, Dr Lee decided to write this book to document the contributions made by
players and other members of Hong Kong’s football community in the early years of
the post-World War Il era. This book also analyses the development of Hong Kong
football from the 1950s to the 1970s by taking into account the political factors in
the Cold War period. Another topic discussed in the book is the interplay between
national identity and local identity manifested through football in Hong Kong. This
book is therefore not only for football fans, but also for those interested in Hong
Kong’s political and social history.
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Corporate Finance

Dr Helen Wong, HKCC Associate Division Head (Business) and

Principal Lecturer

Corporate Finance was co-authored by Dr Wong with renowned scholars from the
United States and Singapore, such as Prof. Stephen A. Ross of Massachusetts
Institute of Technology, Prof. Randolph W. Westerfield of University of Southern
California, and Prof. Jeffrey F. Jaffe of University of Pennsylvania, and was published
by McGraw-Hill Education in 2015. The last decade has withessed fundamental
changes in financial markets and financial instruments. These developments have
placed new burdens on the teaching of corporate finance. The book emphasises
modern fundamentals of the theory of finance and makes the theory come to life
with contemporary examples. Well received by students at the undergraduate and
MBA levels, the book has been adopted as a textbook in various education
institutions like PolylU and The Chinese University of Hong Kong.
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Governance Wisdom of the Great Leaming
Dr Vincent Law, SPEED Lecturer

Dr Law authored the Chinese book Governance Wisdom of the Great Learning which
was published in July 2015. The book was the first of the “Innovation from Ancient
Thoughts” specialty series which attempts to apply ancient Chinese wisdom
(especially Confucian philosophy) in contemporary public administration,
management, and personal development. The Great Learning was one of the four
classics “Four Books” in ancient China which contained a clear systematic
philosophical framework based on “The Way of Great Learning”, the “Three
Principles”, and the “Eight ltems”. The book contains full modern translation and
annotations for the Great Learning, a brief review of western literature in governance,
as well as governance wisdom extracted for application in the modern society. “My
target readers are individuals who are interested in Chinese philosophy and its
contemporary application. Hopefully they can encounter new reading experience
offered by my book,” said Dr Law.
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CSR Orientation and Employer Attractiveness
Dr Mike Kan, SPEED Senior Lecturer

Achieving a good organisation-person fit is vital to organisational survival and can
also create a win-win phenomenon for both employers and job applicants. One of
the factors of this “fit” can hinge on how job applicants perceive whether their
prospective employers have Corporate Social Responsibilities (CSR) that match
their own CSR orientation (*CSRO") and CSRO can be one of the
employer-attractiveness influencing factors. However, the construct and definition
of CSR and CSRO have been elusive, subject to different social-cultural
environments, time frame and value orientations of people. Few research studies
have been done, mainly in Western culture, but none in the Hong Kong's graduate
labour market. Dr Kan therefore conducted a study to investigate the relationships
between CSRO of undergraduate students in their senior years and employer
attractiveness in Hong Kong'’s labour market. The outcomes of the research are
informative for both human resources management theories and practices in
organisations where there is a debate over whether, and how, they should pursue
a CSR agenda.
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