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College of Professional and
Continuing Education (CPCE)

Vision

To be a leading self-financing tertiary education institution in Hong Kong.

Mission
« To offer high quality tertiary education to learners at different stages of

their studies/career through pathways with multiple entries and exits.

- To engage in scholarly activities which underpin teaching and
learning excellence.

« To serve our society through collaborations and partnerships with
professional bodies, business and community groups.

« To support the CPCE community so that all members are offered the
opportunity to develop and excel.

. .

o

Vision and Mission &R Edm

EERBEREER

"a
R RBRBEATMUNEESEHE S -

fE &

. Z%T\Hﬁébﬁxm%ﬁﬁﬁﬁﬂz/\ihfﬁ%mﬂﬁ i1

BE - SREANRSEHEHRE

- HEEBMES  BARAHRBEER -

MEXER BAMMRASETAE  R%
LEBROBRIRE  BREASRKERE - BX
ﬁ@ o

Hong Kong Community College (HKCC)

Vision
To be a leading self-financing community college offering quality
sub-degree programmes in Hong Kong.

Mission

« To offer quality sub-degree programmes that meet the changing needs
of society and prepare graduates for pursuing further study or career
development.
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« To provide all-round development opportunities to nurture creativity, R AEREY  BEE24AMNEE X3
active learning, critical thinking, self-confidence, a positive attitude, BEEE EERHYMES - Bz BHREE -
effective communication and a sense of responsibility. BRUBBRIT  UREER -

School of Professional Education and FxEER

Executive Development (SPEED)

Vision 20 =]

To be a leading self-financing tertiary education institution offering RARBEEELMUNBEESSHE SR

professionally-oriented programmes in Hong Kong.

Mission
+ To provide quality articulation degree programmes for career and

professional development of aspiring individuals.

+ To foster quality education through scholarly contributions and
professional engagement.

+ To offer quality continuing professional development opportunities for
experienced learners.
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Foreword from the President of PolyU and Chairman of College Council

BARRERERRESEXIRFE

Foreword from the President of PolyU and

Chairman of College Council

BARREBREREEEFFS

It gives me great pleasure to present to you this annual report which
provides an overview of the developments and achievements of the
College of Professional and Continuing Education (CPCE) of The
Hong Kong Polytechnic University (PolyU) in 2021/22.

Founded in 2002, CPCE has developed into one of the largest
self-financed tertiary institutions in Hong Kong, offering quality
education through its two educational units, namely the Hong Kong
Community College (HKCC) and the School of Professional Education
and Executive Development (SPEED).

HKCC provides full-time associate degree and higher diploma
programmes (i.e. sub-degree programmes) to graduates of the Hong
Kong Diploma of Secondary Education Examination, while SPEED offers
part-time and full-time articulation honours degree programmes to
sub-degree graduates and working adults. In addition, CPCE organises
a wide array of continuing education courses for lifelong learners. These
offerings provide learners with multiple education pathways to meet
their learning needs at different stages of their studies and career.

Over the years, CPCE has been successful in nurturing students through
an effective two-pronged approach: arming students with professional
skills and knowledge via PolyU-accredited programmes, and enhancing
their holistic development via a variety of extra-curricular activities
supported by scholarships and other funding. These endeavours speak
volumes about the College’s commitment to nurturing students to
become critical thinkers, effective communicators, innovative problem
solvers and socially responsible global citizens.

| am gratified to learn that the 2021 cohort of HKCC and SPEED
graduates, against all odds under the prolonged pandemic, managed
to succeed with flying colours, with our HKCC graduates achieving

an articulation rate of 90.7% and our SPEED graduates achieving an
employment rate of 81.1%.

In the face of the very challenging environment in the local self-financed
tertiary education sector complicated by multiple waves of the pandemic,
CPCE has been able to ride on the firm foundation built over the past two
decades and sail its way upstream to realise its vision and mission.

With the unwavering support and contributions of its staff, students,
alumni and partners from different sectors, | am confident that CPCE will
continue to make great strides in various strategic areas in the future.

Jin-Guang Teng
President, The Hong Kong Polytechnic University
Council Chairman, College of Professional and Continuing Education
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Message from the Dean

B 5= B95E

The College of Professional and Continuing Education (CPCE) and

its teaching units — Hong Kong Community College (HKCC) and the
School of Professional Education and Executive Development (SPEED) —
continued to perform well despite the year was plagued by adversities.

| have the pleasure to present in this Annual Report an overview of our
achievements over the past year.

CPCE, a major provider of self-financed tertiary education in Hong Kong,
offers quality educational opportunities to HKDSE and sub-degree
graduates as well as working adults to upgrade their qualifications and
help them fulfil their career aspirations. Although recent years have
witnessed a decreasing trend in the number of HKDSE candidates, the
full-time and part-time student population of CPCE still maintained at
around 12,000 in 2021/22.

During the year, HKCC and SPEED offered respectively 36 full-time
sub-degree programmes and 32 full-time and 9 part-time articulation
honours degree programmes. In addition, SPEED also offered,
through the Continuing Education Office, 46 continuing education
courses encompassing various disciplines to practising professionals
and lifelong learners.

It is gratifying to witness the articulation rate of HKCC graduates
reaching 90.7% in 2021 - hitting a record high for the second
consecutive year — with 2,922 graduates admitted to bachelor's degree
programmes. As for SPEED, over 81% of full-time PolyU-SPEED award
graduates secured employment within six months after graduation in
2021 - showing a year-over-year increase of seven percentage points
amidst an increasingly volatile job market, while over 9% chose to
pursue further study.

CPCE participated in the Student Barometer survey conducted by

the independent research company “i-graduate” for the seventh
consecutive year to benchmark its performance against over 100
educational institutions in 15 countries. In 2021, CPCE received an
overall local student satisfaction rate of 85.8%, higher than the 83.6%

in 2020. A satisfaction rate of 90% or above was obtained in many
important teaching and learning elements, with the majority of them
showing a significant improvement over ratings in 2020, including
“Online Study Materials”, “Online Tutorials”, “The Quality of Lectures”,
"Programme Content”, and “Academic’s English”.

We also established new ties with industry and professional bodies.
During the year, CPCE signed a Memorandum of Understanding
respectively with the Association of Hong Kong Nursing Staff, the

Hong Kong Federation of Education Workers, Hong Kong Integrated
Oncology Centre, Hong Kong Productivity Council, and Microsoft Hong
Kong for exploring collaborative initiatives.
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On the research front, CPCE, including HKCC and SPEED, obtained
external funding totaling over HK$21 million for 20 research
projects in 2021/22, both hitting all-time highs. SPEED alone also
achieved encouraging results in the Competitive Research Funding
Schemes for the Local Self-financing Degree Sector 2021/22 under
the Research Grants Council of the University Grants Committee
—a record high number of 12 research projects being funded a
total amount of around HK$8.2 million. In addition, SPEED secured
funding of over HK$6.1 million — the highest amount among all the
externally funded projects in 2021/22 — from the Self-financing Post-
secondary Education Fund'’s Quality Enhancement Support Scheme
for its project “Development of Virtual Reality (VR) Systems for
Business and Tourism Education”.

| am deeply indebted to the members of the College Council and
College Advisory Committee for their contribution and guidance
over the past year. | would also like to express my gratitude to our
students, staff, alumni, and industry and academic partners for their
support and effort — amidst adversities — making 2021/22 another
thriving year for CPCE.

LS

Peter P. Yuen
Dean, College of Professional and Continuing Education
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Organisation Development
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CPCE established the following new offices in 2021/22 to further its
strategic and long-term development.

CPCE Academic Registry

The CPCE Academic Registry (CAR) delivers a range of professional
services related to academic programmes in CPCE. CAR comprises
four sections: (1) Quality Assurance and Enhancement, (2) Admission
and Registration, (3) Subject Registration and Class Timetabling, and
(4) Examination, Graduation, Award and Certification.

CPCE Employability Services Office

The CPCE Employability Services Office (CESO) reaches out to
employers for meaningful experiential learning experiences and
gainful employment for CPCE students. CESO not only nurtures
students with relevant attitudes, skills and knowledge to enhance their
employability but also develops the entrepreneurship mindset and
competence of those students who wish to strike out on their own.

CPCE Research Office

The CPCE Research Office provides holistic administrative support to
enhance research endeavours in CPCE. It also supports the Associate
Dean (Research) of CPCE and the CPCE Research Committee in
devising and implementing strategies and policies that foster research
development.

Campus and General Administration Office

The Campus and General Administration Office, in collaboration with
the Campus Facilities Management Office, oversees campus amenities
and the effective utilisation of space.
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Learning and Teaching

Overview of CPCE, HKCC, SPEED and

Four Academic Divisions

EXRFEHESER - FEE L2k
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Founded in 2002 as a self-financing college of The Hong Kong Polytechnic
University (PolyU), the College of Professional and Continuing
Education (CPCE) oversees the operations and development of its two
educational units - Hong Kong Community College (HKCC) and School
of Professional Education and Executive Development (SPEED) as well
as four academic divisions — Business and Hospitality Management,
Languages and Communication, Science, Engineering and Health
Studies, and Social Sciences, Humanities and Design. The four divisions
focus their efforts on scholarly activities of their respective academic
disciplines, not least that of providing teaching and learning support for
HKCC and SPEED.

With a flexible “2+2" articulation pathway provided by CPCE, HKCC
graduates, after completing a 2-year Associate Degree (AD) or Higher
Diploma (HD) programme, may articulate to SPEED’s 2-year articulation
honours degree programmes leading to PolyU-SPEED awards.

Flexible “2+2" Articulation Pathway
EEN[2+2 | ABERE

\

- BEEESEMRT

HE NIEHENE S8 (CPCE) BSIR 2002 £ -
ERBEREAEIRE (BEX)MBEEASM
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FESEH: BN IRREESE: e
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CPCEfRZHE E M [2+2] FFE R HKCC
BASRMFH RS ke P URRRE
A]FH3E SPEED i £ il 50 B B2 - B3 {2 3R A2
SRR B (S EPTE4] -

PolyU CPCE EXEX¥RIFENETEMR

CPCE "2+2"

Pathway to
PolyU Accredited Degrees

BEXFHBLBART

PolyU HKCC
BAEESE LBk

Offers AD & HD Programmes
RHBIBLRSRURRE

»»»»»p

PolyU SPEED
BXEXEEDKR

Offers Articulation
Honours Degree Programmes
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In 2021/22, HKCC offered 36 full-time AD and HD programmes,
spanning the domains of arts, science, social sciences, business and the
specialised areas of design and health studies. SPEED offered 32 full-time
and 9 part-time articulation honours degree programmes leading to
PolyU-SPEED awards in 10 disciplines, namely Accountancy; Building,
Surveying and Property Management; Business; Design; Engineering;
Health, Information Technology and Data Science; Hospitality and
Tourism Management; Language and Communication; Marketing; Social
Sciences and Humanities.

During the year, HKCC launched Associate in Applied Social Sciences
(Counselling for Social Services) and Associate in Design (Moving Image
and Interaction Design); SPEED introduced, in full-time and part-time
modes of study, BA (Hons) in Business (Innovation and Design
Management) and BSc (Hons) in Property and Asset Management.

In addition, SPEED offered continuing education programmes/courses,
corporate training and consultancy services to enable working adults
to add value to their careers. SPEED also continued to provide law

courses and business programmes in collaboration with the University of
London, the United Kingdom and Northumbria University’s Newcastle
Business School, the United Kingdom respectively.
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Learning and Teaching #Z2#E

List of Programmes 2021/22
2021/22 2 FRE—8

Associate Degree Programmes Leading to PolyU-HKCC Awards
aEEEXEEE L2 RBENEISEIRE

Full-time Part-time

28H o )

Programme Title &3#2

Associate Degree Scheme in Applied Social Sciences FERt & 2RI S2+HSHRE
Associate in Applied Social Sciences fEFRtt @RI 28|84 P

Associate in Applied Social Sciences (Counselling for Social Services)
ERTERZRIEL (HERBEEHE)
Associate in Applied Social Sciences (Psychology) FEfR#&RIEZgI£2+ (VEE) o

Associate in Applied Social Sciences (Social Policy and Administration)

R BRIERBR L G R B RITR) ¢
Associate in Applied Social Sciences (Sociology and Culture) fEfHtERIERIE+ (22K L) [
Associate Degree Scheme in Business TEj¥ 5|2 +H &2
Associate in Business T &2+ [
Associate in Business (Accounting) TR %gIZ2+ (&5) [
Associate in Business (Business Management) T3 g2+ (FgXEE) o
Associate in Business (Finance) T %82+ (&8 [
Associate in Business (Hospitality Management) T g% 812+ GAEEIE) o
Associate in Business (Human Resources Management) TE¥EI2+ (A HEREE) o
Associate in Business (International Business) T g% 8|2+ (FERGE) [
Associate in Business (Logistics and Supply Chain Management) T RS+ (¥)in R AFEHEIE) o
Associate in Business (Marketing) TR ¥gI2+ (FI5E) [
Associate in Business (Tourism Management) T %82+ (RizEE) o
Associate Degree Scheme in Design i}t S EIS+HE®ETE
Associate in Design (Advertising Design) Rt Z2g12+ (EHE) [
Associate in Design (Environment and Interior Design) :&st2RI12+ (RBEREANR) [
Associate in Design (Moving Image and Interaction Design) Rt 2212+ (CREi& EE EReT) [
Associate in Design (Visual Communication) RitE2g|2+ (REEE) [
Associate in Health Studies @RS 5 8+ [

® Supported by Division of Business and Hospitality Management ® Supported by Division of Social Sciences, Humanities and Design
BHIEERGEEER &R B SRS - AR R R

® Supported by Division of Science, Engineering and Health Studies
mEY - TRREFEEAE

13



Annual Report 8  2021/22

Full-time Part-time

Programme Title & 284 -

Associate Degree Scheme in Humanities and Communication AXRESEI21THSRE

Associate in Bilingual Communication HFIEEXEERIZEA4

Associate in Chinese Language and Literature FREEE M XSS+

Associate in English for Professional Communication BHEEZHZEZ|E+

Associate in Language and Culture X Kb EIZ+

Associate in Public Relations and Communication AR{EEIE+

Associate in Translation and Interpretation #5 M (EZRIZ2 L

Associate of Arts MR} gI|Z2+

Associate Degree Scheme in Science and Technology #EEIS21HERE

Associate in Engineering T 122822+

Associate in Information Technology & EHY 2|2+

Associate in Statistics and Data Science #tit R EiERl &g 88+

Associate of Science ERIF|E+

Higher Diploma Programmes Leading to PolyU-HKCC Awards
EREXEEE LR2RSHNEHUERE

Full-time Part-time

Z8%  F*EH

Programme Title 3%2

Higher Diploma in Aircraft Services Engineering fRIERIE TSR E o
Higher Diploma in Mechanical Engineering ##i# T 12 & &30 & o
Higher Diploma in Social Work it & T &R X 8 [

Higher Diploma Scheme in Business TSR3 BH SRR

Higher Diploma in Event Management & & 8218 B &1 5 4 U8R o
Higher Diploma in Service Management RIEEIES AR o

14



Learning and Teaching #Z2#E

Articulation Honours Degree Programmes Leading to PolyU-SPEED Awards
o EEEBEXEREEERBANRBSETBNUEHERE

Full-time Part-time

284 o

Programme Title 3#2

Bachelor of Arts (Honours) in Applied and Media Arts [Ef R IREE &4 (¥ 8) X8+ o o

Bachelor of Arts (Honours) in Bilingual Studies’ 38582 (&8 ) x84+’ o

Bachelor of Arts (Honours) Scheme in Business &3 (328) XB2+HESRE

Bachelor of Arts (Honours) in Business B3 (4£8) v &+ o P

Bachelor of Arts (Honours) in Business (Finance) g% (£2£) x84+ (87%) o

Bachelor of Arts (Honours) in Business (Health Services Management)

A (BB) X8t (BHTRER) e

Bachelor of Arts (Honours) in Business (Human Resource Management)

HE (8) X8+ (AHERER) @

Bachelor of Arts (Honours) in Business (Innovation and Design Management)

g (SB) B+ (A KR EE) @ o
Bachelor of Arts (Honours) in Business (International Business)

B (3B X2t (AREE) e

Bachelor of Arts (Honours) in Business (Operations and Supply Chain Management) -

B (RE) X8t (BEMHERERE)

Bachelor of Arts (Honours) Scheme in Hospitality and Tourism Management R#FRIFEEER ($8) XBLHSRE

Bachelor of Arts (Honours) in Convention and Event Management €REIE (¥2) X2+ o
Bachelor of Arts (Honours) in Hospitality Management FF#EIE (58) ¥ &+ ™)
Bachelor of Arts (Honours) in Travel Industry Management ki IRFEEEIE (58) X &+ o
Bachelor of Arts (Honours) in Housing Management' EESHES (£8) x84 o

Bachelor of Arts (Honours) Scheme in Language and Communication EXRER ($8) XBLHSRE

Bachelor of Arts (Honours) in Bilingual Studies with Translation AFRIEEEEE N ERE (K2 ) X &2+ o
Bachelor of Arts (Honours) in Chinese Language and Culture FEIFEX Kb (B28) w2+ o

Bachelor of Arts (Honours) in Language and Professional Communication

N . g N [ J
BN NEEES (RE) XEL

@ Supported by Division of Business and Hospitality Management @ Supported by Division of Science, Engineering and Health Studies

BHIEERGEEER &R BRE - TREEFESEASE
® Supported by Division of Languages and Communication ® Supported by Division of Social Sciences, Humanities and Design
HEXNERRA S E B SRS - AR R E
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Full-time Part-time

Programme Title & A=k SeaEH

Bachelor of Arts (Honours) Scheme in Marketing THigEH ($8) XBL+HSRE

Bachelor of Arts (Honours) in Marketing and Digital Strategy ™54 5 M SIS RES (48) &8+ o
Bachelor of Arts (Honours) in Marketing and Public Relations T84 84 R A HLRAR (48) x &2+ o o
Bachelor of Arts (Honours) in Marketing Management Ti5 & B (42 ) X2+ o
Bachelor of Arts (Honours) in Professional Communication' B {E& (58) x84’ o
Bachelor of Business Administration (Honours) in Accountancy &35 ($8) THEES L o
Bachelor of Engineering (Honours) in Electrical Engineering B T1258 (¥8) I8+ o o
Bachelor of Engineering (Honours) in Mechanical Engineering ###{ T1252 (¥8) T8+ o o

Bachelor of Science (Honours) Scheme in Applied Sciences EFFIE (%2 ) HE+HSRE

Bachelor of Science (Honours) in Applied Sciences (Health Studies)

R x [ J
FEFRIE (K8) 28+ (RERS)
Bachelor of Science (Honours) in Applied Sciences (Information Systems and Web Technologies) -
JEFARIE (RF) B2+ (BMFAGRABRIR)
Bachelor of Science (Honours) in Applied Sciences (Statistics and Data Science) -
FERBIE (B8) BET (Fisr REERIE)
Bachelor of Science (Honours) Scheme in Surveying and Built Environment
AERBRIFRS (F8) HERTHERE
Bachelor of Science (Honours) in Building Engineering and Management - -
BRETIENEERS (K8) BEL
Bachelor of Science (Honours) in Property and Asset Management
PWEREETES (XB) B8+ “ “
Bachelor of Science (Honours) in Surveying 1= MRS £ (4E) &84 P o
Bachelor of Social Sciences (Honours) Scheme it &2 ($8) B+H4FE
Bachelor of Social Sciences (Honours) {t&R}£ (L8) &2+ o
Bachelor of Social Sciences (Honours) in Psychology /{3 JRE2 (4858 it &Rl 2E+ o
Bachelor of Social Sciences (Honours) in Public Administration' A 3£{7H (848) i &fjee4 ! ]

@ Supported by Division of Business and Hospitality Management @ Supported by Division of Science, Engineering and Health Studies

BHIEERGEEER &R B TREEFESEA R
® Supported by Division of Languages and Communication ® Supported by Division of Social Sciences, Humanities and Design
HEXKEEEHE B SRS - A RRET R E
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Articulation Honours Degree Programmes Leading to PolyU Awards?
S SRR X BT B R T B R R

Full-time Part-time

2B8%  FkEH

Programme Title R#2

Bachelor of Arts (Honours) in Computing EF&HH ($8) X8+ [
Bachelor of Arts (Honours) in Social Work Tt & T4 (5%8) X8+ [
Bachelor of Engineering (Honours) in Electrical Engineering B Ti28 (28) T8+ -
Bachelor of Engineering (Honours) in Mechanical Engineering i Ti2%8 ($8) T8+ ™~
Bachelor of Science (Honours) in Surveying HIERERAEE (F2) BB+ [

Articulation Honours Degree Programmes/
Preparatory Courses Leading to Overseas Awards®

B KRR E T R AHERE / HRlRE’

Full-time Part-time

28 o

Programme Title R#2

Bachelor of Arts (Honours) in Business Management* o
Bachelor of Arts (Honours) in Human Resource Management* o
Bachelor of Arts (Honours) in Logistics and Supply Chain Management* o
Preparatory Courses for Bachelor of Laws (LLB)® o
Preparatory Courses for Certificate of Higher Education in Common Law® o
Remarks: et

1 These programmes are being phased out, with no students admitted in the 2021/22 1 RIBE SR 1 2021/22 B2 HWEFNAE ©

academic year.
2 These programmes, offered by PolyU Schools/Departments in collaboration with SPEED, 2 K2 / 2 RE SPEED & HHRIZ - B

are being phased out, with no students admitted since the 2018/19 academic year. =3 2018/19 2FZHWEHE -

3 These programmes/courses are exempted courses under the Non-local Higher and 3 ARERERBRE GRS EREEHE
Professional Education (Regulation) Ordinance in Hong Kong. It is a matter of discretion for (BRE) &) ERa I MaRE - EREE
individual employers to recognise any qualifications to which these programmes/courses AIEARAT R EARRRIEAISEEERN
may lead. EAIERE

4 Programmes offered by Northumbria University (NU)'s Newcastle Business School, the UK, 4 ZEE# 5t an K24 -F =75 20 82 SPEED &9
in collaboration with SPEED. HIERIZ ©

5 Preparatory courses offered by SPEED for the examinations of University of London (Uol), 5 SPEED Bt 2 Bl fm A B &) 55872 -
the UK.

17



Annual Report 3§ 2021/22

Continuing Education Courses

FEEIERE

Despite COVID-19 and various challenges in 2021/22, the Continuing
Education Office (CEO) of SPEED continued to flourish in the provision
of professional education and corporate training. This could be
attributed to the concerted efforts of a dedicated CEO team and the
support from the four Academic Divisions of CPCE.

The CEO made good progress in key priority areas including Business
Management, Digital Marketing, E-Commerce, Health Services,
Professional Communication, and Property Management. By launching
46 continuing education courses and programmes leading to recognised
qualifications at Levels 4 to 6 under the Qualifications Framework (QF)
as well as corporate training courses, the CEO enrolled more than 1,500
part-time students for its courses in 2021/22.

In addition to Primary Healthcare programmes, the CEO collaborated
with the Department of Rehabilitation Sciences of PolyU to offer two
advanced specialty courses: the Professional Certificate in Advanced
Specialty Training in Cardiopulmonary Physiotherapy and the
Professional Certificate in Advanced Specialty Training in Orthopaedic
Services for Occupational Therapists. Pitched at QF Level 6, these two
courses targeted registered occupational therapists and registered
physiotherapists of the Hospital Authority.

On the heels of the successful Certificate in Property Management

for Provisional Property Management Practitioner (Tiers 1&2) License,
the CEO further explored opportunities in providing practitioners

with Continuing Professional Development and specified academic
qualifications in property management. Besides, the Certificate in
Building Quality Inspection programme was newly approved in 2021/22.

The CEO continued to collaborate with AXA to conduct a series

of training programmes in healthcare management for the latter’s
wealth management and insurance professionals. The two parties also
developed new training programmes in retirement planning. Besides,
CEO established a new partnership with the Hong Kong Integrated
Oncology Centre to offer professional training in health services
management and communication skills to the latter's staff.

With strong support from the Hong Kong Jockey Club Charities
Trust, experts and notable speakers from various sectors, the first
ever QF-recognised Advanced Certificate in Emergency and Disaster
Management in Hong Kong offered by the CEO was hailed as a
resounding success. The second intake of this course was launched in
the second quarter of 2022.
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In 2021/22, the CEO continued to develop strategic alliances with more
professional bodies and organisations including Hong Yip People
Development Academy, the Association of Hong Kong Nursing Staff,
and the Education Training and Exchange Centre of the Hong Kong
Federation of Education Workers.

CEO also secured a new round of funding from the Education Bureau
for continuing to organise in 2023 the Applied Learning Chinese Course
(ApL) for non-Chinese speaking high school students, with academic
support from the Division of Languages and Communication.

The Centre for Professional and Business English (CPBE) also operates
under the SPEED umbrella.

CPBE's core business is delivering workshops on high impact
professional writing to working adults who are otherwise already
competent English users. By improving the clarity of their professional
documents, organisations can increase productivity. In addition to
offering training to civil servants through key government training
departments, the CPBE also completed several training projects for the
Hong Kong Monetary Authority and the Housing Authority in the public
sector, and for the German supermarket chain ALDI and the NASDAQ-
listed MKS Instruments in the private sector.

Beyond training, the CPBE also provided a recruitment screening
service for five government departments, including the Treasury,

the Immigration Department, and the Environmental Protection
Department. It also provided English editing and proofreading services
for CPCE and PolyU academic staff.

Looking ahead, the CEO will continue to expand its portfolio, sustain
its excellence and work closely with its strategic partners to better serve
the community through the provision of more continuing education and
professional development courses in 2022/23.

HEMRER

Learning and Teaching

202122 FE BEBEYERETZEXEERER
MR RSB HEER  BIEREASEEER -
EAELIHE  URBBHBEIEEBSHE

BRI L

SEBERCEHE R —FRBH 0 R 2023 F
HELIFEIRTELFMRERSEEFGRE -
W AEX R EE SRR RSN R -

HENEEALILPORESER SPEED -
BEVEELEPLNZLOIERAEAEHE —T

REKFONEBALTREASREENERLE
BIEEI - BBREEINRIER T HEDN
HENTEGERE - BT EHERNTEZ5H
MAZETEIE RABERHEI EXR
BELETLERTECREERNEERE
ZEGENERE UNREREHBERATS
ALDI M@ HEs FH AR BRESSLERE
TR T ZEEFIER -

BRIZFISN  BERREEEBPLERDERF
#PT - BREBE - ARFBRENRRBRES
PRHURISER OB SRS - P L1/ CPCEM
ARSI A B IR SRS AR AR ARTS o

[RE 202223 F 5 BEBHERBEERRE
7% BkeEl ERBEELEZTAE 2H
BELEERENEERRERE  RE5tE -

19



Annual Report £3f  2021/22

Service-Learning

RS2 E

Service-Learning (SL) is an experiential learning approach that
integrates academic study with community service and self-
reflection to enrich students’ learning experiences and to
contribute to the community. Since the introduction of the first
SL subject in 2016/17, students of full-time articulation honours
degree programmes leading to PolyU-SPEED awards can either
take a 3-credit SL subject or a free elective as a part of the
graduation requirement.

In 2021/22, a total of 86 students enrolled on three SL subjects,
namely “Practices in Health Promotion” and “Teaching Primary
School Students English as a Service-Learning Experience”,
offered by SPEED in collaboration with Sik Sik Yuen and New
Home Association respectively, as well as “Using Human-
Centered Design to Work with the Elderly: A Memoir Project”.

In view of the pandemic, some subjects adopted a non-traditional
SL approach where students organised activities via video
conferencing and made online info videos to interact with the
community and service recipients. Not only could students put
knowledge into practice, they could also enhance their problem-

solving skills and adaptiveness.

Students of the SL subject “Practices in Health Promotion”
organise an online activity for service recipients.

& B R E Z F] H Practices in Health Promotion #7924 /5
HRIFE L 5 A )58 -
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BB - o 75 & SPEED B & & B & {E#) Practices
in Health Promotion * AR B REHE & EH
Teaching Primary School Students English as
a Service-Learning Experience 1 Using Human-
Centered Design to Work with the Elderly: A
Memoir Project °

HEZE - BoMBRA T IHERHRBEBZFELN -
BENBEEAER TRABLOEHMEER L
AEgh  BEMEMREHREBMR - BB
P2z er - SATA] REARFEEMBEREES -

Students and service recipients of the SL
subject “Teaching Primary School Students
English as a Service-Learning Experience” join
an English day camp.

B4R R 5 2R ZE B Teaching
Primary School Students English as a
Service-Learning Experience #9234 H & o




Pedagogical Innovation Fund

RIBREE

Launched by the College Learning and Teaching Committee
(CLTC) of CPCE in 2019/20, the Pedagogical Innovation Fund (PIF)
encourages academic staff to test and pilot innovative ideas.

In 2021/22, staff were invited to submit proposals on pedagogical
innovations which would bring about an intentional, measurable
and sustainable improvement in student learning approaches,
attitudes and/or behaviours.

Based on four criteria, namely impact on teaching and learning,
novelty, feasibility and adaptability/transferability, the CLTC carried
out a rigorous selection exercise of the proposals and approved
the following:

+ Embedding Virtual Learning Stimulations to Conventional
Classroom Teaching

« The Efficacy of Recorded Video Lessons (RVL) on Facilitating
Students’ Learning: Mechanisms and Interventions

Learning and Teaching #Z2#&
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Student Barometer 2021
2021 F2 4 I5ERAE

CPCE participated in the Student Barometer (SB) exercise for the
seventh consecutive year, and its performance was on par with the

global and Asian benchmarks in various aspects of students’ experience.

The SB exercise, conducted by the independent research company
“i-graduate”, is a global survey' of students’ experience in the areas
of arrival, learning, living, support, and the institutions’ response to
COVID-19. In 2021, CPCE received an overall local student satisfaction
rate’ of 85.8%, higher than last year's 83.6% and comparable with this
year's global and Asian benchmarks.

Among the local students of the participating institutions, the survey
revealed that:

« In learning elements, CPCE attained a high average student satisfaction
rate’ of 88%, which was on par with the global benchmark of 88.1% and
the Asian benchmark of 90.1%.

+ Of the 36 individual learning elements, CPCE outperformed both the
global and Asian benchmarks in 9 of them; “Online Lectures” attained
the highest rate of 94.6%, much higher than the global benchmark
of 87% and the Asian benchmark of 90.5%. Besides, CPCE achieved
a satisfaction rate of 90% or above in 17 elements, with the majority
of them showing a significant improvement over last year's ratings,
including “Online Study Materials”, “Online Tutorials”, “The Quality of
Lectures”, “Programme Content”, and “Academic’s English”.

+ With respect to "Careers Advisory Service” under the area of support,
CPCE continued to receive a very high student satisfaction rate of
96.7%, better than both the global benchmark of 91.3% and the Asian
benchmark of 94.6%. Moreover, 9 out of the 11 elements of support
services recorded a rate above 90%.

Remarks:

1 SB Survey 2021 received more than 75,500 responses from students of 107
universities/institutions in 15 countries.

2 Overall student satisfaction rate refers to the percentage of respondents who

indicated they were “satisfied” or "very satisfied” regarding the question, "Overall,

how satisfied are you with all aspects of your experience at your university/
institution?”.

3 Average satisfaction rate of respondents over 36 learning elements assessed in
the survey
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The bar graph below shows some essential elements that CPCE LWTEXRBR2021FELERBEFEF
performed above the global and Asian benchmarks for local students in CPCEAERBAMBENZAEEZRIETH
the SB 2021: KBS RBIRR RN

Essential Elements Where CPCE Performs Above Asian and Global Benchmarks
CPCE FHENEMEEISEENEEIEH

0% 2% 4% 6% 8% 10%
|

Campus Facilities Management Office &% S Bt E R
Online Tutorials #3_+3&{&

Counselling Service #& AR 7%

Online Lectures 48 -3} &

Campus Buildings 12 & A##

Careers Advisory Service Bt 278 A RTE

COVID-19 Online Learning Satisfaction COVID-19 #_ FE2EmEE
The Quality of Lectures ;3 &&=

Campus Environment i & 3835

CPCE Student Affairs Office CPCE 24 F75&

On-Campus Facilities Access 1 N a&{F F

Learning Spaces J&:4HE M EH =

Learning Technology BB RIH;

The Physical Library Facilities & §2[E £ 555 1

The Level of Research Activity iffZT)E &) 7K

Online Learning Resources and Library Facilities 49_F 254 )& M Bl Z 5%

M % above global benchmark SR BIREER B S L
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People A7

CPCE Students
CPCE 24

In 2021/22, CPCE students continued to demonstrate their talent and 7 2021/22 [ - CPCE BEE B X TRILLE
perseverance by bringing home hard-earned honours from different RERAENR S BGEE  RBRFK -

competitions.

ijmm',.mu.u..mm!h-;v,rﬁ.m ’ - (% ¥

Rotaract Club of Hong Kong
2 Community College Students’ Union

@fa v

North Tower 2/§
04 -
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Student Achievements

24 BRE

Awards

D Design Competition for Transformation of Sensory

@) Greater Bay Area Macro Business Simulation

26

Garden at Kwun Tong Promenade

With their entry “Adventure in Concrete Jungle”, four students of
Associate in Design (Environment and Interior Design) — Chan Tsz-yu,
Lee Wing-toon, Luk Kong-wah, and Wong Tsz-ching — won the
Merit Award in the Student Group of the “Design Competition for
Transformation of Sensory Garden at Kwun Tong Promenade”

held on 14 June 2022.

The competition was co-organised by the Energizing Kowloon
East Office, the Development Bureau and The Hong Kong

Institute of Architects.

Competition

Three HKCC business programme students, namely Leung
Chung-ki, Wan Tung-tong and Wong Wai-yin, were crowned Champion
and awarded a cash prize of HK$10,000 in The Greater Bay Area
Macro Business Simulation Competition 2022 held on 28 May 2022.

Hosted by China Council for the Promotion of International Trade
and Icetech Hong Kong Co. Ltd., this competition aimed at

empowering young talents with more confidence in making sound
business decisions. A total of 70 teams from tertiary institutions in
mainland China and Hong Kong participated.

3218
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@E) The 40th Hong Kong Film Awards Student Poster

Design Competition

Yeung Tsz-yin Hazan (right), a student of Associate in Design (Visual
Communication), won the Second Runner-up Award in the 40th
Hong Kong Film Awards Student Poster Design Competition.
Originated from the well-known Confucius saying “Life begins at 40"
and the essence of the “Lion Rock Spirit”, his design concept aimed
to encourage film makers to stay positive under the pandemic.
The award presentation ceremony was held on 4 May 2022.

MY Chinese Overseas Student Federation Charity

Foundation Scholarship

Liu Zhonggj, a year-two student of BSSc (Hons), was awarded
the Chinese Overseas Student Federation Charity Foundation
Scholarship in May 2022 in recognition of his outstanding
academic and co-curricular performance.

) Octopus Card Face Design Competition

A year-one student of Associate in Design (Visual Communication),
Chau Suet-yi Zoe (left), won the First Runner-up Award in the
Octopus Card Face Design Competition organised by Woopie
Club and sponsored by Octopus Cards Limited and the Woopie
Foundation. With the theme of a good old age, Zoe's design
encouraged the elderly to explore life through slow living. She
received a cash award of HK$10,000, a trophy and a certificate at
the award presentation ceremony held on 4 February 2022.

People A

B X440 EFEERERESLEBRAT

tbE
RETERELT (REEFR) 2EBTFE (B) &£
F 40 BEAEBF S GRELGRERFLEF
LEFTE - HEEHERRELTES (Wt
MAR] RIEFILEE ] WEE SZEEH
THEEERE MRIFHER o HB58EER 2022 F
584 BH877 -

D FEESLBHEEESTRES

HERiE (g8) B —FRB4LRHE
2@2%5H%%¢lmﬂ$%%¥§%ﬁs
KB URGMHEBERRINESHHFEM
BERR -

B /\EEFERTLLE

FEBREL REFEE) —FABERAER
() 2mmiiexd NEBRBFERAFAK
MPZREESEDHN [ RAIBEGRF E)F
JUZBRAERATLLE  LEDT - SFRHRE
FERENEETRNRRAEE - HEHER
2022 F 2 A 4 BE17 - WEFE B 10,000 7T
M B - MR o

27



Annual Report £3f  2021/22

MY The 17th Hong Kong Housing Society Award O £+ tEEEEEHRTEESLTE
The Hong Kong Housing Society organised the 17th Hong Kong EAEEEMSRNETLtEEAREEH S
Housing Society Award to encourage students to pursue studies BEESE  UEBELEEEEEREN
in housing-related disciplines. Ng Man-yan (2nd right) from BSc BRl o MERERIEE (KE)BE L84
(Hons) in Surveying and Yip Yan-pui Grace (2nd left) from BSc RX(AZ)MELETREREES (RE)
(Hons) in Building Engineering and Management were each BELTBLARERM(LZ) R2022F 1A
granted a scholarship at a virtual presentation ceremony held 22 HERITHIME LARss s - EERES -

on 22 January 2022.

DFA Hong Kong Young Design Talent Award 2021 DFA E#&EFiR5TH A 1558 2021
9 g 9 9

Audrey Yick, a year-two student of BA (Hons) in Applied and JERA NI E (L8 ) XELT -_FRHEL
Media Arts, received the CreateSmart Young Design Talent SRR [ DFAE BT F R A R 2021—
Special Award 2021 under the DFA Hong Kong Young Design BESEBSFRAASEERE2021] - B
Talent Award 2021. This annual award scheme, organised by —F—ENEBEBEBRG R ORY
Hong Kong Design Centre, aimed to nurture up-and-coming EEEEAMIERT TIEE  WHRBES
local design practitioners and maintain Hong Kong's status as the ERTIRMERET RO ] B AL o BB R
design hub of Asia. The award presentation ceremony was held 2021 F 12 A1 A&f7 -

on 1 December 2021.

M M7 Logo Design Workshop cum Competition ) M7 KR 7SRIRE R AT TIEELLE
Three year-two students of Associate in Design (Visual R BRIBEL (REBE) =L _FREL
Communication), Cheng Man-hin Troels, Lau Ka-ying Ophelia and e AR IREMRATREERAE
Wang Yi-nam Tina, won the Grand Award and Merit Awards in the 2021 F 11 A8 ETRREE(LEE (M7
M7 Logo Design Workshop cum Competition organised by the EEHTREZRATEYBHLE |FERE
Urban Renewal Authority in November 2021. [M7 iRe5aRETREE] RIBRE -

t@%%%@ﬁﬁ%ﬁﬂh%‘éﬁﬁfﬂﬂﬁi‘%%

pol of Profes
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TAM Tsz Shan

H a IO MAN Chun Shing Jason

MUI Cheuk Nam Victor

EJ 2020/21 SOJLEHK Scholarship

Chau Kin-pang, Chow Wing-yeung Zachary, Ho Kai-chi, Law Wai-ho
and Yu Hailiang, year-two students of Associate in Language

and Culture, won a scholarship in the “2020-21 SOJLEHK Group
Project Award for Sub Degree & Higher Diploma Program
Students of Japanese Language Learning/Japan Studies”. The
award presentation ceremony was held on 20 November 2021.

KDY Young Women Scholarship of The Zubin Foundation

Nazahat-Riaz, a year-two student of BA (Hons) in Marketing and
Digital Strategy, received the Young Women Scholarship 2021
from The Zubin Foundation in November 2021.

The Scholarship aimed to recognise the academic performance of
female ethnic minority students pursuing degree or sub-degree
studies in Hong Kong by offering each awardee HK$20,000.

£ PolyU Maker Fund Programme 2021

Man Chun-Shing Jason and Mui Cheuk-nam Victor, both year-two
students of Associate in Design (Visual Communication), teamed
up with two PolyU design students to win HK$600,000 in funding
under the PolyU Maker Fund Programme 2021. What brought
them this success was their innovative creation, Halo, a light
therapy product which helped people regulate their sleep. The
award presentation ceremony was held at Central Market on 29
October 2021.
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Filming Hong Kong Competition 2021 (Season 3)

“AP Production”, a group formed by year-two Associate in Design
(Advertising Design) students Chung Yan-tung, Ho Tsz-yu, Lam
Victor and Yip Tsun-pan, won the First Runner-up and Best Editing
in the Filming Hong Kong Competition 2021 (Season 3) organised
by RTHK.

CILTHK Student Day 2021

Chan Ka-chun (middle), a year-two student of Associate in
Business (Logistics and Supply Chain Management), won a
scholarship awarded by The Chartered Institute of Logistics and
Transport in Hong Kong (CILTHK) on 9 September 2021. Thanks
to his outstanding academic, extra-curricular, and interview
performance, Ka-chun was the only scholarship recipient from the
local sub-degree sector.

Ka-Chun also won a Merit Award with two team members,
Lai Ka-ying (right) and Tang Hoi-shan (left), in the CILTHK
Student Day 2021.

Guiding Star Scholarship Award 2020/21

Four year-two students of Higher Diploma in Social Work,
namely Guan Leyong, Kwok Shuk-man, Lau Chi-yan and Wong
Wing-yan, received the Guiding Star Scholarship Award 2020/21
at the award presentation ceremony held on 3 July 2021. The
award, sponsored by Drs Richard Charles and Esther Yewpick
Lee Charitable Foundation, aimed to encourage social work
students to seek further development opportunities and

cultivate resilience.
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E"‘f iﬂ.z

B People on Board Scholarship €0 iG] B2e
Li Suen-chi, a year-two student of Associate in Design (Visual *“*‘|' BT (REBE) _FRELFTTER
Communication), won a scholarship and an internship EOEILEEF | RAURERERETEN
opportunity from People on Board, a social enterprise, with her EEJUEI%C BUEERBeREBHRS - Y
interesting card game featuring “Cha Chaan Teng”. Her design fEmm 2021 £ 7 ARITHESERTEL -

was displayed at the Hong Kong Book Fair in July 2021.

€D Yau Tsim Mong District Outstanding Student €D 202021 EE HREEREBERE
Award Scheme 2020/21 aT&l ]
So Tsz-hin, a year-two student of Associate in Business (Human TH¥EIZ2L(ANERER) _FREL
Resources Management), received the Outstanding Student BT EFREMAE R R ERMNA 2020/21 F/E
Award (Senior Secondary and Tertiary Section) in the Yau Tsim [HARTREAEREFA B2 5P REXENR
Mong District Outstanding Student Award Scheme 2020/21 ARG AR -

organised by the District School Liaison Committee.

Superior Culture International Youth Music F - LB S EE L6 2021
Festival 2021 TIHEHER (RE) XB+ —FRBAER
Choy Hei-man, a year-one student of BA (Hons) in Marketing EC 2021 & 7 AB [ £ - UEERS iﬁ%ﬁﬁ
Management, won the Silver Award in the category of Chinese 2021) - EREFMERE A RE-

Music — Guzheng (Youth Group) of the Superior Culture
International Youth Music Festival 2021 in July 2021.
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Athletic Achievements

CPCE students were honoured in several competitions organised
by The University Sports Federation of Hong Kong, China (USFHK)

in 2021/22.

D Woodball Competition

In the USFHK Woodball Competition 2021/22 held on 25
June 2022, Wong Hiu-yan, a year-two student of Associate in
Applied Social Sciences and a member of the PolyU Woodball

Team, earned the women'’s champion award.

Besides, Kung Ching-nam, a year-two student of Associate in
Applied Social Sciences and Pang Tsz-kwan, a year-one student
of BA (Hons) in Business (Health Services Management), won
the men’s champion award with PolyU teammates in the same

competition.

@ Badminton Competition

32

Lui Ching lvy, a year-two student of Associate in Business
(Accounting), won the first runner-up award together with
her PolyU teammates in the USFHK Women’s Group of the
Badminton Competition 2021/22 held on 25 June 2022.

EE) AL

2021/22 % - CPCE B EHEEEATES
17 & (USFHK) B30 2 AL TP EISHRE

D EARKE

1E 2022 ©F 6 7 25 B #{7#) 2021/22 USFHK
AAKE  BEALEMBREL _FREL
FERNEARGEERBRESL FERTE

R EREENMBREBLI -_FREL
Bk (RE) X2+ (BHTRER)
—FRBETHY . EBREERFE—
HETEEEFEREE -

PEKE

TH¥E2L (g —FRBLERE &
2022 % 6 A 25 A 8 {7 # 2021/22 USFHK
NEKES  HEABFRBTFRELTHEE
G



) Squash Competition
In the USFHK Squash Competition 2021/22 held on 18 June
2022, a group of HKCC students, namely Au Lap-man, Chan
Chun- ching, Ho Ka-on, Kwok Ka-ho, and Tang Ethan Pui-lok,
garnered the men’s champion award with PolyU teammates.
Wong Po-VYui Kirstie, also an HKCC student partnering with

PolyU student athletes, bagged the women’s champion award.

3 Annual Athletic Meet

Man Tsun-kit (right), a year-two student of Associate in
Business (Hospitality Management), was crowned champion
in men’s 800m in the USFHK Annual Athletic Meet 2021/22
held on 5 June 2022.

3 Men's Water Polo Championship

Fan Ki-chi, a year-two student of Associate in Applied
Social Sciences (Psychology), won the champion award
with his PolyU teammates in the USFHK Men’s Water Polo
Championship 2021/22 held on 21 November 2021.

¥ Annual Aquatic Meet

Wong Ching-lam Athena, a year-two student of Associate in
Business (Hospitality Management), was crowned champion
in 200m backstroke and 200m individual medley in the USFHK
Annual Aguatic Meet 2021/22 held on 31 October 2021.

People  AF

B 2XE
£ 2022 4 6 A 18 B £ 17 &Y 2021/22 USFHK
BEMET HKCCBAERY X -REE K% -
FEBEENE  BHEAKER  BEETERE
BE e 53—l HKCC BERREFMEE K25
RELZTEHEEE -

D EEpFES
ITREFEFTCAEER) _FHB4 2N
(FH) MN2022%F6 A58 %8178 2021/22
USFHK AfFpEEE+ - BEEF 800 KEE °

B BFKIRGEE
JERAERBIEL: (LNRE) —FHAEATTEE
I AR KZ2M2021 FE 11 B21 BETH
2021/22 USFHK B2 F /KRB IEE - miETE
BREE o

D FEKESE
TRES+ CEESE) — SRSB4 HBHR
20214 10 A 31 HE9TH) 2021/22 USFHK B
KB - EE 200 KA K 200 K H AR A K
BE o
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Student Enrolment Numbers in 2021/22
2021/22 EEEE NE

Number of Students E34 A\ &

Programme Category :RF2iERI
9 gory Full-time 2B

Sub-Degree Programmes B8 {I:R{2

Programmes leading to PolyU-HKCC awards

- 9,024 -
BAREE L EHRBARE

Articulation Honours Degree Programmes 58 8+ BA{y $73& 5812

Programmes leading to PolyU-SPEED awards
BABEREE S EETRIE
Programmes leading to PolyU awards

BN SBHTRIE

1,829 1,132

Total #28( 10,853 1,144

Figures as of 31 December 2021 &Z 2021 4F 12 A 31 BHEF

Graduate Numbers in 2021/22
2021/22 EEERBEAE AR

Level of Award ZH#iKFE Number of Graduates' B4 A&’

Sub-degree” BIIEfi1 3,411
Bachelor's Degree E2 £ 1,107
Total 4% 4,518

Figures as of 30 September 2022 # % 2022 £ 9 A 30 HWET

Remarks: et

1 The total number of graduates from programmes leading to PolyU-HKCC and 1 IBRIEREAELBE L2026 MIE K E (S 20 24
PolyU-SPEED awards PRIZHEE A ABL

2 Including Associate Degree, Higher Diploma and Diploma 2 BIERIETEN - RfSUBRRIUR
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CPCE Staff
CPCE #ES

Staff Numbers
S E AR

CPCE Four Other CPCE All CPCE Teaching Units

Academic Divisions Units and Offices and Offices

CPCE M{EE23 CPCE HfthEs{u R&EBFT  FiH CPCE 3= (i R &MY

Full-time academic staff number

L 281" 6 287
2REE A B AE
Full-time non-academic staff number
N o | = 24 277 301
EJEIZIEYN=PN
Total number of full-time staff 305 283 588

EMAMREAR

Figures as of 30 June 2022 #Z 2022 % 6 A 30 HHHF

Remark: T
1 Academic staff teaching HKCC and SPEED programmes 1 #3% HKCC & SPEED RIEMHEAE
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Doctoral Degrees of CPCE Faculty Members

CPCE #EmME LB &R

Our faculty members possess doctoral degrees awarded by the following

local and overseas universities:

Australia

B

+ Macquarie University

BB A LS

+ The University of Newcastle, Australia
BB RERE

+ The University of Sydney

BEARZ

+ The University of Western Australia
PR E

« University of South Australia
FRAS

Canada
mEX

+ Wilfrid Laurier University
BERARE - BERAS

Europe
BRI
- Paris Diderot University

BRI ARE

Hong Kong

FvE

- City University of Hong Kong

EBHTAS

+ Hong Kong Baptist University

EERGRE

+ The Chinese University of Hong Kong

BT XKE

+ The Education University of Hong Kong
EREHEARE

+ The Hong Kong Polytechnic University
BEETKE

+ The Hong Kong University of Science
and Technology

FRRHXAE
+ The University of Hong Kong
BERERE

36

BPINEEBHEE TR MBI K BEREH

B2 :

The Chinese Mainland and
Other Asian Countries

o [ P 3t % H it 53 B 3}

+ Beijing Language and Culture University

IERFEFAL

+ Central China Normal University

R A

+ National University of Singapore

FTINE B 7 K 22

+ Shanghai University of Finance and

Economics

EBMERE

The United Kingdom
H[E

+ Council for National Academic Awards

BREMERKTRES

+ Durham University

RPN

+ Heriot-Watt University

EERE

+ Imperial College London

(GEGHE

+ Lancaster University

B RETRAS

+ The London School of Economics and

Political Science

RBABURK BT

+ The University of Manchester

SHHTFAS

+ The University of Warwick

ERAR

+ University College London

RBAEEM

+ University of Birmingham

AEAMAR

+ University of Bristol

mBHTERE

« University of Essex

NEHARR

+ University of Glasgow

RIHTET R

« University of Leicester

HHTEF R

+ University of Liverpool

FYRAE

+ University of London

[GE2 PN

« University of Newcastle upon Tyne

FRTHAREAZE

+ University of Oxford

KR

« University of Southampton

MR EHAL

The United States
E e

+ Oklahoma State University

B R M LA

« State University of New York,

Upstate Medical University
ARAINIZ R FJNEERL RS2

+ University at Albany,

State University of New York
KNI KR EFREE DR

« University of California

INMIAER



Staff Achievements
=R

Prof. C W Leung, Associate Dean (Research) of CPCE and Head of
Research of CPCE Research Office, was ranked among the world's top 2%
scientists in 2021 by Stanford University in the list published in Elsevier BY,
a leading publisher of academic journals. This prestigious global list of
top scientists is compiled annually by Stanford University which performs
an analysis of the world's most-cited scientists from a diversity of fields to

arrive at the ranking.

Prof. C W Leung

People  AF

CPCE &bt & (#3t) 3k CPCE i 5= B R i &
ERRERIREHR A HERBENSM AT
i iRF Elsevier BV AfMREFR - EE F48
REFB2021F2H 2% BELABER 2 — -
ENEIESNFERIKEREBERERLE
AEBRE - DR BERNHXESSMEES
W AIRE - EmERPES -

Dr Jason Chan, MH, JP, Assistant Dean (Innovation and Entrepreneurship)
of CPCE and Head of Information Technology of the Information
Technology Unit of CPCE, was awarded the Medal of Honour (MH) by
the HKSAR government on 1 July 2021 in recognition of his contribution
to the development of information technology and the property
management industry, particularly his contribution to the Property
Management Services Authority.

Dr Jason Chan, MH, JP
BT gL MH X Fap1

CPCEBNER K (AT & AI%¥ ) R CPCE& &
BHEEE MBI R EERE T+ MH R TRn
2021 F7 A1 BERBFRI1TEUR BT B X

SBHE  URBREAEDEARERNE
ERAENBR - A ERHYEEBEEE R
BB -
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Mr Hoi-wood Chang (far right, front row), Associate Division Head of HERE  AXNRERFTEBIEZEREELEE
the Division of Social Sciences, Humanities and Design, served as the (RTBEE—) BEEXRBTHN [ EBEANRTE
Chairman of the organising committee of the first “Hong Kong Interior 2021] BEHZERER -

Design Week” (HKIDW) in 2021.

The event was organised by the Hong Kong Interior Design Association, EHEHREREBENRTHEENR TE2EH
with Create Hong Kong of the HKSAR government as the lead sponsor. B AR BRFITREBRENG [BIZEE] - &

The HKIDW 2021 featured International Forums, Expo and Workshops BIE2021 F8 2022 HERECERE
from 20 to 22 August 2021 at the Hong Kong Convention and Exhibition FRORITHOBER®RE  TEHNEE AR fix
Centre as well as the Open House and the public nomination and poll ERNBAETAEME] RELEE -

for "My Favourite Interior Space in Hong Kong"”.

HONG KONG
INTER

Mr Martin Wong (right), Lecturer of the Division of Social Sciences, BUHERE  AXRETE2HEMEIRALE
Humanities and Design, developed the painting software “Pure ink” (£ ) FHEMNPureink K 2®EEEHF B
which won in November 2021 the Certificate of Merit in the Digital 2021 F 11 A B WK 2021 F B E A KB A

Entertainment (Interaction Design) Award of the Hong Kong ICT Awards Blypdgr  BEEBIGRLEE (EHHRT) EE
2021 steered by the Office of the Government Chief Information Officer.  #FZ - 5 EIH BT AR A RN EFF) -

A piece of free software, “Pure ink” can simulate the effects of ink Pure ink e B8 {F Rl B4R EAO/KBZB L KK
diffusion and water-based colouring on paper; it can also show the MERZEME - MERREELZER  AEEA
calligraphic touches of Chinese brush strokes. Users, both amateurs and & Z i8IS BGE(L AKRE  HAEHLE
professionals, can easily convert digital images into ink painting. HENKBAWEEFEHR -

}' - HONG KONG ICT AWARDS
2021 T S AR AR RS

AWARDS PRESENTATION CEREMONY #8358
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Staff Recognition
R B RIS

The CPCE OQutstanding Teaching/Service Performance/Achievement CPCE #H# 2 / RBEXRIR / Kt REMFHEE
Awards are presented biennially to motivate staff to further excel —R BEHBEEHE/ RBRE T ETE
in their teaching/service performance and to recognise staff with B WRGBMHMAELEAR s A
distinguished achievements. Besides, starting 2020/21, the CPCE Active ~ 2020/21FE14 - ST HEE CPCE/FREE L -
Scholar Awards are presented annually to recognise the outstanding NSRBI RIFRAERNOHE -

contributions and commitment of CPCE academic members who are
active in publishing their research findings.

The following staff members were honoured in 2020/21: TF% 2020/21 FEERNHIEE -

CPCE Dean’s Award for Outstanding Teaching Performance/Achievement

CPCE B R¥F:R R BB R / BimLER

Dr Wai-yuk Choi & EiE+
Lecturer &AM

Division of Languages and
Communication

AXREREE

CPCE Outstanding Teaching Performance/Achievement Award
CPCE R S2R3F | pimiie

=4

R

Ms Zoe Chan Fim¥ XL Dr Stephanie Lee ZFE5iid+ Dr Peggy Ng REMEL
Lecturer :&£M Associate Division Head E2Z3 I3 (£ Senior Lecturer = 4% 38 £

Division of Languages and Division of Social Sciences, Division of Business and
Communication Humanities and Design Hospitality Management

EX R EEEE HEREE - AXRRAEE TRMFAREESY
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CPCE Dean’s Award for Outstanding Service Performance/Achievement Award

CPCE frR¥7:R R ARFERIR / RUmLER

Dr Jason Chan, MH, JP FféF{8+ MH XFEH#HL

Assistant Dean (Innovation and Entrepreneurship) of CPCE and
Head of Information Technology of the Information Technology Unit of CPCE

CPCE Bhi2c & (BI¥T R BI%) 3k CPCE ARHREE B rEHR 428

CPCE Outstanding Service Performance/Achievement Award

CPCE {#HRFEFRIR / AL

Dr Alvin Wong EB{Eld+
Senior Lecturer = &4 s4E6M

Division of Business and Hospitality Management
TRMPAREESY
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CPCE Active Scholar Awards

CPCE iElEE &g

Dr Hau-ling Chan FRI5F¥{dE+
Lecturer &A1

Division of Business and
Hospitality Management

TEMRGEERSS

Dr Joseph Lau BigisiE+
Lecturer &6

Division of Business and
Hospitality Management

TERRGEEREH

Dr Nancy Guo R:EAEL
Lecturer &A1

Division of Languages and
Communication

AXRERET

Dr Wilson Leung R &EiEidE+
Lecturer &£

Division of Science,
Engineering and Health Studies

R~ TRERZFEEE

Dr Robbie Ho f{i4z#{#+

Lecturer Bl

Division of Social Sciences,
Humanities and Design

HEMEB - AXKEFSE

Dr Junot Liang REEE+
Lecturer AT

Division of Science,
Engineering and Health Studies

M - TREERSS

People A

Dr Peggy Ng REm{gt
Senior Lecturer = 4% ;56

Division of Business and
Hospitality Management

TN EERSS

Dr Angela Tam EFRiEL
Lecturer &A1

Division of Languages and
Communication

AXREREET

Dr Flora Zhang Ri&1E+
Lecturer &R0

Division of Science,
Engineering and Health Studies

B TRERZFEES
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Fostering Students’ Whole-person Development  {REBENEZARE

Every year, the CPCE Student Affairs Office (CSAQ) works closely with CPCE 24 %% (CSAO) & 4 15 81 HKCC
HKCC and SPEED to organise a wide array of student development N SPEED HFA1E ' REFFEEMNBLERRE
activities to facilitate the holistic development of students. IEEIIE

The services and activities offered by the CSAO emcompass three CSAO IR RIEEBNRE= K& - @A
main areas: Personal Growth, Counselling Services, and Further KK - SERE  URABNGEERR -

Studies and Career Development.

In 2021/22, the CSAO, HKCC and SPEED altogether organised over 7 2021/22 2 & + CSAO * HKCC K SPEED
AEHBR@MSIOEELERREETY EHS
34,100 A& HE °

530 student development activities with more than 34,100 places.

Developing Business Acumen and Potential
through Competitions

{ELtEPIEE M EBETERERE

cs €S0 o CSO

CPCE S5 CPCE 8% CPCE 2 HBR SO CPCE 848 ER
Student Affairs Office Student Aﬁ‘nrs Oﬁ\ce Student Affairs Office b t\ dent Affairs Office

- B e
& WKL »
N
3 / CPCE 49 !;.:,t
ffice >4 J g Student

7

CSC

CPCE 2%
Student A

(2

s Office

C

CPCH

Student
:—:i:‘s;l‘;fitb
e s . e
HKCC and SPEED co-organised programme specific competitions HKCC K SPEED IREXE BRI XENER
with professional bodies and corporations for students to test their ERIREMRAOLE P ERBENEE
business acumen and unlock their potential. 8 R PIRERE -
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Business Excellence Contest 2021/22
HEEXE 2021/22

The Final of the Business Excellence Contest 2021/22 was held on

22 April 2022. For the first time, the contest was divided into the
Secondary Group (Secondary 4 to 6 students) and the Post-secondary
Group (sub-degree and self-financing undergraduate students),
attracting over 100 student teams to compete for the championship.

With the theme of “Green Innovation Campaign”, the contest required
the participating teams to each select a real corporation in Hong Kong
for conducting a business and market analysis, formulating a green
innovation campaign, developing a new product (package)/service,
and then mapping out a promotion strategy.

All the shortlisted teams for the Final presented their proposals via
PowerPoint with voice-overs. In the Post-secondary Group, Green SF
Express, a team from SPEED, won the Gold Award; Tempo’s Green
Tissue from HKCC received the Silver Award while Driving Course with VR
Training from the Hang Seng University of Hong Kong, the Bronze Award.

—F-EMEUEEREREN 2022 F 4 A
22HE81T - SEEANDAPEME(FEEFR)

MABH (BN REESBMNRESE) 62
5] 100 SEBAEZm -

SENLETER [HERIEE] - 28KM
FREBAE—FREERLE  ETEBLTS
o RARBERERIZFE - BRLEME
—{EFER (BF) / RH - LHFTSEKE -

EANAERNKMARAS 80 mE st &l -
f£ K 5 #8 - SPEED £ 4 % X # BX {h Green
SF Express & 7& M [l * HKCC X {f Tempo's
Green Tissue RiGHR%E - MBEABEEXNZKH
Driving Course with VR Training BIJ7& 4% -

Mr Victor Kwong (3rd left), General Manager-Corporate Sustainability of Towngas, is conducting an online
talk to equip contestants with knowledge of developing a green innovation campaign.

BBEFERATRL AR E— LR ERRBEESLL (=) BEFLBREFE  HEZELZWA
HETAREREFTE -
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Fostering Students’ Whole-person Development

The 17th Young Entrepreneur Scheme (YES)
E17 EEELEXREE

The final round of the 17th Young Entrepreneur Scheme (YES) was
conducted online on 5 March 2022. With the continued sponsorship from
three professional bodies, namely the Association of Chartered Certified
Accountants (ACCA) Hong Kong, the Association of International
Accountants (AIA) Hong Kong Branch, and the Hong Kong Institute of
Accredited Accounting Technicians (HKIAAT), the competition attracted
a total of 44 student teams from HKCC and SPEED.

Guest adjudicators including partners and senior executives from
accounting firms and corporates were very impressed by the innovative
business ideas and outstanding performance of the competing student
teams. They also shared with these students their suggestions on how
to stand out from the crowd when seeking investors.

ParkX, a team formed by HKCC and SPEED students, garnered the
Champion award; Se Détendre and BowlEat, both from HKCC, won the
First Runner-up award and the Second Runner-up award respectively.

Forty-four student teams from HKCC and SPEED compete in YES.
P9+4-P9s5 HKCC K SPEED S4B fh 7% YES 4417 -

RESBLENZABRE

BHHARGHAAEEENE  BRSHAAE
BEENERBBUB ST HETENNE 17 5
BELEZRETE (YES)RENR 2022F 3 A5 H
A 81T - B 44 T HKCC K SPEED 24
B R o

GETENEBAREESEASAKMTHE
TORBLERENAFAXEIRERFRA -
MERRSSZFMAERSHEFE 2+ HA
it WISIREENSHR °

HKCC X SPEED [l £ 8 F 48 5k B9 ParkX & 1§
WE B HKCC & Se Détendre 1 BowlEat
DRBSEERESE -
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Activities to Facilitate Whole-person Development

(e 2 A 3E RIS

Despite widespread disruption caused by the pandemic, students seized
every opportunity to enjoy wholesome college activities conducive to
their holistic development.

Caring Leadership Programme

[ 2 E #l Sl 4R =t S

Forty Caring Leaders were recruited for the Caring Leadership

Programme to promote inclusion, diversity and acceptance on campus.
For example, these Caring Leaders were trained in the knowledge and
skills needed to help students with special educational needs to adapt

to college life.

Caring Leaders endeavour to build a caring campus.

BEX G LEFERE -

ERBHNBEETET  BEDALES @
e 208a50  REZAZERNEY -

BERMIIRASBET A0RRERNREE
R EREHENEEESR - ZTMEAD
B2 o flan - SR B AR E AR HEARRE A
RERIHE - Ei IR BE FRERH
RSB ERRELTE -

Student Ambassador Programme
24X fELTE]

Sixty-four students, after receiving training from senior student
ambassadors who completed the programme in the preceding year,
performed different roles in college events including being emcees,
doing video editing, and receiving guests.

NTHB2EERT LFRETKIENER
BERNEREHROIR 2R EBERRZEH
TRETANAS  BREEEFE - TEF
REFEER -

Student Ambassadlors assist in orientation activities. Training camp for student ambassadors
B BB IER ) - BUEXEGFE

46



Fostering Students’ Whole-person Development  {ZEEENZABRE

Global Competence Training Programme

E2IKEBEN LD E

The Global Competence Training Programme aimed to help students
develop their global and intercultural outlook as well as global
competence. Through engaging themselves in a series of cultural
activities such as Let's Dance Salsa and Global Perspective Dialogue
Workshop, 30 students learned to appreciate the cultural values and
beliefs of people from different cultural backgrounds while enhancing
their own cross-cultural communication skills.

Let’s Dance Salsa

— BRI EE

ERBENEIHEEEREERENERE R
BXE - BE2 N —FRIBL/ES - §L0
[—REBD D5 R 2HARFHETHEY]
0 BEAEBEEMIFULE R ALHXEE
Kz #Mmiga T BomBX(LEREES -
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Scholarships, Student Support Funds and Financial Assistance

B2  BAEREFEEREY

In 2021/22, CPCE (including CSAQ, HKCC and SPEED) spent HK$28.5
million on student development activities, scholarships and support
funds. A total of 1,447 scholarship places and support fund places were
offered to students and graduates of HKCC and SPEED.

HKCC offered students and graduates 18 scholarships and support funds
under three categories, namely Recognising Outstanding Performances,
Supporting Learning and All-round Development, and Encouraging
Internationalisation and Cultural Exchange.

SPEED granted eight scholarships and awards to students and graduates

with outstanding academic performance and all-round achievements.

7 2021/22 24 - CPCE (£3& CSAO * HKCC
& SPEED) AR BA RIS - R85 REE)
SHHRIEA BB 2850 &L B HKCC
I SPEED S84 B IR 71,447 [MEE ¢
DEEESRE -

HKCC AEAMEXARB18ERELN
HERES  BME-ASE: [#EGHRIR] -
[BhE &2 AR K [#EFSHEE/EEE

S
Rl e

SPEED # NIE R E ¢ K #IE 7 2 4
EEL  PURBHMEFSNEMRRME M
J7 Y B A T

CPCE offers a wide range of scholarships and
student support funds to students and graduates
in recognition of their outstanding academic
performance and all-round achievements.

CPCE e T RIF A B & REBLIEE RS - IS
KB ETEE S B E BRI 1) F W

HKSAR Government Self-financing Post-secondary Scholarship Scheme (SPSS)

EEFERREEE LIS &S

A total of 376 HKCC and 45 SPEED outstanding students and
graduates earned the Outstanding Performance Scholarship,
Endeavour Scholarship, Talent Development Scholarship, Best
Progress Award and Reaching Out Award - totaling over HK$8.54
million — in the 2021/22 HKSAR Government SPSS.

Students and graduates of HKCC and SPEED
earn government scholarships and awards in
recognition of their talents and achievements.
HKCC & SPEED B4 FIE 2 4 R E T 54
gt BERMTRE 2 KSR -
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#H&lF » 376 i HKCC X 45 fiL SPEED {BH/E4E
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Fostering Students’ Whole-person Development

CPCE Student Hostel
CPCE B4 ES

The CPCE Student Hostel, a five-storey building, offers a co-living
environment to facilitate students’ holistic development and enrich
their college life. It is conveniently located in Mong Kok and within
10 minutes’ walk from the PolyU West Kowloon Campus.

The hostel offers 44 bed spaces with facilities including common
space, Wi-Fi, and cleaning services.

In view of the pandemic, the occupancy rate in 2021/22 was kept at
around 70% so as to reduce density, thus minimising the risk of cross
infection among residents. Besides, all residents must be

fully vaccinated.

With the upsurge of COVID-19 cases in February 2022, residents were
advised to move out of the hostel temporarily to reduce face-to-face
contact while those with genuine accommodation needs could stay.
Rapid test kits were provided to residents and a hostel tutor was
stationed in the hostel to provide support.

A student is attending an
online class in the hostel.

B4 PR & LA -

RESBLENZABRE

CPCEEABEERFAE RBLEHXERE
T REZABRMNEEAELFE - BE2EN
HA NEHRE RTEBAONERERS
10 788 °

BEEEMf 4 ERY REEE: LAZEHE -
B R NBRRT o

R REERIR + 2021/22 RS AME R
KK T0%  BIERE IR (L 22 0¥ 357 B
BAERBROER - 290 - B VARTE
B -

2022 F 2 A EARESAEME  SREmEE
TRELY AL EEHAES mEEREE
SEMNFEAAATET - WERERRARAE
MEBESEMEST  REmR -

The hostel allows students to enjoy their
college lite in a co-living environment.

BEERBLEERERE T ZIARLS -
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Articulation and Employment Prospects

HERHMER=

In 2021/22, graduates of HKCC achieved a record high articulation rate
while those of SPEED performed well in seeking employment.

HKCC Articulation Rate Hits 90.7%
HKCC HE233& 90.7%
According to the HKCC Graduate Survey 2021, a total of 2,922 graduates

articulated to bachelor's degree programmes, representing a record high
articulation rate of 90.7%. Among those:

+ 62.9% (1,837) were admitted to government-funded bachelor’s degree
programmes.

- 49% (1,431) were admitted to UGC senior year places.

« 77% (2,250) were admitted to degree programmes (including self-
financing ones) leading to awards of the eight UGC-funded universities.

Regarding articulation opportunities provided by PolyU, among the 2,922
graduates who articulated into bachelor’s degree programmes, 28.4%
were admitted to PolyU, while 12.9% enrolled on self-financing PolyU-
SPEED award articulation honours degree programmes.
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BIE 2021 FHKCC EELE A E2FEAB R
HE 2,922 BELFAESLEMNRRE  FAERE
90.7% ' BIEFE#m » B

©62.9% (1,837 %) AEEITEBE T BN REE -

< 49% (1,431 %) ABHRE LN S FTHRRIE
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Fostering Students’ Whole-person Development  {ZEEENZABRE

HKCC Graduate Articulation Overview 2021
2021 FHKCC XA FHA2ER

76 (2.6%) D @ 830 (28.4%)
The University of Hong Kong The Hong Kong Polytechnic University
BBAE BBEIAZE
116 (4%) D @ 376 (12.9%)
The Chinese University of Hong Kong PolyU SPEED
BEBRNAE \ BEET RBHZEESR
113 (3.9%) D
The Hong Kong University of
Science and Technology \ ® 31 (
e 1.1%)
EEMEAR Studying abroad
456 (15.6%) @D UL
City University of Hong Kong
EsETAE 7 (0.2%)

Overseas degree
programmes in Hong Kong

EBEBEREBIRERE

168 (5.7%) @D

Hong Kong Baptist University
BEZEAE

42 (14%) B — M 33 (1.2%)
Lingnan University Other local institutions
HEAZ Hitp A B iR

The Education University of Hong Kong

N The Hang Seng University of Hong Kon
EBHEAE O sy erHeng fong

EREEAS
199 (6.8%) D @ 130 (4.4%)

Hong Kong Metropolitan University, Hong Kong Shue Yan University

BEHEAE BRBCKE
Number of graduates Overall articulation rate
3 90.7%

BEEAH 1 seres ’
Number of respondents Portion for government-funded programmes

s 3221 EeEmARREN 62.9%
EIEBEEERAEAH

Portion for degree programmes

Resp;nse rate 85% (including self-financing ones) leading to awards
OB = of the 8 UGC-funded universities 77%
Number of articulated graduates 2922 Eoh \FH#HE 2 & R B2HE N EN T
FHESLRREAK ' (BEEARE)

Figures as of October 2021 #Z 2021 4 10 AHE T
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SPEED Graduate Employment Overview 2021
2021 SPEED EEEMERER

According to the SPEED Graduate Employment Survey 2021, a

total of 734 graduates of full-time PolyU-SPEED award programmes
secured employment within six months after graduation, representing
an employment rate of 81.1%. In addition, 9.2% of the respondents
pursued further study on a full-time basis.

88 (9.7%)
Others
Efth

83 (9.2%)
Full-time Further Study
EE 2 B HIRRZ

69 (7.6%)
Part-time Employment

FETE

SPEED 2021 F 2 X £ R EAEBE T~ &
BCEEASEHEEERSBH 2B HRED
EXELAD  THUHNBEEREERASEAR
HEITVE  BEXBSI 1A% o B 1 9.2% BIBEE
BEAS - EE2AGIRE -

665 (73.5%)

Full-time Employment

2RI

Number of graduates

PEYIN 792
Number of respondents 905
CIERRERHEAR

E;Ef;nse rate 91%
Number of respondents who secured employment (including full-time and part-time)

within six months after graduation 734
BEXFFEREITIE (BREE2BLFER) HEEE AR

Average monthly salary of respondents HK$16,482
EIE &5 R &

Number of respondents pursuing further study on a full-time basis g3

HECEZATIRIENDEE AR

Figures as of December 2021 #,Z 2021 & 12 AR EF
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Externally-funded Projects
BERIpERRIEE

CPCE, including HKCC and SPEED, obtained in 2021/22 external CPCE (£ %% HKCC #1 SPEED £ A) 1 2021/22
funding totaling over HK$21 million for 20 research projects, both FE-HBERINEBEEE 2,100 BT - FAE
numbers hitting record highs. H1T 20 [AHHRIEE - MEHAITHS o

Research Grants Council (RGC)'s Competitive Research Funding Schemes for the
Local Self-financing Degree Sector

W EB A B ER AT HIFREHEE B E]

RGC Inter-Institutional Development Scheme (lIDS) HEBERAERTE

The project Research Directions and Applications of Artificial [ATZER (Al EEBRKEE (GBA) i
Intelligence (Al) in Smart Tourism in the Guangdong-Hong Kong-Macau WERWFESOMER ]| GFEERFTEBE
Greater Bay Area (GBA) received funding of over HK$370,000. 37 BT °

A collaboration of our research team with experts in the tourism industry FEHEFES BN EBEREREESRER
and renowned researchers from mainland China (Southwestern University — Fl2k 8 A B A (THE B & K2 ) ~ B8PS (SR

of Finance and Economics), Macau (Macao Institute for Tourism REEERT MR T AE) NEB (EAHE
Studies and City University of Macau) and Hong Kong (The Education RE) WAZMMFEAERIE  HEEP—IFE2H
University of Hong Kong), this project enabled local and overseas M=GHE  REAINEE a0 BEER
scholars, teachers, government officers and industry practitioners in the REBENBINEEMERAL  REEKREN
Guangdong-Hong Kong-Macau Greater Bay Area to exchange ideas ST R EA#®ETRR -

on the latest developments and technologies applied in smart tourism
through one conference and three seminars.

Tt HONG Ko Quuisin or PR A |
@\.-.‘H. INICUNIVERSITY  CORTISUSE Lo AT
PR . SPEED,

Research Directions and Applications of Artificial Intelligence (Al) in Smart Tourismin the

Guangdong-Hong Kong-Macau Greater Bay Area (GBA)
1IDS Research Seminar

Team members (from left): Dr Wilson Leung (Co-Principal Investigator),
Dr Pimtong Tavitiyaman (Co-Investigator), Dr Peggy Ng (Principal
Investigator), Dr Phoebe Wong (Co-Principal Investigator), and Dr Jason
Chan, MH, JP (Co-Investigator)

BEGKE (L) REHEL (BIEEHFEE) - Pimtong Tavitiyaman
B+ (REHFE) REFEL (BEHFE)  BEZLEL (BIEE
Ha8) RF#EFIEL MH X Fap1 (RAHHE)
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RGC Faculty Development Scheme (FDS)

Co-led by Dr Hau-ling Chan, Lecturer, and Dr Helen Wong, Division

Head, both from the Division of Business and Hospitality Management,
the research project Circular Supply Chain Management with Bayesian
Information Updating, Government Policies and Strategic Alliance for
Sustainability Commitment received funding of more than HK$660,000.

The purpose of this project was to advance the knowledge of circular
supply chain management based on quantitative analysis. The
findings would provide business firms with managerial insights into
inventory ordering decisions under circular supply chain management
and generate insights for the development of government policy in
promoting sustainable practices to create a better living environment.

Research and Scholarly Activities  #5% R 24155 E)

HERHEERTE
MIBERGEEESHBMRGDRIELMNE
MEEEAFELHARENTRAR [ REH
FEEH BABRETHSEAZRBENER
HEEER | BEFaE% 66 BT °

BB LEENT RER - §EILERRMER
EIRRAE o RAERBIRER A - BOEE
RAEEREFIBRE - TABFHIETBERE
HEARESRRNER  KMSEEERE -

Dr Hau-ling Chan (left), Principal Investigator, and Dr Helen Wong (right),
Co-investigator, hope that their research project can provide insights for
government policy.

BEMA BRI IEL () FIAFHIZE B ZEFRYIEL % EW IR HE
FTVBEBIBTI R FE LR B

The project Investigating the Motivators and Obstacles of Mobile Health
Apps Adoption and Continuance by Elderly: A Longitudinal Study Using
Extended Expectation-Confirmation Theory obtained funding of over
HK$460,000.

This was the first project which used the longitudinal method to
investigate the changes in elderly users’ perceptions of using mobile
healthcare applications (mHealth apps) in Hong Kong, with the aim of
finding more effective ways to raise the elderly’s awareness of health
technology and thus alleviate the burden on the healthcare system.

HAAEFEEFAURBRERARXNRA
FMEEENBENER EARRPERIER
Mt ERT TR | - BEGAER 46 BT

EEMFRBERERARTE R REERY
ERRRERARAZR - ERANLATEED
B RABEERBRNIER AR §ESK
FRMNTEERER EEAREMENERE
fempEEER AN EE

o

Principal Investigator Dr Wilson Leung (left), and Co-Investigators
Dr Ben Fong (right) and Dr Peggy Ng aim to encourage the elderly to
use mHealth apps to deal with ageing problems.

BEEHAERZEAEL () FIRAHAE S FEELE (H) RAEMEL
EHESZBRERAREFEFIER B ZELRE -
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The project Destination Competitiveness in a Post-COVID-19
World received funding of over HK$630,000 to study destination
competitiveness based on crisis management and preparedness.

The findings would advise the tourism industry and various
stakeholders on revitalising their destinations and also suggest the
target markets of post-COVID-19 tourism.

This project was led by Dr Bill Xu, Senior Lecturer of the Division of
Business and Hospitality Management (BHM), with Dr Edmund Wut,
Senior Lecturer, and Dr Pamela Ho, Lecturer of the BHM serving as

Co-Investigators.

tourism through his research.

[REBHERAZENBHREF L | B EET S
B 63 BT CUEREELEAREEMRE
EEEMITIRE B A BT o

MEEREEREPIRE XM S50 E L0
RELE IR B R - TS R P i B PR X
ERERBERIKEXNBRETS

HEERTHMRRGEXEEZRSMABOER
BLEE MBHNSREMERAE L
EIMAFRELRREELRMAREE -

Dr Bill Xu, Principal Investigator, wishes to promote post-COVID-19

BENABHRRIEL 7 LR KB E)EBRRIEH LB -

Led by Dr Simon Yuen, Senior Lecturer of the Division of Business and
Hospitality Management, the project Creating Zero Medicine Wastage
and Sustainable Healthcare Supply Chain: A Closer Cooperation
between Private Clinics and Pharmaceutical Companies was granted
funding of over HK$480,000.

This project aimed to identify the factors determining the cooperation
among private clinics, pharmaceutical companies and logistics service
providers in Hong Kong; it would also develop a new framework for
buyer-supplier cooperation and adaptation.

integrated and sustainable healthcare supply chain.

EFRIZHER -

56

MIBERGEEESNSRNBORHXEL
REW [AREYTRERTHABRREM
FESE - AR FTRREAT CENERESE]
JHE - EESEEE 48 BT

HEBEEREPLRAREZERTENLE
T BRERRNYRREHER =5 2HK
BF - MEERMER  (REEREMHERZHE
BIEMEE

Dr Simon Yuen, Principal Investigator, hopes to develop a cost-effective,

BEWEERMXELHEHBERFL ANz - B —REF AT 1580



The project Development of a Cloud-Based System to Facilitate End-
User-Oriented Design (EOD) for Effective Sustainability Practices
Implementation in High-Rise Residential Buildings received funding of
nearly HK$630,000.

This project intended to solicit views from different project
stakeholders on residential design, sustainability, and maintenance
issues via a cloud-based EOD platform which could foster real-time
communication between professionals and end-users, with the aim of
promoting sustainability and minimising abortive design works in
high-rise residential buildings in Hong Kong.

BEAIFEERR [HFEmRE] B -

Research and Scholarly Activities  #5% R 24155 E)
(FRERAGREREARTIENTRESEES
BERG | HEEEMAEK 63 BT -

HIER RS [ BREART | EBRARFE -
WERFHEHETR - IRHEENRERE
MER ZTVPEAEEEALVNRRAER
B BRRETENAFEER - ARRIE
BRRERERFTHRERENER -

Dr Edmond Lam, Lecturer of the Division of Science, Engineering and
Health Studies and Principal Investigator, hopes that his project can
facilitate the integration of sustainability and the EOD concept.

B TIEERZESEAMREEHITEMEN L HEREAGEH

The project Design and Implementation of Acoustic-controlled
Ventilation Louvre with Metamaterial Technology secured funding of
about HK$880,000.

Led by Dr Junot Liang, Lecturer of the Division of Science, Engineering
and Health Studies, this project aimed to develop acoustic louvres with
high ventilation and noise insulation performance by employing acoustic
metamaterial technology. Such enhancement could guide policymakers
to further promote green buildings and eco-friendly policies.

[EREMREMNERRERENRTRER
TH B ERRAB 88 BT

HIRE AR TREREFSAEMREEEL
BE - EHEERBMEERN  REhSEAR -
SERENBEREE WA L5 BREFEE
DR HEBY AR (B 2 SEMIRIRINR o

Dr Junot Liang, Principal Investigator, endeavours to promote green
buildings and eco-friendly policies.

BEENAEREF L HBAREREFIRREE
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The project Modelling of Quantitative Dynamic Fit of Respirators for
Healthcare Workers received funding of about HK$1 million.

This project aimed to develop quantitative models for evaluating the
numerical “fit factors” of N95 respirators in dynamic states through the
combination of 3D face modelling and experimental fit tests.

The outcomes could be used to improve the existing design of
respirator sizes and shapes in order to enhance N95 respirators’ fit

performance in dynamic facial/body conditions.

IEBFF IR A RS ©

[BEAETFRRNECHESEERSEE
TR B R AEE 100 BT ©

HEHBEGEEB-—MREERMERERAE
RAEFRBE(CRE - BIEF N5 Wikasi
BREBATHIEAE -

7 B RCR A AR BGE IR A R e £ R T MR
FEYRE - #imiRE N5 IFIRERIEMREL/ & 28
EAERBRHIRE A MERE

Dr Zerance Ng, Associate Head of Research, Associate Division
Head of the Division of Science, Engineering and Health Studlies
and Principal Investigator, hopes that his research can enhance the
fit performance of N95 respirators during facial/body movements.

B FEHAE MK TEREFESHEEREENER
RATIZE 1+ 7 LRI IEEHIER NI5 RSN A/ 5 B2 IETE

The project Development of a Multi-agent Behaviour Model and
Optimization of Charging Station Map for Implementation of Electric
Taxis in Hong Kong - a Pilot Study received funding of

over HK$680,000.

This project aimed to investigate the feasible penetration and
promotion of electric vehicles (EV) for taxi services in Hong Kong,
develop a multi-agent behaviour model to optimise the potential
locations of EV charging stations for taxis in a pre-selected pilot district,
and provide relevant suggestions on sustainable development

for policymakers.

taxi industry.

FIBIEHITE - L YL TTRBIEEF T
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(ABRZEERTRBEEERTEUELHR
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B EERERRERE BN LITEER
EHEWOATEE - WHABRZEREITARE
ERRERETEARERNEEANESNL
FREBIWHHDMAE - tH - BB HEARED
AREERRE ARG EREES

Dr Andrew W, Lecturer of the Division of Science, Engineering
and Health Studies and Principal Investigator, expects to conduct
a groundbreaking study on enhancing the competitiveness of the

B TERBZESHFREFENEBRGE LR EETT



The project Vertical Dispersion Model of Road Traffic-emitted Particulate
Matters and Noise was granted funding of about HK$1 million.

This project would identify the existence of observable nucleation
events of ultrafine particles through time-series and diurnal analyses.
In addition, traffic noise measurements at locations would be
collected to investigate the noise reduction contribution of different
types of road pavement. The data gathered would be analysed to
explore the relationship between emitted particulate matters and
noise so that a prediction model on their vertical dispersion rate and
vertical gradient decay could be developed to help improve noise

pollution and air quality.

pollution in Hong Kong.

HYUR E R TS5

Research and Scholarly Activities W% & 2458

[REBIRNFNRSHREEDBEE | HA
EEBIEE 100 BT -

IR B BB E R A M MER DT - BEM
BT FRZ(CIE R o) - JBE
MEWETRMHNBRERHER - UAHRE
AR B E PR RUEE - SRS AR DT
RERBENYERSZHNEER THERRELE
AECMNEERRENEERERR - B8
HERTREMERE ZHME -

Dr Ricky Mak, Senior Lecturer of the Division of Science, Engineering and
Health Studies and Principal Investigator, aspires to improve noise and air

B TREREZFEHSERBINER EEHHREL L HENZEE

With Dr Ding Hongdi, Lecturer of the Division of Languages and
Communication, as the Principal Investigator, the project

The Interrogative Systems in Tibeto-Burman Languages of the
Cool Mountain Area obtained funding of over HK$0.67 million.

This project aimed to describe the interrogative systems in Tibeto-

Burman languages of the Cool Mountain area, Southwest China and
identify the archaic and innovative features in these languages.

of the Cool Mountain area.

DRUSBERAFRNEBRERGMNE]REAR
AXNEERMENT ARELEETERTR
8§ BEEEE 67 8T

IR B B P B PG R DR LU R T R R AR AR
MR ORRL - WHBELE T NREMEIH
B o

Dr Ding Hongdl, Principal Investigator, hopes that his research project can
identify the archaic and innovative features in Tibeto-Burman languages

B EIF R T SR 1E 1 B LR B0 1L 1% e A 75 & B9 SR 18 FUBIRT AL
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The project The Islamicate Soundscape of Hong Kong obtained
funding of about HK$710,000.

This project aimed to study how members of different Muslim
communities in Hong Kong used Islamicate sound to articulate and
negotiate their own identities caught between their homeland,

the diaspora community, the global Muslim community (Ummabh),

and Hong Kong, their adopted land. It would also discuss whether
alternative strategies were adopted by them in presenting themselves
sonically to a non-Muslim audience, and if yes, what were their

strategies and intentions?

BVBHIEX (L TERF

[ERBHMAFRNES UL | THEBEROEE

7T187T -

IthI8 B = R EEE TR H ML EFE K B 20{A]
FERFAMBE S ERENFERBMARERE @
HERREZHENS D BEREE  BREE -
RHRBEMHE - URBBEEREL - SN
BETERMMEERAEMKBEARZR
FREMALTRRAD - MBENGE  ARMNER
MEEREE ?

Dr Alicia Lie, Lecturer of the Division of Social Sciences, Humanities
and Design and Principal Investigator, is keen to promote intercultural
understanding in Hong Kong.

HEFE  AXRRABEHAME EREHITE FFELRRIMEE

Self-financing Post-secondary Education Fund's Quality Enhancement

Support Scheme (QESS)
BES FHFELERRAZIEE (QESS)

HKCC received funding of HK$2.4 million for launching the project
Development of a Web-based Remote Laboratory for Science and
Engineering Education to establish a remote lab at HKCC.

Through developing a web-based remote lab for science and
engineering education, this project aimed to facilitate students’
independent learning, enhance their learning experiences, and
minimise the adverse effects resulting from the suspension of

face-to-face laboratory sessions.

EFEEL -
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HKCC BB ZE 240 8T #H1T[RIZETRE
HEEEERE| T8 EHKCCEYNEE

== ==
BT o

BB AR LR — AR R R TRAEEE
BRE  UREASOETSBEES - R
METER  ARAEEEEREREREN
HRNAALE -

This project was co-led by academic staff from the Division of Science,
Engineering and Health Studlies: (from left) Dr Ricky Mak (Senior
Lecturer), Dr Ken Tsang (Senior Lecturer), Dr Anthony Loh (Division
Head), and Dr Kenneth Lo (Senior Lecturer,).

WIER BRI TIERZFEHHBASHKEEL  (ZH) BRAN
ERYEL  BRBNEGFEE L B EEERELRERABN



SPEED received funding of HK$6.18 million to implement the project
Development of Virtual Reality (VR) Systems for Business and Tourism
Education.

This project, a collaboration between SPEED and HKCC, aimed to establish
immersive VR systems with virtual and augmented reality simulations for
all business and tourism students of SPEED and HKCC so as to make their
learning more interactive.

I e BRETSN T S g

Development of Virtual Reality (VR) Systems for Business and Tourism Education
QESS Research Seminar, { Werkshop

BHHMKE (78 )T B RAF

Research and Scholarly Activities 55 & 24155 8)
SPEED BB FE¥ 618 BJr - 1T [ ER
RERATHENMREESE | 518 -

5= {E18 B & SPEED £ HKCC A 1F * AWM E
BEMNREESBLEVERRERS S
fEE - - EEGAFERREMERIBED
BEEE  S2BERES) -

Project team members: (from left) Dr Raymond Kwong (Senior Lecturer),
Dr Chammy Lau (Lecturer), Dr Helen Wong (Division Head)), Dr Peggy Ng
(Senior Lecturer), Dr Phoebe Wong (Senior Lecturer) from the Division

of Business and Hospitality Management, and Dr Jason Chan, MH, JF,
Assistant Dean (Innovation and Entrepreneurship) of CPCE.
FEEEBEREBMEEXEL B R
Bt ZHTEEFFHEL  SRAEMNREFEL  SRAEMEZLD
184 AR CPCE B)FEfc (RIFT R BI%) BRAEF 181 MH X F#i1

Health and Medical Research Fund (HMRF)
BEGLENRES

The project Mechanistic Characterisation of the MT2-induced Pgp
Inhibition and the Chemosensitization on Combining MT2 with Taxol in
Treating Multi-drug Resistant Cancer in Vitro and in Vivo, led by

Dr Anthony Lui, Lecturer of the Division of Science, Engineering and Health
Studies, secured funding about HK$1 million. This was the first time that a
CPCE scholar was granted funding by the HMRF of the Health Bureau.

The project team has discovered a potent anti-cancer drug called MT2 from
Marsdenia Tenacissima, a medicinal plant in Traditional Chinese Medicine.
In this project, the anti-cancer drug mechanism of MT2 to inhibit multi-drug
resistant Pgp protein would be elucidated by in vitro assays. Further, its
anti-cancer effects would be demonstrated by various multi-drug resistant
and non-resistant cancer cell models as well as in animal model. More
importantly, synergistic anti-cancer effects would be demonstrated when
MT2 could be co-treated with other chemotherapeutic agents, such as Taxol.

Its findings would prove that MT2 could be a novel and potent anti-cancer
drug that is effective and safe for treating cancer patients in the future.

from the HMRF.
HHE+Z CPCE B /EZ

[MT2 M4 Pgp- EAMERAKER EE BRI
BUEYBEHSEMEEBNFIRRNTHE ]
BE AR ITREEFEESEMaHE L
B . ERBAE 100 8T 0 = CPCE&EH
HAESEEEERNEEFEMELZSER
HETTRSE ©

HEEBEERPHENSERBEYRLEZS -
BT —EAMPUREY MT2 - IWTEE #§iBR
BESNE SR BRA MT2 HDH) Z E M 4 Pgp &£ A
MR YRS - toh HE MBS ES &
iy BE A IET B AR R A LA R BB AL - RIR
MT2 BB IER - EEZERZ A AER MT2 £
HEf b BBl (WKL) XRABKAER
ipRETURIER -

WIT R E R MT2 B AR — R ) s U 22
RERAIBHEZ 2 ABRIESRE

Dr Anthony Lui is the first CPCE scholar being granted funding
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The project Effectiveness of Telehealth in Preventive Care: A
Randomised Controlled Trial of Tele-exercise Programme Involving
Elderly with Possible Sarcopenia or at Risk of Fall secured funding
around HK$1.25 million.

There were some barriers for the elderly to maintain their exercise
routine particularly under the pandemic. This project aimed to
promote the tele-exercise approach to the elderly and evaluate their
experience with tele-exercise quantitatively and qualitatively.

This project was led by Dr Karly Chan, Lecturer of the Division

of Science, Engineering, and Health Studies (SEHS). Other team
members included Prof. Peter Yuen, Dean of CPCE, Dr Ben Fong,
Associate Division Head of the SEHS, Dr Vincent Law, Senior Lecturer
of the Division of Social Sciences, Humanities and Design, Dr Fowie
Ng, Associate Professor of Tung Wah College, and Dr Wilson Fung
from Hong Kong Telemedicine Association.

through tele-exercise.

DX h, ezl 97 som
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Dr Karly Chan aims to help the elderly maintain good health

BB B 75 EIERIZRR - A BB REGIFHEFRE -



Health Conferences and Webinars
B SR LS

CPCE Health Conferences 2021 and 2022
CPCE EE:EtHs1E 2021 & 2022

Entitled “Long-term Care: Financing and Service Delivery in Asia-Pacific”,
the CPCE Health Conference 2022 was held in hybrid mode on

10 January 2022. Over 420 academics and experts from around the
world participated in the Health Conference to share their views and
expertise in critical issues related to an ever-increasing demand for
long-term care caused by population ageing worldwide.

The Conference, held for the seventh consecutive year, was organised
by the Centre for Ageing and Healthcare Management Research of
SPEED in collaboration with the Hong Kong College of Community
Health Practitioners, Hong Kong College of Health Service Executives,
and Hong Kong College of Nursing and Health Care Management.

Besides, the CPCE Health Conference 2021 with the theme of “Post-
pandemic Health and Long-term Care: A New Paradigm” was conducted
on 20 September 2021 in hybrid mode. Over 400 experts and scholars
were invited to participate; among them, more than 50 attended in
person at the PolyU Hung Hom Bay Campus to share their insights into
the long-term development of healthcare systems after the pandemic
and put forward various ideas for promoting a healthcare reform.

MRRENER

Research and Scholarly Activities

2022 F[E CPCE BEEMisi @ A [ REAEE : £
TREMNRE MRS BERE R 2022F 14
10 AR EE T ER R BEHRSI
420 ZEENER2  BLEHRAAE(SIE
R RS Sk B B R FTIER B BRI RE
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EIENEEETR SR -
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CPCE Health Conference 2022
2022 /& CPCE E# 1%

EEYE

Prof. Yuen (right), Dean of CPCE, presents a souvenir to
Dr The Honourable Lam Ching-choi, SBS, JP (left),
Chairman of the Elderly Commission.

CPCE Fr RN IBX # 1% (f7) Bk AL 2op 77 2022 FJE CPCE

BAE  REFBZEELEMIENEL  REH

B5  AF#HLE (%) -
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Symposium on Smart Transport and Green Financing in the Greater Bay Area

KEEEEXAHRGEEMHTE

The Symposium on Smart Transport and Green Financing in the Greater
Bay Area was held on 13 December 2021 in hybrid mode, mainly covering
technological challenges and economic issues related to the implementation
of electric vehicles and smart cities in the Asia-Pacific region.

The Symposium was organised by the project “Emerging Research Directions
on Adoption of Electric Vehicles for the Development of Smart Cities
through Complementary Policy and Green Financing: GBA as the Cluster
for Technological Innovation” funded by the Inter-Institutional Development

Scheme of the Research Grants Council.

[(KEREEXBELOSRIMNE ] R 2021 F
12 A13 BE FETEERE R - 25
AR EHEREAEMNEZMm A EATEE
BT PR B FI A P RE o

AN EH BB ARBREAGESREDE
FEEBREMTERREMNRN  UKEE AR
BIFTEM | RE B ZAERAEENRE
BEiR & RATEIER) -

Guests attend the symposium at Hotel Icon.

FEIIEEE LTS -

CPCECPR Conference: Embracing the New Normal of Education:

Blending Technology into Pedagogical Design

CPCE BEHHEDLHE : DEHFHER | MRHRA RS RET

An online conference entitled “Embracing the New Normal of Education:
Blending Technology into Pedagogical Design” was organised by the
Centre for Pedagogic Research of CPCE (CPCECPR) on 13 January 2022.

The CPCECPR was honoured to have Dr Choi Yuk-lin, JP, Under Secretary for
Education of the HKSAR government, as the Guest of Honour.

Encompassing three themes, namely Online/Blended Learning, EduTech,
and Innovative Pedagogy, the Conference provided researchers and
educators with an opporuntuity to gather together to discuss ways to
overcome challenges in pedagogical practices caused by the pandemic.
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Dr Choi Yuk-lin, JP (middle), Under Secretary for Education,
is the Guest of Honour of the Conference.
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Research and Scholarly Activities

Publications by CPCE Scholars
CPCE 2&E1E

The following are some of the books authored by CPCE academic staff in

2021/22. The list of journal papers published can be found in Appendices on

pp.99-103.

MRRENER

AR & CPCE #HE 1 2021/22 FEH
hREVER D £ - BRI TIHX
PIRKIE%EE 99 = 103 & ©

Ageing and Effecting Long-term Care in China

AGEING AND EFFECTING
LONG-TERM CARE IN CHINA

Sabrina Ching Yuen Luk, Hui Zhang
and Perer Pok-Man Yuen

Co-authored by Prof. Peter Yuen, Dean of CPCE, this
book compares the key features of long-term care
insurance (LTCI) schemes in 15 pilot cities and evaluates
the sustainability of various financing models adopted
by the cities in the LTCI schemes.

In addition, the authors discuss how the financing and
delivery of LTC can be improved in China, the impact of
the COVID-19 pandemic on older adults in need of LTC
in that country and the implications of China’s LTCI
reform for other countries.

CPCEBREMEXHER/AENEE
fEEZ— « EARLET 15 EHH D5
AT [ REEERR ] (LTCI) 53
BRI AP E T AR LCT
RN R BUR A R A5 B 1 -

AN - BB RS T A R B R
FETE BT IS B IR MRS - COVID-19
REHEZLTCHBERFRALTHN
FE . ANFREE LTCI R EH E M4
BIX K2 o

Sustainable Development Goal 3: Health and Well-being of Ageing in Hong Kong

Co-authored by Dr Ben Fong, Associate Division Head of
the Division of Science, Engineering and Health Studies,
Dr Vincent Law, Senior Lecturer of the Division of Social
Sciences, Humanities and Design, and other scholars, this

book looks at several critical health issues related to ageing.

This book suggests that secondary care service may only
be effective to a limited extent as a healthcare measure
and an optimum healthcare system should be one that
focuses on primary care.

AERBR  TRARESZHMAIEE
TEEBLE  HEHE - AXKRS
SESMBMERAE L UREM
BELGE - EFRN THEEZRE
RN EZRRERRE -

ETRRE_EEBEERBENEX
TR REENBEREREBZEER
F—EBERERY -

Marketing Guide

. =
Guide s

() C-Qﬁ
%y

This book, authored by Dr Kiki Chan, Associate Division
Head of the Division of Business and Hospitality
Management, provides systematic coverage of topics -
beginning with strategic marketing planning and ethics
in marketing, continuing with marketing mix and
marketing environment, and ending with consumer

behaviour and global markets.

A series of end-of-chapter exercises are designed for
readers to apply the marketing concepts they have just
learned to different business or market settings.

AERTARRGREESMMEEE
REMBLAE - EHGEMEL
MA—ARES £ & 15T Bl 2 B e
AR AR TS L HAS R
MHEHERE  KRRUHEETRHE
BIRTIGIERE -

EREENERRE - ABEEKMH
SBENMSEHB SRR RE
BEKMBRELZF ©
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The Routledge Handbook of Public Health and the Community

This handbook, which integrates research and practice
of public health in the community, aims to help achieve
the shared goal of healthier communities and quality
of life for residents.

Co-authored by Dr Ben Fong, Associate Division Head of
the Division of Science, Engineering and Health Studies,
this handbook should be a very useful resource for
healthcare professionals and government bodies in the
planning of initiatives to improve population health,
prevent chronic diseases, control infectious diseases,

and prepare for natural disasters.

EAFMES THRARBEENHAR
MER @ B EmBERtEERE
ERAEEREAEZRMNHERBRE -

B TREERESBHEET TE
BERGEEEZ — - EAERTM
AHEEER A B MBAHEESET
bt BE A DRER BRI
ZHIERK - UWRHBEAKESE
ZHEERSE -

Writing as Meaning-Making: A Systemic Functional Linguistic Approach to

EFL Writing

This book, authored by Dr Winfred Xuan, Lecturer of the
Division of Languages and Communication, investigates
the meaning-making abilities in English L2 writing of EFL
learners in Chinese secondary schools — by adopting
theoretical frameworks used in systemic functional

AERBXREE 2B HEEXE
B ARREEETENER
BERARS KT ESTE4LHE
REBE(WFRE_AT)REITENESE
BHEAE N c MBIARE (ERFEC

Writing as
Meaning-Making

linguistics. It offers a comprehensive guide to Chinese BE) BYEMATARZED - TESOL 11t o Linguksic

high school students’ use of lexico-grammatical resources
in L2 English writing for frontline L2 writing teachers,
TESOL practitioners, pre-service teachers, and all
professionals engaged in researching and teaching

L2 writing.

AE -~ BRITHED - ANFIEIEERE
(ERE_ET) BIEMRARHEN
BEAL JEAERIFRER
TRABEGHELEHETE (FRFE

BE) BRI ER AR RE

(FEET) &
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This book is co-authored by Dr Cheung
Kwan-hin, Associate Division Head of the Division
of Languages and Communication. Apart from
fulfilling the expected function of annotating the
play in terms of music, language and theatrical art,
it goes one step further to thoroughly re-edit the
entire play, rectifying certain anachronisms,
mis-locations, and similar anomalies. It is hoped
that this re-edited version will make this classic
even more flavoursome.
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Research and Scholarly Activities

How to Be a Husband: Models of Masculinity as Seen in
Household Instructions (Jiaxun) in Qing China

tk=rRIER R ]| 238

Authored by Dr Kelvin Ho, Lecturer of the Division of
Social Sciences, Humanities and Design, this book
aims at exploring the meaning of men being the head
of the household in the Qing period. It examines the
manifestation of male predominance in household
instructions, the concepts underlying men'’s
management of the relationships among female
members of a family, and the social and cultural
boundaries for men in the Qing period.

The book’s subject of investigation is men as husbands,
and it hopes to make a contribution to literatue by filling

in gaps in the historical gender studies of the Qing period,

and to foster a deeper understanding of the relationship
between husband and wife during the Qing period.

ARRIPrBHERS

AEALERE - AXRRFEH
EMAFHBELRE SFRA
[RE]HRE FRBRKIF
[BEe] 28 - BUEERPrE
REBERNERES  ARKRFAER
BURZRE

AEALKRBIERAYHR - B2
BRI TR EER -
WHERBERRZHEEEE—TH
B -

MEEATHRARE .

MERBIER

PEAMREES

This book, authored by Dr Andrew Hung, Lecturer of
the Division of Social Sciences, Humanities and Design,
investigates the transformation of Chinese family culture

AERUGRE - AXRE B
BPHTELAE - EHESR
3o BR ESCL A R BIBR

from traditional to modern based on a cross-disciplinary wE
approach. It also makes a modern philosophical
reflection on traditional family culture — through an

exploration of certain modern family issues.

Wit —ELRAKEZE -
BHRREXFRAE R -

PEIGSRERER TR ER

In this book, Dr Andrew Hung, Lecturer of the Division of
Social Sciences, Humanities and Design, investigates the
modern transformation of traditional Chinese marriage
and gender culture with an interdisciplinary approach.

It also makes a modern philosophical reflection on
traditional culture in the face of certain modern marriage
and gender issues.

EAET A ERE - AXRRG
BEBEHLTFEW LT UBEHBE SR
R8P E SR SRR
W WA ER SRR
B HERLIERREE -
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Collaborations with Industry and Professional Bodies EH¥RREXEESHE

CPCE HEXER ANt RAMSIEER
BEREBMBEGIAT AR A& &R
TEHA > BRI RELE -

Through collaborations and partnerships with professional bodies,
business and community groups, CPCE enables its academic staff and
students to stay abreast of the latest developments and practices of

different sectors as well as contribute to society.

Establishment of CPCE Employability Services Office

3L CPCE L% RFE R

Established in October 2021, the CPCE Employability Services
Office (CESO) networks with domestic and global businesses to
forge partnerships with the College, so as to provide employment
opportunities for CPCE students.

CESO supports graduating students in seeking gainful employment
through the provision of international industry related learning
experiences, such as internships, career fairs and other activities
conducive to students’ employability.

Furthermore, CESO promotes and offers the latest experiential
learning opportunities to students, and places strong emphasis on the
entrepreneurial development of students and graduates.

In light of the growing importance of global exposure and
employability in diverse work cultures, CESO organises Global-WIE
programmes for students to equip them with global skills and vision
for future career development.

CPCE st % B & (CESO) 7 2021 4F 10 AR
37 0 BB B AR AR ER D R B ER
5 CPCE X4 RMpEKS -

CESO#EEYE BEBTE  UKEMEEA
HMEENKETE - FEFFAERMBIR - BT
HENEBERE  WEREEENERFTBERIT
B THE o

SN - CESO BN E MR R &R B8R
BeTEL Bt HERBEMBRENAE
TR -

ERBERRFMIRRREENESZ T THEXE
TRREE - CESO RBARM [RIKRIDIHIE
HEFE UBEMMORIEREREE
wE -

]

! CPCE ERB R
CPCE Employability
Services Office
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Work-Integrated Education (WIE) and

Internship Programmes

REBIERT (WIE) REE:HE

Aiming to equip students with work-based generic skills and hands-on
experience essential to their career development, WIE provides
workplace learning opportunities for students to learn and work in

a real-life setting while at the same time contributing to different
industries and the community.

Full-time students of SPEED's articulation honours degree programmes
are required to complete 80-300 hours of WIE as part of their graduation
requirements. At HKCC, WIE/placement is a mandatory component for
HD students and an elective component for AD students. Scholarships
and sponsorship are granted to students with outstanding performance
in WIE.

In 2021/22, a total of 400 HKCC students participated in
WIE/credit-based placement while 222 underwent non-credit-bearing
internships. During the year, the CPCE Employability Services Office
(CESO) collaborated with 48 enterprises through its WIE & Summer
Placement Scholarship Programmes 2021 to offer students scholarships
and internship opportunities.

Students participating in WIE can acquire work experience in different
industries, including advertising and marketing, banking and finance,

catering, hotel and tourism, healthcare, real estate and retail.

REHBEHRE (WE) EEHBIHEELEZERES
TR ITEH M EEEN BB XA
RETBEORE AMARRKREERRITE
A -WERBAATEERR IT2ERIE -
BERASITSERMERER —CZ27 -

SPEED #ZE 2+ BN R RE2HFZ2EEE
SR 80-300 NEEHIWIE - AT AREE K-
HKCC i SURBIEE L NAEEWE/ BE
BB MBBTRESERTEEELERE -
RWERREFNSBEERREBSNEN S -

W 2021/22 B4 - #4400 {2 HKCC B4 20
WIE/ 2 5 §| & 8 » 222 if HKCC £ 4£ £ 1
FFEHHIEEE - BF - CPCE B EREER
(CESO) 2 48 b EAEHTT [REBIEHE
MEHETEESTE 2021]) - AEAIRHESZIE
HRESREEHRS -

N
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WIE/Internship Opportunities in 2021/22

2021/22 B2E WIE REEHBRS

@D Two students of Higher Diploma in Social Work received from
September 2021 to March 2022 internship training in Wai Ji
Christian — Mei Tin Integrated Rehabilitation Services Centre,
where they conducted case intervention and organised group
activities for targets with intellectual disabilities.

@) Students of Associate in Health Studies participated in
an internship at Oasis Nursing Home in January 2022 to
understand the operation of residential care homes for the
elderly and to learn communication skills; in addition, they
provided basic medical care services for the residents and
attended to their daily health needs.

@E) Tang Shuang, Tish, a student of BA (Hons) in Business
(International Business), joined the Three-Generation
Technology Company Limited as an intern. Due to her good
performance, she was invited to the company's year-end party
and received a service award.

K Lunty -
Hraxme

B L TESHASURMMEBER 2021 £9 AE
2022 F 3 AEEEHEERFEZHES
EERGFOESERIIGR  AEEATIRE
MZRE B RS MR MEES) -

B EEERETEENR 2022 F 1 ASEKEMH
WHREBREE BRTRZERSEER
BEBBEDN I ARRREBHER
#IE - WHHRBEMMEERERE -

B ax (R8) X281 (BREExE) 84580
SRAMBZBERRAER - HRKRBARL
B2 IR R FREE - WEBRGE -
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M Students of BSSc (Hons) in Psychology and Associate in

72

Chinese Language and Literature participated in the
Post-Secondary Student Summer Internship Programme of
the HKSAR government. They worked in the human resources
section of the Hong Kong Correctional Services Department
and assisted in career exhibitions and recruitment exercises.

Lau Chun-kiu, Samuel, a student of BSc (Hons) in Building
Engineering and Management, joined Yau Lee Construction
Company Limited as an intern, responsible for inspecting
materials and handling reports.

Le Man-chi (2nd left), a student of BA (Hons) in Convention
and Event Management, worked at Cordis, Hong Kong as an
intern, receiving training at various departments such as the
front desk, housekeeping, and food and beverage.
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Collaborations with Industry and Professional Bodies EE¥RARBXEESE

Collaborations with Industry Partners

H1E SR i1

The College continued to establish new collaborations with industry BT 2021/22 FHEB X REH BRI 1E
partners in 2021/22 for the betterment of students. 1R EEBERPTE -
CESO “WIE & Summer Placement B ———

N @ss Co i, 2 I

Scholarship Programmes 2021"

CPCE M¥RFE [KEHERETR
SHEHREBLHE 2021

The WIE & Summer Placement Scholarship Programmes 2021 of the CPCE ERBEN [REBIEHE RZHEE
CPCE Employability Services Office (CESO) was supported by 48 REETE 2021] BIS48EREEHOBE
enterprises which provided sponsorship of around HK$1.57 million and 1657 SR HE E #E T8 360 iz HKCC A
internship opportunities for over 360 students of HKCC and SPEED. SPEED 24 -

CPCE, HKPC and HKFEW TechEd Centre
Join Hands to Nurture Tech Talents

CPCE A ENBRBERIBHF PO
RFEEEARAA

*hkpe 355

HFEl fataes

Promoting TechEd FutureSkills @E“

CPCE signed a Memorandum of Understanding with the Hong Kong CPCEERBELEENRERREBHYE LIFE
Productivity Council and the Hong Kong Federation of Education BegIRE+R LR 2022 6 A7 BEZESE
Workers TechEd Centre on 7 June 2022 to explore collaborative Bsk Hal —HRIEERMAIRIHE  AER
initiatives on promoting local TechEd and nurturing more tech talents to HEREZEIRAL  MEBEMHSEDEEN
embrace the emerging digital market. B o
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SPEED CEO and Association of
Hong Kong Nursing Staff Establish
Strategic Partnership on
Continuing Education

SPEED @ HEREEE LT IHE
BAREHERBBH

Dr Simon Cheung (left), Head of the Continuing Education of SPEED,
and Mr Anders Yuen (right), Chairman of the Association of Hong Kong
Nursing Staff, signed a Memorandum of Understanding on 27 May

2022, whereby both parties would explore the possibility of offering
continuing education courses on nursing and healthcare management to
healthcare professionals. These learning opportunities would widen and
reinforce the targets’ professional knowledge and be conducive to their
progression to leadership roles in the future.

SPEED HEHERERELEL (£) BEE
ELHEETFEREHEE (F) R 2022455 A
27T BEFTAFRES BRI RBEEX
ANERMERNBBERFEHERE 1M
B b P ERME - AWM REK
BR - ETEENALR -

CPCE and Hong Kong Integrated
Oncology Centre Sign MoU on
Nurturing Health Services
Management Professionals

CPCE HEHEGEEREP LEH] ST
BEEBBITREESA

CPCE and Hong Kong Integrated Oncology Centre (HKIOC) signed a
Memorandum of Understanding (MoU) on 26 May 2022. The MoU, signed
by Prof. Peter Yuen (left), Dean of CPCE, and Mr Tong Ka-kei (right),
Chief Executive Officer of HKIOC, aimed at providing students of

BA (Hons) in Business (Health Services Management) with a scholarship
and a one-year internship at HKIOC. Besides, the operation of private
healthcare centres in Hong Kong, corporate management, database
marketing and electronic customer service would be incorporated into
the curriculum.
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Collaborations with Industry and Professional Bodies

SPEED CEO and HKFEW ETEC
Collaborate on Teachers’ Training

SPEED % 4E&3 & mE Bt 5 iZsl
)Ll)lb“F'L‘*%%atﬁ :JII%SIEﬂi

The Continuing Education Office of SPEED and the Education Training
and Exchange Centre of the Hong Kong Federation of Education
Workers signed a Memorandum of Understanding on 20 December
2021, setting out the framework to facilitate further discussions on
developing and offering Continuing Professional Development courses
in various areas, including business and finance, healthcare, languages,
management and leadership, social sciences, STEM, pedagogical skills,
and student support.

Memorandum of Underslténding Signing Ceremony

Strategic Partnership on Teachers' Training

HEEXRAREXEBSE

o : ©

SPEED,
PEEL,

Opening Ceremony of STEM EdTech Lab

PolyU SPEED CEO X HKFEW ETEC

SPEED HBHEREBEHUBE T IEEHEHE
LA 2021F 12 B20B %51 & 1E

Bl 2w
Bk BIETRIRIER - AN S ETERRE
RIE - MEZERE - REGENSH  BE
2 B - BEIEMEE  (HERIE . STEM »
BB EEMEAETIE -

MoU between CPCE and
Microsoft Hong Kong on
Future-ready Skills Programme

CPCE Hf#iFEHIISIEES
R [RIRBERESTE

Prof. Peter Yuen, Dean of CPCE (left), and Ms Cally Chan (right),
General Manager of Microsoft Hong Kong and Macau, signed a
Memorandum of Understanding on 28 October 2021 to jointly launch
the Future-ready Skills Programme. HKCC and SPEED students

could use Microsoft's various self-learning platforms to acquire basic
knowledge about machine learning, artificial intelligence and Microsoft
Azure services, and obtain Microsoft certifications.

ez

Strategic Partnership on
Future-ready Skills Programme
Memocaodun of Understandon

fLE ce

CPCE [R RBuEXHIE (7£) BMEES KRN
EACERBM L () K 2021410 A
28 EFFAERETE BFHEE [ KRB
H21 ] - #%B) HKCC K SPEED £ 4 FI| F &K
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CPCE Virtual Career Fair 2022
CPCE 4§ LEk3E1EE 2022

With the theme of “Fuel Your Ambitions: Embrace Adversity, Seek
Opportunities, Achieve Success”, the CPCE Virtual Career Fair 2022
was held on 1 and 2 June 2022 to not only provide job opportunities for
graduating students but also enhance their employability.

Hosted by the CPCE Employability Services Office (CESO) and
supported by CTgoodjobs, our media partner, the two-day career fair
attracted a total of 118 participating companies and corporations,
representing a year-over-year increase of over 15%. Coming from more
than 20 sectors such as accounting, advertising, banking, engineering,
finance and IT, these participating organisations included the Census
and Statistics Department, CITIC Telecom International Holdings
Limited, Conpak CPA Limited, Gammon Construction Limited,

Hong Kong Disneyland, InterContinental Grand Stanford Hong Kong,
and Tesla Motors HK Limited.

To enhance graduates’ understanding of the job market, experienced
industry practitioners were also invited to give career talks, such as
“Trainee Programme Sharing” and "HSBC Career Opportunities”
delivered by the representatives from Hactl and HSBC respectively.

ual Career Fair

gL YOUR AMBITio

; u{amct’r Adversity * Seek Qe » Achjey, J
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o~ — PolyU HKCC &
0:00 am - 5:00 pm )
() 10:00am -5 &, PolyU SPEED students

@ 1&2 June 2022
=23 (WED & THUR)
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With a floor area totaling over 57,000 square metres, the PolyU

Hung Hom Bay (HHB) Campus and PolyU West Kowloon (WK) Campus

boast state-of-the-art facilities, including classrooms and lecture

theatres, laboratories, libraries, student computer centres, multi-purpose

halls with sports facilities, fitness centres, cafes and sky gardens.

The following highlight some of the important campus enhancement

works and activities conducted in 2021/22 to continuously create a
better and healthier environment.

Better Campus Facilities

RERERF TR

Establishment of Big Data Lab
R KBIRERE

One IT lab on the PolyU HHB Campus was re-configured and
rebranded as the Big Data Lab to strengthen relevant services for
teaching and learning purposes.

Equipped with more high-standard hardware and software for data
science and big data analytics, the Big Data Lab facilitates student
learning and scholarly research.

The Opening Ceremony was held on 2 September 2021, with Dr David

Chung, JP (3rd left), Under Secretary for Innovation and Technology,

as the officiating guest.
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Establishment of STEM EdTech Lab
523 STEM #ERIEER=E

The STEM EdTech Lab was established on the PolyU HHB Campus to BRAMERBEFRSTEMHBEREERE -
coordinate the development of infrastructure aimed at assisting CPCE BEERERMER - UinB) CPCE#EZEAB#TT
academic staff in conducting research and applying for research grants R IVEREBHRE RHE & STEM R ES
for EdTech and STEM education, providing consultancy services, and REEMRS BB R K STEM AR
establishing industry standards, framework and certification for EdTech IRAE - ERERES o

and STEM.

The Opening Ceremony was held on 20 December 2021, with F&EME RN 2021 F12 A 20 B# 1T i5H
Mr Peter Yan, JP (middle), Chief Executive Officer of Cyberport, as our THRERESERERFHLT () BERIEE
officiating guest. FREE -

Enhancement of Hybrid Teaching : 360 Camera V2 and Ceiling Microphone
BEEABBHETRE : 360 EmH V2 RXEXERE

To better support the ongoing needs of hybrid teaching, enhancements A M@ X EBEARANH L BARTER

were made by the Information Technology Unit in 2021/22. A number 2021/22 FEH#ETTHELR - WEREBEME
of 360 Cameras V2 were installed in all lecture theatres on the two SREELTE T30 BT V2 EHARER T
campuses; the new version not only provides better facial identification EMEEMAMMBRIIGEN  FEEMENER
but also the newly added vertical tracing function. SBHETHRE ©

Besides, five classrooms on the two campuses were each equipped B9 MERBAEXRAERELZE 7T XERX
with a ceiling microphone to pick up students’ voice in the classroom o TLAE%ijzHLu%iEUEEEEI FR=E
for sharing with students attending classes online, thereby facilitating NEBENEES  BPEERAENETRET
discussions in a hybrid learning environment. TR °

360 Camera V2
360 #E V2

Ceiling Microphone
AEAZEE
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Enhanced Library Facilities and Environment

=B EERERIRE

To enhance social distancing in view of COVID-19, a total of nine REBEERBETRIOERER  BEENE
group study corners in the libraries were converted into four group NMAREARERNENITFEE - RERA
study rooms to provide students with a safer and more spacious RERREW - R TEERTELZLEBERRBIR
environment. Besides, more acrylic desk dividers and acrylic service REBRBIBLIRER - ERTEREE

counter shields were set up as a precautionary measure.
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Awards and Recognition

BRIRF0E

CPCE earned awards in recognition of its efforts in maintaining a safe,
healthy and user-friendly campus environment.

Indoor Air Quality Certificate
ENEREEREES

The two campuses were awarded the Indoor Air Quality Certificate
(Good Class) by the Environmental Protection Department for the
eighth consecutive year.

R , ne
" Indoor Air Quality Certificate Indoor Air Quality Certificate .
(Good Glass) {Good Class)
FANRERNERE (AU THNEERRCES (RIR)

Campus Development RE#RE

CPCERMBRIBE NERBBRENBRZS -
KT B R -

MEREEES N\ FRREREZREZTANER
BEREFEE (RIFR) -

Commendation Scheme on Source Separation of Commercial and Industrial Waste

T E YRR 5 e Ehat &

The two campuses received the Certificate of Merit from the
Environmental Protection Department for waste separation and
recovery arrangements.
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College Governance

e Ao
ShrED

College of Professional and Continuing Education (CPCE) is a
self-financing college founded by The Hong Kong Polytechnic
University (PolyU). CPCE has its own Council which oversees the
College’s strategic directions and management.

Academic governance is overseen by the PolyU Senate, and the
CPCE's College Board, which is a Senate Committee supervising
matters relating to academic programmes of its constituent units,
HKCC and SPEED.

The QA framework of CPCE, including its committee structure as
well as the policy and procedures for its academic programmes, are
governed by PolyU’s regulations.

1. Governance Structure

1.1 Committee Structure and Management of CPCE

College Council

The College Council is the governing body of CPCE. Chaired by the
PolyU President, its membership comprises Deputy President and
Provost, Executive Vice President, Dean of CPCE, and the Director of
Finance. Three Senate members of PolyU and three external members
appointed by the University President also serve on the Council

as members.

College Board

The College Board is responsible for the academic development

of CPCE and quality assurance of its programmes and other
activities. Chaired by Dean of CPCE, its membership includes staff
from the academic divisions and student representatives from HKCC
and SPEED.

Committees under the College Board

Under the College Board, there are a number of committees looking
after various policy/functional areas. They are Academic Regulations
Committee, Academic Appeals Committee, College Learning and
Teaching Committee (CLTC), Course Assessing and Monitoring
Committee, General University Requirements Committee, Research
Committee, and Subjects Committee.
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Dean of CPCE and various committees of the Dean

The Dean, as the chief executive of CPCE, is responsible to the Council
and reports to the Deputy President and Provost for the management

of the College. Committees of the Dean are set up to oversee various
matters of the College, including campus and campus sustainability,
ethics, management, human resources, information and education
technology, grievances and appeals, student discipline, staff and student
development, Work-Integrated Education, non-local affairs, library, student
hostel management, catering services as well as health and safety.

CPCE Advisory Committee

The CPCE Advisory Committee offers advice on the strategic direction
and development of the College. It also advises CPCE on the scope
and nature of its academic programmes, research and other activities in
relation to the needs of Hong Kong and the region. The majority of the
CPCE Advisory Committee members, including the Chairman and Vice
Chairman, are external to PolyU and CPCE.

1.2 CPCE Representations at PolyU Committees

CPCE is represented in various PolyU Committees. Dean of CPCE is a
member of the Senate, the Academic Planning and Regulations Committee
(APRC), the Quiality Assurance Committee, and the Academic Council. The
PolyU LTC (Learning and Teaching Committee) also includes two members
representing CPCE, the CLTC Chair who serves as an ex-officio member,
and another academic staff nominated by the College Board.

1.3 Communication with Staff and Students

Almost all CPCE committees include appointed, nominated or elected
staff members to ensure that staff views are adequately represented in
academic and other matters of the College. In addition, academic and
non-academic staff representatives are elected to join the respective
consultative groups which serve as an effective channel for collecting
staff opinions in different College policies. The Staff Retreat also serves
as a platform for colleagues to express their views and to be kept
abreast of the latest College developments.

To ensure that students’ voices are heard and they remain
well-informed about CPCE's major developments, student
representatives sit on a large number of College committees and

user groups, such as College Board, College Learning and Teaching
Committee, Library Committee, Information and Educational
Technology Committee, Student Development Committee, Student
Discipline Committee, Student Hostel Management Committee,
Catering Committee and Campus User Groups. The composition of
various committees at the Unit level also includes student members to
facilitate student participation in the affairs of HKCC and SPEED.
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2. QA Framework

2.1 Programme Planning, Validation and Review
Processes

All programmes leading to PolyU-SPEED awards at the undergraduate
degree level go through programme planning, validation and review
processes as prescribed by PolyU. For sub-degree programmes
leading to PolyU-HKCC or PolyU-SPEED awards, planning approval is
delegated by Senate to APRC (with the list of programmes approved
presented to Senate for information), while implementation approval
lies with Senate.

Approval authority for offering programmes/courses not leading to
PolyU award is delegated by Senate to the CPCE College Board. For
programmes offered in collaboration with overseas universities, the
QA systems of the partner universities are duly followed.

For continuing education courses leading to qualifications which bear
the PolyU name/logo, the approval authority is delegated by Senate
to the CPCE College Board if the courses are to be offered by
CPCE/SPEED.

2.2 Academic Advisor System

External Academic Advisors are appointed at CPCE on a broad
discipline basis. In 2020/21, a total of seven Academic Advisors were
appointed for the discipline areas of Business, Communication, Health
and Life Sciences, Hotel and Tourism Management, Humanities and
Design, Science and Engineering, and Social Sciences. The Academic
Advisors give advice, in the relevant discipline, to CPCE Units and
Divisions, in the areas of quality assurance; academic programmes and
subjects; teaching, learning and assessment, etc.

2.3 Periodic Unit Review and Annual Programme Review

A Unit Review exercise is undertaken for HKCC and SPEED respectively
on a six-year cycle basis. The Unit Review system serves as an instrument
for quality enhancement in academic units; and as a major input for
future strategic planning, visioning and international benchmarking. A
Review Panel, chaired by Dean(PCE) (who also serves as the College
Board Chairman), will be formed. Review Panel members will include

at least two ad hoc Independent Advisors for the Unit Review to be
conducted on a Unit basis, or a minimum of three ad hoc Independent
Advisors for the Unit Review to be conducted on CPCE basis, a PolyU
internal academic member, and other members if deemed necessary. In
addition, a member of PolyU Academic Registry will be appointed as an
observer with no voting right to the Panel.

Appendices  [ff#%

2. ERRERR
2.1 BAERE  FERBEER

PIBRERIEAERECSREMHNEL BN
RIEMBALBRERE - FBELBRAEF -
B RERBRRTE - ARV AKE o
ERARAIRREARTEE LERFBRER
EEERSBANRIBMURE  BERESRE
BEREAMREZEQETREFM (EFEH]
RIZVIRERGHHEZEGELE) - BRRIZ
TNERHEZESEB - JTAI M

I EREEMIFRFIEASHNRE /BB
FH BBLEEGRECPCE BERREKEES
TAEL - BlREBINNBEHERE - KRB
ZABHE RREHS -

ERELEEREIE - BREEENEFZH
ENBIR KA FE /K4 - I B B CPCE/SPEED B -
HBEEGHECPCEERKKEE S T U
=4t o

2.2 SHEEREE

CPCEmt TR B & ZERINSMERM -
2020/21 £ - ERAIEERE B3 BFEK
EmBE BEERKREFXEE - ANXREFE
REETRER  UAkdeRBE280EaE - &0
TEREBWER - tMEES BN 2MiHE -
M CPCE T ERMBIAREETR  BRHE
MELERE - FREMBE - HEMT S -

2.3 ERERPIRR R FERERET

HKCC f1 SPEED & Z & A~ F # 17 — X 2B 19
AR o 5820 PI e 1R 5 E AT DA (R {5 22 B 12
Bx WAISFIRKOKENESEE - AR
BIREES| AFXEER - PR/ NAE B
CPCERi& (BB EESXR) IEEEF -
#E 17 # 2 % {7 (B HKCC 3% SPEED) 9 & Bl
HABREEEEINDRMRBEREENE L
B & # 17 CPCE( A B & & HKCC &
SPEED) MR & 2P R AIFE ER L =BG
BB BB o SN EBFTRR N TR B AE
—ZEARANHYE  WIZFEMAEMKE -
ERNEZE—RBEABBEXNE A TAREERN

85



Annual Report £  2021/22

HKCC and SPEED also undertake annual programme reviews so as to
maintain high academic standards and to ensure that the programmes
best suit the learning needs and interests of students. Feedback is
obtained from various stakeholders, including students, employers
and partner organisations.

HKCC and SPEED are required to submit Annual Programme Review
(APR) reports, by the end of November each year, to the CPCE College
Board for approval. The APR reports allow the Units to review the
programme data and reflect on the academic standards, academic
quality, operation and continuing relevance of the programmes.

The Units will also identify the strengths and weaknesses of the
programmes or any other issues that may need attention, and devise
strategies to build on strengths, remedy weaknesses and address
issues of concern. Based on the observations on the APR reports, the
College Board will advise HKCC and SPEED on improvement action as
and where necessary and appropriate.

2.4 Other Channels of External Input to QA System

Other channels of external input to CPCE QA System include
appointments of external members from both academic and industrial
sectors to the CPCE Advisory Committee; external examiners/
advisors for individual programmes; external members on programme
validation panels. Furthermore, academic programmes are accredited
by professional bodies where appropriate.

In addition, to assure the quality of education offered, the operations
and programmes of HKCC and SPEED are subject to external review
by the Quality Assurance Council (QAC) of the University Grants
Committee (UGC).
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College Council
BhRiEE

(1 July 2021 to 30 June 2022 2021 7 A1 HZE 202246 A 30H)

Chairman &

Prof. Jin-Guang Teng
SRR

President,
The Hong Kong Polytechnic University

BEBEBEIREREK
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Vice-chairman Bl &

A senior PolyU staff member appointed by the President of PolyU
HEARREZEANERASEAE

Prof. Wing-tak Wong
wAEHER

Deputy President and Provost,
The Hong Kong Polytechnic University

BEREBRTIAEEHREBRK

Ex-officio Members E K E

Dr Miranda Lou
EEEEL

Executive Vice President,
The Hong Kong Polytechnic University

ERETASTREIRE

Miss Wong Soo-kam
ERFT)HE
Director of Finance,

The Hong Kong Polytechnic University
BBIE T REH5HEE

Prof. Peter P. Yuen
BriEsc %

Dean,
College of Professional and
Continuing Education

EXRREHEERR K
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Appointed Members Z{EREE

Three Senate members of PolyU appointed by the President of PolyU

—UHEBEAREZENEAHRBKEZEGKE

Ir Prof. Albert P.C. Chan
PR RIS - TI26

Prof. Chu Hung-lam
SIBM IR

Prof. Maurice Yap

EREERE P
(up to = 7.5.2022)

Three external members appointed by the President of PolyU
= HBARREENRINKE

Ir Dr Humphrey Leung
R|EEL - TEE P

Dr Henry Tan
B #l 18+ 8BS, JP, LHD
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College Board
BhlkFGEEE

Appendices &%

(1 July 2021 to 30 June 2022 202147 A 1 BZE 2022 6 H 30 A)

Chairman =&

Dean, College of Professional and Continuing Education

FEMBEHEERRE
Prof. Peter P. Yuen Ritidisziis

Members &

Associate Deans,
College of Professional and Continuing Education

BERFEHEERER R

Prof. Warren C.K. Chiu 822 IR&1#%
Prof. C W Leung RiR&FEIIT

Dr Simon Leung R#EiE+

Heads of Units in the College
EENEHEERE T Bk
Dr Simon Leung &g+

Dr Jack Lo X 5@i{Et

Heads of Divisions in the College
EERBEHEBRENEE
Prof. Roger Chan iR 5%
(from [ 1.12.2021)

Mr Andy Fong BFZEFEE
(from F§ 18.9.2021 up to & 30.11.2021)

Dr Hung Kwok-wah #tE &g+
(up to & 17.9.2021)

Dr Anthony Loh BE{E35id+
Dr Esther Tong EEEEL
Dr Helen Wong 5+

One senior academic staff member from each Division
in the College, nominated by the Head of Division

B CPCE & NE2HEERIRH— (L aRHBEAR
Mr Andy Fong FZEZ %S

Dr Wience Lai 52{#1

Dr Aris Lam #E#iE1+

Dr Zerance Ng REiiEiE+

One elected member of academic staff from each Division
in the College

HEESIHHEE—BHEAR

Dr Kiki Chan RRZEijiE+

Mr Chang Hoi-wood RifgiEE4E
Dr Chiu Hon-sun BREZiE+

Dr Winfred Xuan @3 iEid+

Two students from HKCC and one student from SPEED,
elected by and from among students in the respective Unit

HKCC K SPEED 24 1t& B 2 B4R S RlIHEE WA K&
—RE4E

Miss Chiu Sin-ki 3 {55 [F) 52

(up to & 31.12.2021)

Miss Li Heung-ying, Bonnie ZE#& i[5
(from B 1.1.2022)

Mr Cheung Wang-chi RE= RS
(from /5 1.7.2021)

Mr Wat King-ki [RI%E RS
(from 3 1.4.2022)

Mr Yau Lok-tin & XREE
(up to & 31.3.2022)

Co-opted member

BB B

Dr Jason Chan BR#EF{E+ vH, P
(from F§ 9.11.2021)
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College Advisory Committee

PhREARESE

(1 July 2021 to 30 June 2022 2021 7 A 1 HZ 2022 46 H 30 AH)

Chairman =&

A person external to the University, appointed by the
President with delegated authority from Council,

on the recommendation of Dean(PCE)
BEEXLBBEHEBRERER  BRRESERERREME
IR RAE

Dr Henry Tan B #li#< 8BS, JP, LHD

Chief Executive Officer, Luen Thai Group Limited and Court Member,
The Hong Kong Polytechnic University

BREEBERARITHARNIEABRESEKE

Vice-chairman Bl &

A person external to the University,
appointed by the President, on the recommendation
of Dean(PCE)

BEXLHEREBREREBIREZENIFIEAAE

Dr Lam Ching-choi #FIER4E&4 SBS, JP

Chief Executive Officer,
Haven of Hope Christian Service

AEERBEEHSTHAH

Convenor B A

Prof. Peter P. Yuen Bii#xX#ii%
Dean of College of Professional and Continuing Education
EERBEHEERk &

Members &

4 to 6 staff members of CPCE, appointed by Dean(PCE)
4E 6 HHRREENSRET

Prof. Warren C.K. Chiu ##ZIR&iE

Associate Dean (Quality Assurance),
College of Professional and Continuing Education

SXREEHRBERER R (EERE)

Prof. C W Leung R{REFEIIT

Associate Dean (Research),
College of Professional and Continuing Education

BERFEHEZRER K (%)
Dr Simon Leung R{E&s{8+

Associate Dean (Development),
College of Professional and Continuing Education and
Director, Hong Kong Community College

EEXRHEHEEREIRR (BR) #BEE L2RER
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Dr Jack Lo &g+

Director,
School of Professional Education and Executive Development

BEEEShRR

Miss Polly Kwan BA7ET4/\iH

Head of Administration,
College of Professional and Continuing Education

EXNFREHARRITHAE
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6 to 12 persons external to the University, including academic members, with expertise and experience in one or
more of the areas of work of CPCE and its units, appointed by Dean(PCE)

62 12 EHBEXRBEHE BRREZENIFEAAR (BEHEAR) - 75/ CPCE RESME T — A LK TFHE -

RHEFRABMNER

Prof. Reynold Cheng EBiRMI51i%

Professor and Associate Dean (Student Enrichment),
Faculty of Engineering, The University of Hong Kong

ERERBTRBRARR (BERR) REE
Mr Cliff Choi H#RIFELE

Business Director,
The Hong Kong Council of Social Service

iy ke

Ms Virginia Choi EEE%&+ /P

Managing Director,
Tamty McGill Consultants International Limited

=H  EEREREMERATNESEAKE
Prof. Hui Chun EF;@%1i%

Professor, Faculty of Business and Economics,
The University of Hong Kong

FBABKER T e 1R 2 H0%
Dr Stella Kwan Bi#iatg+

Chief Corporate Development Officer,

Hong Kong Cyberport Management Company Limited

ERYBAEEERAREREEXERE

Prof. Carlos Lo EkB#iE

Professor and Head,
Department of Government and Public Administration,
The Chinese University of Hong Kong

BB NAZBUR RTINS R+ R
Dr Johnny Ng RgE#EE vH

Chairman, Goldford Venture
SR EEEE

Prof. Jonathan Webster #iE&E#i%

Honorary Professor, Department of Linguistics,
Macquarie University, Australia

BMNEBERBEETERRBHK

Mr Peter Wong HisRk4E

Deputy Managing Director and Executive Director,
The Hong Kong and China Gas Company Limited

EEPERRERAFRFHERENTES

Co-opted Members 5 S

Prof. Roger Chan BRiR:5#%
(from (5 1.12.2021)

Head of Division of Social Sciences,
Humanities and Design

HERE - AXRKEIBBEE

Mr Andy Fong FZEFEE
(from F§ 18.9.2021 to Z 30.11.2021)

Acting Head of Division of Social Sciences,
Humanities and Design

HEME - AR BHBEIL

Dr Hung Kwok-wah #E#E{#+
(Up to Z 17.9.2021)

Interim Head of Division of Social Sciences,
Humanities and Design

HEREB - AXRRABHMEEEE

Dr Anthony Loh BE{EE{E+

Head of Division of Science,
Engineering and Health Studies

BHE - TRRERSFEE
Dr Esther Tong EREEEL

Head of Division of Languages and Communication
AXREBEEEE

Dr Helen Wong E5#iig+

Head of Division of Business and Hospitality Management

TRRSRSEEREIE
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Finance

AT FHESR

Overview
Lt

The College of Professional and Continuing Education (CPCE) is one
of the largest self-financing providers of full-time tertiary education in
Hong Kong. As an independent self-financed arm of The Hong Kong
Polytechnic University (PolyU), CPCE offers programmes through two
subsidiaries of PolyU, namely Hong Kong Community College (HKCC)
and College of Professional and Continuing Education Limited (CPCE
Limited). The latter encompasses the School of Professional Education
and Executive Development (SPEED), academic divisions and various
supporting offices. In the 2021/22 academic year, HKCC and SPEED
provided quality tertiary education to around 11,000 full-time

students by offering mainly sub-degree and articulation honours
degree programmes. In addition, CPCE also offered a wide range of
continuing education programmes to cater for the different needs and
demands of the community.

With the continual decline in the HKDSE school candidate population
and the economic uncertainty induced by the prolonged COVID-19
pandemic, players of the self-financing tertiary education sector
inevitably continued to face great challenges in terms of student
admission and finance position. Staying focused in the provision of
high-quality education and effective management of costs and risks,
CPCE's financial performance in 2021/22 remained healthy, with an
operating surplus of $78.1 million (2020/21: $49.4 million). The net
surplus of CPCE for 2021/22 was $48.1 million (2020/21: $29.4 million),
after making a contribution of $30 million (2020/21: $20 million) to
PolyU for general educational purposes in furtherance of the objects
of both CPCE and PolyU. As at 30 June 2022, the net asset value of
CPCE was $631.4 million (2020/21: $583.3 million).
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Operating Results and Financial Position

EEERRMBRR

In 2021/22, the total income for CPCE (including HKCC and SPEED)
was $844.8 million (2020/21: $840.3 million) and the total operating
expenditure was $766.7 million (2020/21: $790.9 million), resulting in an
operating surplus of $78.1 million for the year (2020/21: $49.4 million).

HKCC

The income of HKCC in 2021/22 was $578.2 million (2020/21: $571.5
million), representing a net increase of $6.7 million mainly due to an
increase of the tuition fee. On the expenditure side, a total of $507.5
million was incurred during the year (2020/21: $518.6 million). With the
completion of some large repair and maintenance as well as campus
enhancement projects during 2020/21, the expenditure for the year
was decreased by $11.1 million as compared to that of 2020/21.

SPEED

The income of SPEED in 2021/22 was $266.6 million (2020/21: $268.8
million), representing a net decrease of $2.2 million. The decrease
was mainly the result of lower student enrolments for overseas
academic award programmes and the gradual phasing out of the
franchising arrangement for PolyU award self-financed articulation
honours degree programmes. On the expenditure side, SPEED
recorded a total operating expenditure of $259.2 million in 2021/22
(2020/21: $272.3 million), representing a decrease of $13.1 million,
principally due to the reduction of its operating cost in tandem with
lower student enrolments.
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Financial Outlook

MERE

CPCE is confident in its long-term financial sustainability and will
continue to commit itself to delivering a healthy financial performance
through a robust and comprehensive operation model embedded with
sound and credible plans as well as prudent cost control measures.

It is foreseeable that major challenges remain for the self-financing
tertiary education sector, including the ongoing admission challenges
due to the continual decline in the HKDSE school candidate
population and the continuing support of UGC-funded senior year
places. Nonetheless, CPCE will continue to stay focused to confront
the challenges with the adoption of a two-pronged approach of
maintaining a steady stream of income and controlling the overall
cost base through the provision of quality programmes that can

meet societal needs, and proper management of the cost base by
prioritising spending.

Scenario planning continues to play a key role in financial planning.
The multi-year financial budget, together with scenario analysis,
serves as a framework for achieving new levels of excellence and
places CPCE on a sustainable path to accomplish its mission and
realise its vision. To support the strategic objectives and priorities
of CPCE, the budget is prepared on a realistic basis with sensitivity
assessment, encompassing the main assumptions as well as the
potential risks arising from external and governmental factors. The
guiding principles for the budget include the effective management
on allocation of its resources and accumulated surplus among
students, staff and campus facilities in order to enhance the quality
of education for the benefit of the students while ensuring the
long-term financial sustainability of CPCE.

Besides the multi-year financial budget, CPCE has set aside

various reserves for major renovation and maintenance of the two
campuses, as a contingency for maintaining smooth operations in
the event of unexpected adverse financial circumstances, and special
requirements for other developmental initiatives.
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College of Professional and Continuing Education

BERFENEER

Statement of Comprehensive Income

for the Year Ended 30 June 2022 # X 20225 6 A 30 HILEE

(In thousands of Hong Kong dollars A& 7Tat)

Income

Tuition Fee Income
Net Investment Gain
Other Income

Total Income

Expenditure

Academic

- Staff Costs

- Payment to Agencies
- Other Expenses

Administration and Support Services

- Staff Costs

- Service Fee

- Accommodation and Facilities Management Expenses
- Other Expenses

Finance Costs

Total Expenditure

Operating Surplus
Contribution to The Hong Kong Polytechnic University

Surplus and Total
Comprehensive Income for the Year

A

REF e
HAUA
A

B3z

B2
- BB R ME A

- BT RERHENBEER

- R

EENHBXIE

- BB R

- R5 &

- RIEERRERFX
- B

MsER

BT

EERR
R THET RSN

TEERRR
#RzEka

SEH &R

2022

802,634
8,991

33,238

844,863

334,195
10,669

31,781

376,645

110,548
88,658
122,668
65,336

387,210
2,879

766,734

78,129

30,000

48,129

Appendices &%

2021

802,975
8,204

29,142

840,321

342,351
17,918

29,081

389,350

112,035
88,624
133,754
63,786

398,199
3,375

790,924

49,397

20,000

29,397

The above Statement of Comprehensive Income is extracted from the audited combined financial statements of Hong Kong

Community College and College of Professional and Continuing Education Limited for the year ended 30 June 2022.
N EWREZFFEERE 2R REXRFEHEZRER QAN 2022 F 6 A 30 BIEFEERBMEZ 2 HBERE -
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College of Professional and Continuing Education

HERFEHFER

Statement of Financial Position BAFEARRFE

as at 30 June 2022 2022 6 A 30 H
(In thousands of Hong Kong dollars A& 7Tat)

Non-current Asset
Property, Plant and Equipment
Current Assets
Funds with The Hong Kong Polytechnic University
Security Deposit Paid to
The Hong Kong Polytechnic University
Accounts and Other Receivables
Cash on Hand
Current Liabilities
Accounts and Other Payables and Contract Liabilities
Deferred Income
Provision for Employee Benefits
Lease Liabilities
Net Current Assets

Total Assets Less Current Liabilities

Non-Current Liabilities
Lease Liabilities

Net Assets

Representing:
Accumulated Surplus

FRENEE

BE&EE

RENRE

FENE T KRR FRIA

RTETIRENFRES

& U AR IR

RE

REBARR
ENERFFMEREE
BEWA

B TREMNEE
HEAE
BREEE
HRERRDRAR

FRBAR

2022

271,879

574,920

180,000
6,763
62

761,745

71,016
17,603
73,431
47,923

209,973
551,772

823,651

192,165

631,486

631,486

2021

329,985

516,895

180,000
5,357
58

702,310

71,644
16,120
76,075
46,459

210,298
492,012

821,997

238,640

583,357

583,357

The above Statement of Financial Position is extracted from the audited combined financial statements of Hong Kong

Community College and College of Professional and Continuing Education Limited for the year ended 30 June 2022.
AL BHRRXEHEEEE LERREERBEREBRARARN 2022 F 6 A 30 AL FELRBER 2 HBHREK -
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College of Professional and Continuing Education

BERFENEER

Income and Expenditure by Segment 43 ZBUg A\ K[ 3Z

Income and Expenditure by operating segments (including HKCC and SPEED) for the years ended 30 June 2022 and
30 June 2021 are as follows:

#HE2022F6 A30H% 20216 A 30 HEFEMSH (BREES LBERRIREEDRR) CWARMIIMT :
(In thousands of Hong Kong dollars A& 7TaT)

2022 2021
HKCC SPEED HKCC SPEED
BESELER FEEEER FEELBR FEESSR
Segment Income FEBUTA
Tuition Fee Income B 553,315 249,319 548,008 254,967
Net Investment Gain ®EF 5,880 3,111 5,066 3,138
Other Income H At A 18,976 14,262 18,413 10,729
578,171 266,692 571,487 268,834
Segment Expenditure 2 EBEASE
Academic ] 248,222 128,423 251,702 137,648
Administration and Support Services B RHELE 257,184 130,026 264,549 133,650
505,406 258,449 516,251 271,298
Finance Costs B2 R 2,059 820 2,368 1,007
507,465 259,269 518,619 272,305
Segment Operating Surplus/(Deficit) SEpEERES/ (EIE) 70,706 7,423 52,868 (3,471)
Contribution to 4
The HongKong Polytechnic University BT RERHHEK 20,500 9,500 14,500 5,500
Segment Surplus/(Deficit) for the Year FTEESBEREE/ (FE) 50,206 (2,077) 38,368 (8,971)
Accumulated Surplus 2HBEEE 474,378 157,108 424 172 159,185

The above Income and Expenditure by Segment is extracted from the audited combined financial statements of Hong Kong
Community College and College of Professional and Continuing Education Limited for the year ended 30 June 2022.

A B BB BRIE R 8 B B Hht R EE RSB E BRAR AR 2022 F 6 A 30 A ILFEERHBEMBR 2 M BREK -
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Library Statistics
EEER T

Library Collections

Books (Titles)
Printed books

e-books

Serials (Titles)
Current printed serials

e-journals & e-news

Other E-resources (Titles)
Audio Visual Materials (Titles)
Total Library Holdings (Iltems)

Library Facilities and Equipment
Group Study Rooms

No. of Rooms

No. of Seats

Study Spaces (including PC stations with/without
seats, folding table seats, causal reading area,
E-Resources Centre/Self-learning Language
Centre, Learning Commons, Multi-purpose
Room & outdoor seating)

Self-study/Audio-Visual Carrels

Public Computers
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T (E®)
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HthEFRRE (BH)

MERH (BF)
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BERIZSE
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BB 7 1 B IS TS - AT R
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% Min = R SIMNELL

BARE /1R EAL

N

D)

2021/22

102,868
230,455

95

100,838

48,320

6,247

505,506

24
176

825

482

308

2020/21

101,565
176,882

102

99,445

38,978

5,878

438,138

24
176

844

482

310
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Journal Papers by CPCE Scholars

CPCE 2&nY Tl

The journal papers published by CPCE academics in
the 2021 calendar year covering a wide spectrum of
disciplines including business, education, engineering,
health, and science and technology are listed below.

Dr Muhammad Asim

Riaz, F, Qyyum, M. A., Bokhari, A., Klemes, J. J., Usman,
M., Asim, M., Awan, M. R, Imran, M., & Lee, M. (2021).
Design and energy analysis of a solar desiccant
evaporative cooling system with built-in daily energy
storage. Energies, 14 (9), 2429.

Dr Muhammad Asim and Dr Sheheryar Khan

Asim, M., Kashif, F, Umer, J., Alvi, J. Z., Imran, M., Khan,
S., Zia, A. W., & Leung, M. K. H. (2021). Performance
assessment and working fluid selection for novel
integrated vapor compression cycle and organic
rankine cycle for ultra low grade waste heat recovery.
Sustainability (Switzerland), 13 (21), 11592.

Dr Chan Hau-ling

BRIGERIE L

Shen, B., Xu, X., Chan, H. L., & Choi, T. M. (2021).
Collaborative innovation in supply chain systems: Value

creation and leadership structure. International Journal
of Production Economics, 235, 108068.

Prof. Roger Chan
BRI 4R
Luo, Y., & Chan, R. C. K. (2021). Gendered digital

entrepreneurship in gendered coworking spaces:
Evidence from Shenzhen, China. Cities, 119, 103411.

Mai, X., Zhan, C., & Chan, R. C. K. (2021). The nexus
between (re)production of space and economic
resilience: An analysis of Chinese cities. Habitat
International, 109, 102326.

Dr Ben Fong

HEEBE

Ng, A., Fong, B., & Lo, M. F. (2021). Dynamic knowledge
management in response to the pandemic outbreak: an
interinstitutional risk-based approach to sustainability.

Knowledge Management Research and Practice, 19 (4),
536-544.

5B CPCE BE R 2021 BERXMBMTH - B2
WY HE - TR RERRHRZHE -

Dr Elaine Fung and Dr Chan Hau-ling

BEEETRELREL

Fung, Y. N., Chan, H. L., Choi, T. M., & Liu, R. (2021).
Sustainable product development processes in
fashion: Supply chains structures and classifications.

International Journal of Production Economics, 231,
107911.

Dr Nancy Guo

MEREL

Guo, N. S., & Yao, Y. (2021). Language demands of
textbooks for learning English in Hong Kong:

A multi-stratal analysis. Linguistics and Education, 63,
100934.

Yao, Y., Guo, N. S,, Li, C., & McCampbell, D. (2021). How
university EFL writers' beliefs in writing ability impact
their perceptions of peer assessment: perspectives
from implicit theories of intelligence. Assessment and
Evaluation in Higher Education, 46 (1), 151-167.

Yao, Y., Guo, N. S., Wang, W., & Yu, J. (2021). Measuring
Chinese junior high school students’ language
mindsets: What can we learn from young EFL learners’
beliefs in their language ability? System, 107, 102577.

Dr Robbie Ho
&gt
Ho, R., & Au, W. T. (2021). Differentiating busking from

begging: A psychological approach. PLoS ONE, 16 (12),
€0260781.

Ho, R., & Au, W. T. (2021). Effect of street performance
(busking) on the environmental perception of public
space. Frontiers in Psychology, 12, 647863.

Ho, R., Au-Young, W. T., & Au, W. T. (2021). Effects of
environmental experience on audience experience
of street performance (busking). Psychology of
Aesthetics, Creativity, and the Arts, 15 (3), 517-527.
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Dr Ho Wai-tung and Dr Yu Fu-wing
TgERELT RAEEEL
Ho, W. T., & Yu, . W. (2021). Chiller system optimization

using k nearest neighbour regression. Journal of
Cleaner Production, 303, 127050.

Ho, W. T., & Yu, . W. (2021). Improved model and
optimization for the energy performance of chiller system
with diverse component staging. Energy, 217, 119376.

Ho, W. T., & Yu, F. W. (2021). Predicting chiller system
performance using ARIMA-regression models. Journal
of Building Engineering, 33, 101871.

Yu, E W., & Ho, W. T. (2021). Tactics for carbon neutral office
buildings in Hong Kong. Journal of Cleaner Production,
326, 129369.

Dr Chammy Lau
ZIEERE L
Lau, C., Tang, I. L. F,, & Chan, W. (2021). Waterfront hotels’

chillers: Energy benchmarking and esg reporting.
Sustainability (Switzerland), 13 (11), 6242.

Dr Joseph Lau
EEE 3

Lau, Y. Y., Kawasaki, T., Guan, J., & Not, C. (2021).
An investigation into the attitude and behaviours of
ferry passenger towards general waste management.
Ocean and Coastal Management, 213, 105879.

Lau, Y. Y., Dragomir, C., Tang, Y. M., & Ng, A. K. Y. (2021).
Maritime undergraduate students: Career expectations
and choices. Sustainability (Switzerland), 13 (8), 4297.

Lau, Y. Y., Lu, C. S., & Weng, H. K. (2021). The effects of
safety delivery and safety awareness on passenger
behaviour in the ferry context. Maritime Policy and
Management, 48 (1), 46-60.

Chen, Q,, Lau, Y. Y,, Ge, Y. E., Dulebenets, M. A., Kawasaki,
T., & Ng, A. K. Y. (2021). Interactions between Arctic
passenger ship activities and emissions. Transportation
Research Part D: Transport and Environment, 97,
102925.

Prentice, B. E., Lau, Y. Y., & Ng, A. K. Y. (2021). Transport
airships for scheduled supply and emergency response
in the arctic. Sustainability (Switzerland), 13 (9), 5301.

Jiao, Y., Hou, Y., & Lau, Y. Y. (2021). Segmenting Cruise
Consumers by Motivation for an Emerging Market:
A Case of China. Frontiers in Psychology, 12, 606785.
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Panahi, R., Ng, A. K. Y., Afenyo, M., & Lau, Y. Y. (2021).
Reflecting on forty years contextual evolution of arctic
port research: The past and now. Transportation
Research Part A: Policy and Practice, 144, 189-203.

Sun, X., Kwortnik, R., Xu, M., Lau, Y. Y., & Ni, R. (2021).
Shore excursions of cruise destinations: Product
categories, resource allocation, and regional
differentiation. Journal of Destination Marketing and
Management, 22, 100660.

Theophilus, O., Dulebenets, M. A., Pasha, J., Lau, Y. Y.,
Fathollahi-Fard, A. M., & Mazaheri, A. (2021).
Truck scheduling optimization at a cold-chain
cross-docking terminal with product perishability
considerations. Computers and Industrial Engineering,
156, 107240.

Pasha, J., Dulebenets, M. A., Fathollahi-Fard, A. M., Tian,
G., Lauy, Y. Y, Singh, P, & Liang, B. (2021). An integrated
optimization method for tactical-level planning in
liner shipping with heterogeneous ship fleet and
environmental considerations. Advanced Engineering
Informatics, 48, 101299.

Tang, Y. M., Chen, P.C., Law, K. M. Y., Wu, C. H., Lau, Y. Y,,
Guan, J., He, D., & Ho, G. T. S. (2021). Comparative
analysis of Student’s live online learning readiness
during the coronavirus (COVID-19) pandemic in the
higher education sector. Computers and Education,
168, 104211.

Dr Joseph Lau and Dr Simon Wong

ZIMERTREEREL

Lau, Y. Y., Tang, Y. M., Chau, K. Y., Vyas, L., Sandoval-
Hernandez, A., & Wong, S. (2021). COVID-19 Crisis:
Exploring Community of Inquiry in Online Learning
for Sub-Degree Students. Frontiers in Psychology, 12,
679197.

Wong, S., Yeung, J. K. W, Lau, Y. Y., & So, J. (2021).
Technical sustainability of cloud-based blockchain
integrated with machine learning for supply chain
management. Sustainability (Switzerland), 13 (15), 8270.

Dr Daisy Lee

FEBEL

Lee, D., Rundle-Thiele, S., & Li, G. (2021). Motivating
Seasonal Influenza Vaccination and Cross-Promoting
COVID-19 Vaccination: An Audience Segmentation

Study among University Students. Vaccines, 9 (12),
1397-1397.



Prof. CW Leung
RIRERIR
Dong, L. L., Cheung, C. S., & Leung, C. W. (2021).
Heat transfer characteristics of an impinging swirling

inverse diffusion butane/air flame jet. Experimental
Thermal and Fluid Science, 128, 110438.

Zhen, H. S., Wang, Z. W., Liu, X. Y., Wei, Z. L., Leung, C. W.,,
& Huang, Z. H. (2021). A study on impingement heat
transfer characteristics of partially premixed flames on
double-concentric-pipe burner. Fuel, 284, 119018.

Dr Ricky Leung

RiEEELT

Qin, J., Hu, Y., Yao, J-C., Leung, R. W. T., Zhou, Y., Qin, Y.,
& Wang, J. (2021). Cell Fate Conversion Prediction by

Group Sparse Optimization Method Utilizing Single-Cell
and Bulk OMICs Data. Briefings in Bioinformatics, 0-0.

Chan, L. K. Y., Lau, T. S., Chung, K. Y., Tam, C., Cheung, T. H.,
Yim, S. F, Lee, J. H. S., Leung, R.W. T,, Qin, J., Or, Y. Y. Y,,
Lo, K- W., & Kwong, J. (2021). Short-form thymic stromal
lymphopoietin (Sftslp) is the predominant isoform
expressed by gynaecologic cancers and promotes
tumour growth. Cancers, 13 (5), 1-24. 980.

Dr Wilson Leung

REmEL

Leung, K. S. (2021). Exploring the effectiveness of emotional
and rational user-generated contents in digital tourism
platforms. Journal of Vacation Marketing.

Cheung, M. L, Pires, G. D., Rosenberger, P. J., Leung, W. K. S.,
& Chang, M. K. (2021). The role of social media elements
in driving co-creation and engagement. Asia Pacific
Journal of Marketing and Logistics, 33 (10), 1994-2018.

Cheung, M. L., Pires, G. D., Rosenberger, P. J., Leung, W. K.
S., & Salehhuddin Sharipudin, M. N. (2021). The role of
consumer-consumer interaction and consumer-brand
interaction in driving consumer-brand engagement and
behavioral intentions. Journal of Retailing and Consumer
Services, 61, 102574.

Dr Junot Liang

REEEL

An, S., Liy, T, Liang, S., Gao, H., Gu, Z., & Zhu, J. (2021).
Unidirectional invisibility of an acoustic multilayered
medium with parity-time-symmetric impedance
modulation. Journal of Applied Physics, 129 (17),
175106.

Appendices  [ff#%

Gu, Z, Liu, T., Gao, H., Liang, S., An, S., & Zhu, J. (2021).
Acoustic coherent perfect absorber and laser modes
via the non-Hermitian dopant in the zero index
metamaterials. Journal of Applied Physics, 129 (23),
234901.

Gu, Z., Gao, H., Liu, T, Liang, S., An, S., Li, Y., & Zhu, J.
(2021). Topologically Protected Exceptional Point with
Local Non-Hermitian Modulation in an Acoustic Crystal.
Physical Review Applied, 15 (1), 014025.

Gu, Z, Fang, X,, Liu, T., Gao, H., Liang, S., Li, Y., Liang, B.,
Cheng, J., & Zhu, J. (2021). Tunable asymmetric acoustic
transmission via binary metasurface and zero-index
metamaterials. Applied Physics Letters, 118 (11), 113501.

Dr Maggie Ng

REEET

Tong, H. Y., & Ng, K. W. (2021). A bottom-up clustering
approach to identify bus driving patterns and to develop

bus driving cycles for Hong Kong. Environmental
Science and Pollution Research, 28 (12), 14343-14357.

Tong, H. Y., & Ng, K. W. (2021). Development of bus driving
cycles using a cost effective data collection approach.
Sustainable Cities and Society, 69, 102854.

Dr Peggy Ng

REWEL

Lo, M. F, Tian, F, & Ng, P. M. L. (2021). Top management
support and knowledge sharing: the strategic role of

affiliation and trust in academic environment. Journal
of Knowledge Management, 25 (9), 2161-2177.

Dr Peggy Ng and Dr Phoebe Wong

RENBELREFSOEL

Szeto, I., Ng, P. M. L., Wong, W. S. P, & Yip, L. (2021).
Perceived benefits of studying general education for
undergraduate students in the self-financing institutions
in Hong Kong. Asia Pacific Journal of Education, 41 (1),
89-114.

Dr Peggy Ng, Dr Jason Chan, MH, JP and
Dr Edmund Wut

REMELT - REFEL MH XFHTR
BXEAE L

Ng, P. M. L., Chan, J. K. Y., Wut, T. M., Lo, M. F, & Szeto,
. (2021). What makes better career opportunities for
young graduates? Examining acquired employability

skills in higher education institutions. Education and
Training, 63 (6), 852-871.
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Dr Winnie Ng

RekEH T

Ng, W. W. M., Wong, A. S. W., & Cheung, K. (2021).
A cluster randomized controlled trial feasibility study of
a whatsapp-delivered intervention to promote healthy

eating habits in male firefighters. International Journal of
Environmental Research and Public Health, 18 (12), 6633.

Hung, M. S. Y., Lam, S. K. K., Chow, M. C. M., Ng, W.
W. M., & Pau, O. K. (2021). The Effectiveness of
Disaster Education for Undergraduate Nursing
Students’ Knowledge, Willingness, and Perceived
Ability: An Evaluation Study. International Journal of
Environmental Research and Public Health, 18 (19).

Dr Zerance Ng

REEET

Kwan, M. Y., Yick, K. L., Chow, L., Yu, A., Ng, S. P, &
Yip, J. (2021). Impact of postural variation on hand

measurements: Three-dimensional anatomical analysis.
PLoS ONE, 16 (4 April), e0250428.

Chow, L., Yick, K. L., Sun, Y., Leung, M. S. H., Kwan, M. Y.,
Ng, S. P, Yu, A., Yip, J., & Chan, Y. F. (2021). A Novel
Bespoke Hypertrophic Scar Treatment: Actualizing
Hybrid Pressure and Silicone Therapies with 3D Printing
and Scanning. International Journal of Bioprinting, 7 (1),
123-134.

Dr Ken Peng

REBELT

Wang, Y., Peng, K. L., & Lin, P. M. C. (2021). Resilience of
tourists’ repurchase intention during the COVID-19

pandemic: The shared accommodation sector.
Sustainability (Switzerland), 13 (21), 11580.

Qiu, H., Chen, D., Li, Q., Peng, K., & Jenkins, C. L. (2021).
Assessing the belt and road initiatives impact on
tourism development in China: insights from MOOCs
learning platform. Journal of Hospitality and Tourism
Technology, 12 (4), 641-657.

Dr Angela Tam
mrREL

Tam, A. C. F. (2021). Challenges arising from dissonant
views about trilingual education in an early childhood
context. International Journal of Bilingual Education
and Bilingualism, 24 (7), 990-1010.

Tam, A. C. F. (2021). Undergraduate students’ perceptions
of and responses to exemplar-based dialogic feedback.
Assessment and Evaluation in Higher Education, 46 (2),
269-285.
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Dr Pimtong Tavitiyaman

Pimtong Tavitiyaman &+

Tavitiyaman, P, Ren, L., & Fung, C. (2021). Hospitality
students at the online classes during COVID-19 — How
personality affects experience? Journal of Hospitality,
Leisure, Sport and Tourism Education, 28, 100304.

Dr Pimtong Tavitiyaman, Dr Lancy Tsang and
Dr Rachel Lam

Pimtong Tavitiyaman 1§+ « BakFE L R
HTERL

Tavitiyaman, P, Qu, H., Tsang, W. S. L., & Lam, C. W. R.
(2021). Smart tourism application and destination

image: mediating role of theory of mind (ToM). Asia
Pacific Journal of Tourism Research, 26 (8), 905-920.

Tavitiyaman, P, Qu, H., Tsang, W. S. L., & Lam, C. W. R.
(2021). The influence of smart tourism applications on
perceived destination image and behavioral intention:
The moderating role of information search behavior.
Journal of Hospitality and Tourism Management, 46,
476-487.

Dr Fiona Tse

HEERIE L

Zhang, T. J., Tse, S. Y., Wang, D. T., & Gu, F. F. (2021).
The effect of distributors’ relationship exploration on
relationship quality under market uncertainty. Industrial
Marketing Management, 93, 344-355.

Dr Carrie Wong, Dr Ken Tsang and Dr Oscar Chiu

FHMEL  GEHELIRERREL

Wong, C. H. S., Tsang, K. C. K., & Chiu, W. K. (2021).
Using Augmented Reality as a Powerful and
Innovative Technology to Increase Enthusiasm and
Enhance Student Learning in Higher Education

Chemistry Courses. Journal of Chemical Education,
98 (11), 3476-3485.

Dr Helen Wong and Dr Carmen Sum

ERRELIRLESEL

Ng, J. C. K., Au, A. K. Y., Wong, H. S. M., Sum, C. K. M.,
& Lau, V. C.Y. (2021). Does Dispositional Envy Make
You Flourish More (or Less) in Life? An Examination of
Its Longitudinal Impact and Mediating Mechanisms
Among Adolescents and Young Adults. Journal of
Happiness Studies, 22 (3), 1089-1117.



Dr Andrew Wu

Rzt

Wu, Y. A, Ng, A.W.,, Yu, Z., Huang, J., Meng, K., & Dong, Z.
Y. (2021). A review of evolutionary policy incentives for
sustainable development of electric vehicles in China:
Strategic implications. Energy Policy, 148, 111983.

Dr Edmund Wut and Dr Stephanie Lee

BXAE L RFHEEL

Wut, T. M., Chan, W. T, & Lee, S. W. (2021). Unconventional
entrepreneurship: Women handicraft entrepreneurs in a

market-driven economy. Sustainability (Switzerland), 13
(13), 7261.

Dr Edmund Wut and Dr Bill Xu
BXHAELRESEL

Wut, T. M., & Xu, J. (2021). Person-to-person interactions
in online classroom settings under the impact of
COVID-19: a social presence theory perspective. Asia
Pacific Education Review, 22 (3), 371-383.

Dr Edmund Wut, Dr Daisy Lee and
Dr Stephanie Lee

BXHAELT FEHBBIRFHEL

Wut, T. M., Lee, D., Ip, W. M., & Lee, S. W. (2021).
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