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College of Professional and
Continuing Education (CPCE)

Vision

To be a leading self-financing tertiary education institution in Hong Kong.

Mission

+ To offer high quality tertiary education to learners at different stages of

their studies/career through pathways with multiple entries and exits.

+ To engage in scholarly activities which underpin teaching and learning

excellence.

+ To serve our society through collaborations and partnerships with

professional bodies, business and community groups.

+ To support the CPCE community so that all members are offered the

opportunity to develop and excel.
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Hong Kong Community College (HKCC)
Vision
To be a leading self-financing community college offering quality

sub-degree programmes in Hong Kong.

Mission

« To offer quality sub-degree programmes that meet the changing needs

of society and prepare graduates for pursuing further study or career
development.

+ To provide all-round development opportunities to nurture creativity,

active learning, critical thinking, self-confidence, a positive attitude,
effective communication and a sense of responsibility.
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School of Professional Education and
Executive Development (SPEED)

Vision

To be a leading self-financing tertiary education institution offering
professionally-oriented programmes in Hong Kong.

Mission

« To provide quality articulation degree programmes for career and

professional development of aspiring individuals.

« To foster quality education through scholarly contributions and

professional engagement.

« To offer quality continuing professional development opportunities for

experienced learners.
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Foreword from the President of PolyU and

Chairman of College Council

BARREBRRETEFFS

Established as a self-financing college of The Hong Kong Polytechnic
University (PolyU), the College of Professional and Continuing Education
(CPCE) currently ranks as one of the largest self-financing providers of
full-time tertiary education in Hong Kong.

CPCE's two educational units, the Hong Kong Community College
(HKCC) and the School of Professional Education and Executive
Development (SPEED), offer programmes ranging from those at
sub-degree level to bachelor’s degree level. In addition, CPCE offers
continuing education courses for lifelong learners. Together, these
offerings provide multiple education pathways to facilitate the academic
pursuits of learners at different stages of their study or career.

CPCE and its educational units have always adhered to PolyU’s motto:
"To learn and to apply, for the benefit of mankind”. The College

places equal emphasis on enhancing students’ professional skills

and knowledge via quality programmes, and fostering their holistic
development via a wide array of extra-curricular activities supported by
relevant scholarships and sponsorship. CPCE is committed to nurturing
students who will develop into critical thinkers, effective communicators,
innovative problem solvers and socially responsible global citizens.

The articulation rate of HKCC graduates and the employment rate
of SPEED graduates, both gratifyingly high last year, testify to the
graduates’ hard work and academic colleagues’ dedicated efforts.

The education sector has experienced a series of challenges over the
past year. Yet, with the solid foundation built over the years, CPCE has
managed to take these difficulties in its stride and continued to contribute
to the stable development of the self-financing tertiary education sector.

| am confident that CPCE, with the unfailing support of its staff, students,
alumni, industry partners and stakeholders from various sectors of the
community, will continue to forge ahead and nurture more talents for
Hong Kong in the years ahead.

Jin-Guang Teng
President, The Hong Kong Polytechnic University
Council Chairman, College of Professional and Continuing Education
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Message from the Dean

P R EIEE

Full of trials and tribulations, 2019/20 was a trying year for the College of
Professional and Continuing Education (CPCE) and its teaching units —
Hong Kong Community College (HKCC) and School of Professional
Education and Executive Development (SPEED). Yet, with concerted
efforts, CPCE still managed to forge ahead, and | take pride in sharing
with you this Annual Report which summarises our endeavours and
achievements.

CPCE offers flexible and diversified study pathways to students and
working adults to meet their learning needs at different stages through
HKCC and SPEED. We now have a total full-time student population
exceeding 11,500. In 2019/20, HKCC and SPEED offered 34
sub-degree programmes and 28 articulation honours degree
programmes respectively. In addition, SPEED also offered a range of
professionally-oriented continuing education courses to professionals
and lifelong learners.

During the year, the articulation and employment rates of our graduates
continued to rank among the highest in Hong Kong. According to the
2019 HKCC Graduate Survey, 2,947 HKCC graduates articulated to
bachelor’s degree studies, representing an articulation rate of 88.4%.

Of these graduates, 54.5% were admitted to UGC-funded Senior Year
places, a historic high. As for SPEED, the results of its 2019 Graduate
Employment Survey showed that 88% of full-time PolyU-SPEED award
graduates secured employment within six months after graduation while
around 4% engaged themselves in full-time further studies.

Among the many challenges facing CPCE in 2019/20, the city’s social
unrest and the COVID-19 pandemic were particularly difficult. CPCE
had to, within a short period of time, switch to near 100% teaching and
learning online. Feedback was collected regularly, and we were pleased
to note that both staff and students found this teaching and learning
mode satisfactory.

CPCE's performance as an educational institution continued to be on par

with its counterparts globally in the key aspects of student experience.
As shown in the Student Barometer (SB) Autumn 2019 survey conducted
among students of institutions in 19 countries, CPCE received a high
overall student satisfaction rate of 87.8% which was comparable with the
global benchmark and the Asian benchmark in the same survey.

2019/202 F HEE RIFEHE BBt (CPCE) &
BETHEEU—FBE LB (HKCC) hEE
#EERBE (SPEED) K& - = Fim= B E R
—F - BHERRACHEXRSE S - CPCEESE
—F A BRAAEE - RRESHEERAFIDZF
ENFR - RERPIFMENS D RESHIKRM

CPCEEE THIHKCC M SPEEDIRLEE M Z TH
EERT  DEBERERATTRKENES
TZE - 2HHIE4E ABE1,500% © 5#2019/20
BE - HKCCHM34IB R B R1E - SPEEDAI
IRM28IEK BB T BRI RIE o k4D - SPEED
MABEALIRKGEFATRHSEEEEN
RIS BRI RIE

FR - BRPANBELEAERN R EREERE
2HHEEZ— o BIE2019FEHKCCREA T2
EHER B2UTREXAAESLIBMRE
FrERIZEGE.4% » HhS4 5% ANEBHE S AN
SEREBELTEBMNRE BITEFEHS -
BIN  2019FSPEED R EAREREERET -
BE2AHBAZXESSRBARENEES
EF - 88BN EBENEAANEER @ 4% 15
EE2RFER -

2019/208 %  CPCERHMBS B2 P - Ak
AL BB BT IATINA B - CPCER
SR AT G 00% 48 E 3R - 1t T2 HUT SR
BAS  RIERAME KB BERENS
st -

EZEFHRSL2ERRNOTIEHESD - CPCE
MR IR A KB TEIAF - 2019F 8445
ENEHESHHE T RKE19MERKHESL - CPCE
BRBLNEE SE87.8% @ HEIFREEFEM
HEERE -
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On the research front, SPEED successfully secured a grant from the
Research Grants Council (RGC) under the Institutional Development
Scheme (IDS) 2019/20 to set up a Research Centre for Advanced Design,
Materials and Manufacturing Technologies, in addition to a number of
grants from the RGC Faculty Development Scheme (FDS) and from other
external funding bodies. In the same period, our academic staff published
more than 100 peer reviewed articles in international journals.

Finally, | wish to express my gratitude to members of the College Council
and Advisory Committee for their counsel and guidance. My heartfelt
thanks also go to every member of the CPCE family — our students, staff,
alumni and partners, whose contribution has helped make our
hard-earned successes particularly sweet in this trying year.

2L

/

Peter P. Yuen
Dean, College of Professional and Continuing Education

8 Message from the Dean BT R M5
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Organisation Development and Restructuring

AHakIE RN E

As an important strategic direction of CPCE, four Academic Divisions,
namely Business and Hospitality Management (BHM); Languages

and Communication (LC); Science, Engineering and Health Studies
(SEHS); and Social Sciences, Humanities and Design (SSHD), have been
established since 1 July 2019. The four Division Heads oversee the
staffing, subject hosting and development, and teaching assignment
of their respective Academic Divisions. The new structure enhances
the cooperation between HKCC and SPEED, creates a critical mass of
expertise in key areas among academic staff, and improves the overall
operational efficiency of CPCE.

Besides, the Marketing and Communications Office was founded by
CPCE in October 2019 to provide professional and quality services and
support to CPCE units and offices in strategies and operational matters
related to marketing and admission, corporate communications and
major events.

BELAEZE A EERE - CPCER2019%7A
1B T MEZMEEPT - 2Rl AL R
EEE BXKBEEER  BME IR
fRREE  (teR8 - AXKRERETZEES - Uiz
ERFEHEEEREBMANAR  BEEE
FER  UREBRHEIIES - HNEREE
ST EHKCCKRSPEEDY Bt A1E - EEHE
EXTHBHONHENIER - WIRFACPCEMERE
EIEE -

SN+ CPCER2019F 108K THH R
R BEMBHE  FTERE - CEENN
AREVEBEWNAEIE - ERBEIMAITLES
CPCEM# BB L PPIRERER - BEREL
RIS FISLIE -

(From left) Dr Hung Kwok-wah, Interim Division Head of SSHD; Dr Anthony Loh, Division

Head of SEHS; Dr Esther Tong, Division Head of LC, and Dr Helen Wong, Division Head
of BHM.

(F#) HEBEB  ANRRFENEEZELRERL
M IRREFSEFTEEERBL  EXREERHE
EEREFL URTITARFHFEEESNTEERGEL -
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" LEARNING AND:

ACHING: "

Overview of CPCE, HKCC, SPEED, and

Four Academic Divisions

HERFEYEER  TEF LEK

PO {8 52 Ep 481 B8

The College of Professional and Continuing Education (CPCE)

was founded in 2002 as a self-financed college of The Hong Kong
Polytechnic University (PolyU). CPCE oversees the operations and
development of its two educational units — Hong Kong Community
College (HKCC) and School of Professional Education and Executive
Development (SPEED), and four academic divisions — Business and
Hospitality Management (BHM); Languages and Communication (LC);
Science, Engineering and Health Studies (SEHS), and Social Sciences,
Humanities and Design (SSHD).

CPCE offers a flexible “2+2" articulation pathway so that HKCC
graduates, after completing a 2-year AD or HD programme, may
articulate to SPEED's 2-year articulation honours degree programmes
leading to PolyU-SPEED awards.

In addition, SPEED offers a variety of continuing education courses to
learners in different stages of their career.

Flexible “2+2" Articulation Pathway
EEN 242 | ABRBRE

PolyU HKCC
BERERBELER

Offers AD & HD Programmes
REREIZ T RESRERE

0

Pathway to

BRAEHBLBUBRK

PolyU CPCE BEXFERHENTEMR

CPCE "2+2"

PolyU Accredited Degrees

. B R R

¥ LEEHE SR (CPCE) M2002E/K 7 - &
EEBIAE (BX)MBEESK  ZEHREN
ERETMEREE T —FBE FER (HKCC)
FE L EEEBIE (SPEED) - AR EZ2E—
THEERFRGEEEER  BEXREESRY
B ITEREERESM: deRE . ANk
R BEHREEMBERE -

CPCERRMHTEEN [2+2] FFEZE - EHKCC
FIZTKMEHRIZELIRSROERER  F
W T ESPEEDM F IR B2+ USRI
NEBUE AN B REE 2B B4

4N+ SPEED IR ASE S 5 £ BRI R i B RO FE BB
AL REFZRENFEEERE

i

VN

PolyU SPEED

BAREXEBZR —
Offers Articulation
Honours Degree Programmes

RERBE T BVAHERE
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In 2019/20, HKCC offered 34 AD and HD programmes spanning the
domains of arts, science, social sciences, business and the specialised
areas of design and health studies.

As for SPEED, it offered 28 full-time and 7 part-time articulation
honours degree programmes leading to PolyU-SPEED awards in
business and other professional areas. Among them, the part-time
BEng (Hons) in Electrical Engineering programme was also offered in
full-time mode starting 2019/20 to cater for students’ different needs.

In addition, SPEED continued to offer courses in collaboration with the
University of London (Uol) and Northumbria University (NU)'s Newcastle
Business School.

The four academic divisions focus their scholarly efforts and teaching
and learning activities on their respective academic disciplines.
They provide teaching and learning support for HKCC and SPEED

2019/2024F » HKCCHMW3M4BERIEZL R e R
NERRERSRE  BEX B &
HBIE AR RERERR -

R4 - SPEEDF#128T8 2 A | M 7IEFRE HIE X
EEEBERBANEBB T BAAERE
MERMELEBEEGEE - Edh—mREH
FENEAMERTRE (RE) TBLHRE
E2019/208F X T2 HFER - LEARZS
HREEE -

o)+ SPEEDEZ B EEGZARE: (Uol) RiEs
LbaE KB (NU) AR EmE B A (EFRPHERE o

MESEE B BB SRR 20 TER
HERE) - AHKCCHSPEEDHRIBIREH S
X °

List of Programmes 2019/20
2019/20 SFRE—B

Associate Degree Programmes Leading to PolyU-HKCC Awards
EREXEEE LRERSHNEISIRE

Programme Title 2

Associate Degree Scheme in Applied Social Sciences fEA# @RI 2| 404572

Associate in Applied Social Sciences FEFTEFIEEIE L
Associate in Applied Social Sciences (Psychology) FEFtERIEZEIE L (LEE)

Full-time

2= 3%l

programmes. Associate in Applied Social Sciences (Social Policy and Administration)
JEATeRE28I8t (HeERRITE)
- = ' Associate in Applied Social Sciences (Sociology and Culture)
; ; , | -~ FERtERIZ2EI2tT (g2 k)

Associate Degree Scheme in Business T ¥ E|2 40472

Associate in Business L2821+

Associate in Business (Accounting) L gIZ2+ (&5H)

Associate in Business (Business Management) T ¥gI2 L= (HEER)

Associate in Business (Finance) TRZ2I2+ (£7)

Associate in Business (Hospitality Management) TR %82+ CHEERE)

Associate in Business (Human Resources Management) T #8124+ (ANBERERE)
Associate in Business (International Business) TR %2+ (BFREE)

Associate in Business (Logistics and Supply Chain Management) °

TExR2L (URkEEEERE)
Associate in Business (Marketing) TEXF21 (THE °

Associate in Business (Tourism Management) TR ¥ 8|2+ (REEEE) e

Associate Degree Scheme in Design %72 8|2 HEFE
Associate in Design (Advertising Design) %5t 22182+ (EERED)
Associate in Design (Environment and Interior Design) %I 2 EIE2+

Associate in Design (Visual Communication) #5282+ (FEEE

Associate in Health Studies ZE28|21+

Supported by Division of Business and Hospitality Management (BHM) Supported by Division of Social Sciences, Humanities and Design (SSHD)
IR EERSHE ML BRI - AX MR 2R

Supported by Division of Science, Engineering and Health Studies (SEHS)

BEHY - TR REESE

Annual Report 3% 2019/20 13
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Programme Title 2

2 H %

B

Associate Degree Scheme in Humanities and Communication AX M {EEEIE2+HE RE
9

Associate in Bilingual Communication FRHEENEEEIE L
Associate in Chinese Language and Literature FEIE S M 2|2+
Associate in English for Professional Communication B¥EE
Associate in Language and Culture FBX & X/bRIS+L
Associate in Public Relations and Communication ABEEIE L
Associate in Translation and Interpretation 7% & {EZ &2

Associate of Arts X FIEIE2+

Full-time

Part-time

FRH

Programme Title %2

Bachelor of Arts (Honours) in Applied and Media Arts JEF N IR B2 Eifly (R 8) 24

Articulation Honours Degree Programmes Leading to PolyU-SPEED Awards
o EEEAXEEEEERBANRBETBNUEERE

Full-time  Part-time

2 A4 A

Associate Degree Scheme in Science and Technology BHYRIZ2 T4 & 12

Associate in Engineering T12E25|&+
Associate in Information Technology & &l 22+
Associate in Statistics and Data Science £zt REIERIZFE+

Associate of Science EFIF|2+

Higher Diploma Programmes Leading to PolyU-HKCC Awards
aEEEAXEEE L2 RBANERERRE

Full-time
2 B %l

Programme Title :}7%2

Higher Diploma in Aircraft Services Engineering iR T2 = & SUR

Rl

Higher Diploma in Mechanical Engineering ##% T2 &4 SUR

Higher Diploma in Social Work #t& T{Em &

Higher Diploma Scheme in Business L% =& R4 & R 12

Higher Diploma in Event Management /& 8118 H B =& X & o
Higher Diploma in Service Management AR %12 & A SUR ¢

14 Learning and Teaching # 2R

Bachelor of Arts (Honours) in Bilingual Studies B8 (£8) X B+ o
Bachelor of Arts (Honours) Scheme in Business R (42 ) X244 3R2
Bachelor of Arts (Honours) in Business ¥ (584) X2+ °
Bachelor of Arts (Honours) in Business (Finance) B3 (42%8) X2+ (B17%) o
Bachelor of Arts (Honours) in Business (Health Services Management) °
% (RE) X2+ (BBITHERE)
Bachelor of Arts (Honours) in Business (Human Resource Management) ®
% (8RE) X8+ (ANERERE)
Bachelor of Arts (Honours) in Business (International Business) °
s (RE) X2+ (HEE%)
Bachelor of Arts (Honours) in Business (Operations and Supply Chain Management) ®
X () XBL (FERHEEEEE)
Bachelor of Arts (Honours) Scheme in Hospitality and Tourism Management FKAFRRFEFEEE (F8) X2 LASFRE
Bachelor of Arts (Honours) in Convention and Event Management @EE1E ($£28) X &4+ ®
Bachelor of Arts (Honours) in Hospitality Management R{FEEIE (RE) B+ L4
Bachelor of Arts (Honours) in Travel Industry Management JR#EARFSHEEIE (L&) X B+ ®
Bachelor of Arts (Honours) in Housing Management FEEEE (L&) X2+ ®
e Supported by Division of Business and Hospitality Management (BHM) Supported by Division of Science, Engineering and Health Studies (SEHS)
BIBRAGEERENTIE i  TREEREHLIE
» Supported by Division of Languages and Communication (LC) Supported by Division of Social Sciences, Humanities and Design (SSHD)
HEXREEEHZE A ERE - AXKRFBHIIER
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Fultime  Part-time Articulation Honours Degree Programmes Leading to PolyU Awards?

ZAH  REH o EREXSHHRBE TR UEERE?

Programme Title :R7%2

Bachelor of Arts (Honours) Scheme in Marketing T35 i (428 ) X B +EAHRE
Full-time  Part-time

Programme Title 72

Bachelor of Arts (Honours) in Marketing and Digital Strategy 3% % $H R B KBS (5RE) B+ L = FRE
Bachelor of Arts (Honours) in Marketing and Public Relations 735 % #4 & A #k Eg{? (58) X2+ . = Bachelor of Arts (Honours) in Art and Design in Education ZEfii RiRETHE (K8) X2+ e
Bachelor of Arts (Honours) in Marketing Management TTi5& 55 1R (58) & e
Bachelor of Arts (Honours) in Retail and Service Management! Z& 3 K RS E T (%%) XEA! ® Bachelor of Arts (Honours) in Computing EF&IH (568) XFE °
Bachelor of Arts (Honours) in Professional Communication B3 (EE (&4%8) &8+ PY Bachelor of Arts (Honours) in English for Business and Professional Communication °

TITHEXREEE (R8)XEL
Bachelor of Business Administration (Honours) in Accountancy 52 (%£) THERES L ®

Bachelor of Arts (Honours) in Social Policy and Administration L& KT (RE) B+ ®
Bachelor of Engineering (Honours) in Electrical Engineering B Ti222 (£28) T&+

Bachelor of Arts (Honours) in Social Work #& T £ (458) x &+ ®
Bachelor of Engineering (Honours) in Mechanical Engineering ##% T228 (5%2) T2+

Bachelor of Engineering (Honours) in Electrical Engineering B TI22 (&) T2+ °

==} ==} = =)

Bachelor of Science (Honours) Scheme in Applied Sciences EFIFHER (50E) BRLESRIZ Bachelor of Engineering (Honours) in Mechanical Engineering #i% TI28 (4£2) T2+ ®

Bachelor of Science (Honours) in Applied Sciences (Health Studies)
FEFARIER (s488) maat (f2EE) Bachelor of Engineering (Honours) in Product Analysis and Engineering Design

[ J
[mVaN T o] g M;EE Ifﬁj:

Bachelor of Science (Honours) in Applied Sciences (Information Systems and Web Technologies) ERAMRTRSGE (R8) T8
AR (RE) B2+ (BMARREEER
RAME (RR) 2BL (AMFR AR Bachelor of Science (Honours) in Building Engineering and Management °
Bachelor of Science (Honours) in Applied Sciences (Statistics and Data Science) A TIRREIPE (448) mat
FERRIE (5RF) BEL (Fiat REBIERZ)

Bachelor of Science (Honours) in Hotel Management JEJ/E &I (48) BE+ o
Bachelor of Science (Honours) in Building Engineering and Management
BRETEREES (RF) 8L Bachelor of Science (Honours) in Surveying HENMERAEE (£8) B2+ b
Bachelor of Science (Honours) in Surveying MR A ES (RE) B2+ Bachelor of Science (Honours) in Tourism Management jR#FEEE (4£8) BE+ L

Remarks: &
/\ 'ﬁ % a i‘\ /_\%‘ o x 3, 20
Bachelor of Social Sciences (Honours) Scheme it &5 ((R#) Bl S RI2 1. These programmes are being phased out, with no students admitted in the 2019/20 1. RIEZE P - 7£2019/20BF 28 B IR & -
. . T eRIE (E) & academic year.

Bachelor of Social Sciences (Honours) A& #15 (5R&) B+ 2. These programmes, offered by PolyU Schools/Departments in collaboration with SPEED, 2. KRB/ BRESPEEDS MHRIE - B =M - 2018/19
Bachelor of Social Sciences (Honours) in Psycho|ogy DIBEE (B8 teilEsat are being phased out, with no students admitted since the 2018/19 academic year. BE BB WS E o

Bachelor of Social Sciences (Honours) in Public Administration A#7TE (48 ) HtefhlE22+

Diploma Programme Leading to PolyU-SPEED Award
aEREXE REIERRBEHMICERE

Full-time Part-time

2R 5 L

Programme Title 72

Diploma in Active Ageing' J& R X&'

o Supported by Division of Business and Hospitality Management (BHM) Supported by Division of Science, Engineering and Health Studies (SEHS)
IR RRGEERERLIE MR - TiE REREMTIE

e Supported by Division of Languages and Communication (LC) Supported by Division of Social Sciences, Humanities and Design (SSHD)
HAEX R EEEE R HEERE - AXRRFEAIE
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Articulation Honours Degree Programmes/
Preparatory Courses Leading to Overseas Awards?

EEFINKBRENE T2 EERE / HElRE

Full-time  Part-time

= HH £ Ll

Programme Title &

Bachelor of Arts (Honours) in Business Management* °

Bachelor of Arts (Honours) in Human Resource Management* ®

Bachelor of Arts (Honours) in Logistics and Supply Chain Management? ®

Preparatory Courses for Bachelor of Laws (LLB)® ®

Preparatory Courses for Certificate of Higher Education in Common Law?® °
Remarks: it

3. These programmes/courses are exempted courses under the Non-local Higher and BIARBREABREB(FAMSEREEHE (RE)
Professional Education (Regulation) Ordinance in Hong Kong. It is a matter of discretion 101 EA e T MRE - EREEAIBBERETEER
for individual employers to recognise any qualifications to which these programmes/ RRIEAI S B EEMAEAER
courses may lead.

4. Programmes offered by Northumbria University (NU)'s Newcastle Business School, the 4. REGEREDABHAREE B ESPEED S PHHTRIE ©
UK, in collaboration with SPEED.

5. Preparatory courses offered by SPEED for the examinations of University of London
(Uol), the UK.

5. SPEEDF#M KB MEA LM FHHRIE

18 Learning and Teaching HZ &

Online Teaching and Learning

48 E B2

In November 2019, when
the PolyU main campus
was occupied amid

the social movement,
the PolyU Hung Hom
Bay Campus and the

PolyU West Kowloon
Campus, on which CPCE
operates, had to be closed too for security considerations. As a result,
all learning and teaching activities in HKCC and SPEED were switched
immediately to online mode for the rest of Semester One 2019/20.
Face-to-face teaching resumed at the beginning of Semester Two in late
January 2020, but was quickly switched back to online mode in early
February because of COVID-19.

A task force was specially set up to formulate and drive the
implementation of various strategies to support online learning and
teaching activities. Multiple training sessions were organised for

all teaching staff, including visiting lecturers, on Microsoft Teams,
Zooms, relevant functions of Moodle, voice-over PowerPoints, online
submissions and online marking of assignments.

Students were consulted and participated in trial runs before
implementation. Special arrangements were made for mainland and
overseas students to ensure that they could also participate in the
online activities. Lecturers revised their teaching materials and activities
and devised new ways to interact with students and gauge their learning
progress. In addition, lecturers also adapted or re-designed assessments
for online use. All online lessons of all lecturers were recorded and
uploaded onto the Moodle learning platform for viewing by students
afterwards.

Students were given the exceptional options to late-drop subjects,
choose Pass/Fail grading or Letter grading for subjects, and do
individual work for assessments originally involving group work.

Feedback, in the form of questionnaires and online meetings, was
collected regularly and frequently. The results showed that, in general,
the online teaching and learning activities went well without major
problems. The average scores of the Student Feedback Questionnaire
in terms of students’ level of satisfaction with the teaching of Semester
Two of 2019/20 were, in general, on par with those of previous years.
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Continuing Education Courses

FHEEIERE

The Continuing Education Office (CEO) was established by SPEED

in November 2019 to strengthen the development of Continuing
Education (CE) courses and foster business opportunities with
industries. The mission of the CEQ is to offer quality programmes

and professional services to the corporate sector and professional
development opportunities to experienced learners in Hong Kong and
its neighbouring regions.

With the strong support from the four CPCE academic divisions, various
CE projects were being developed with synergies across disciplines
including Accounting and Finance, Corporate Insurance, Design
Thinking, Fintech, Health Services, Languages and Communication,
Marketing and Public Relations, Property Management, and Purchasing
and Supply Chain Management.

Partnerships were secured with professional bodies such as Hong

Kong Public Relations Professionals’ Association and The Institute

of Purchasing & Supply of Hong Kong in offering four workshops to
industry practitioners and business executives in 2019/20. The CEO

also applied, on behalf of SPEED, to become an appointed Specified
Course Provider for the Property Management Services Authority
Specified Courses. Two new specified courses for property management
professionals would be offered in late 2020 and 2021.

The Department of Chinese and Bilingual Studies (CBS) of PolyU
continued to offer, via SPEED, Applied Learning Chinese (for non-
Chinese speaking students) courses for the Education Bureau.
Meanwhile, the CEO would facilitate the transition of course
coordination from the CBS to the Division of Languages and
Communication in phases.

In line with CPCE's mission, the CEO focused on exploring and
providing bridging pathways to tertiary education for experienced
industry practitioners.

Besides, the Centre for Professional and Business English (CPBE) of
SPEED was established in January 2020 with the mission of enabling
people to communicate more effectively in English in professional and
business environments.

The core business and aspiration of the CPBE lie in delivering language
and communication skills training to the HKSAR Government, major
public organisations such as the Hong Kong Monetary Authority, and
major corporations such as the MTR.
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The CPBE is also a venue for the Occupational English Test (OET), a
high stakes worldwide language test for healthcare professionals who
wish to practise overseas. Preliminary work on launching a blended

learning programme to help candidates prepare for the OET was also
kicked off.

The CPBE also continued to provide proofreading and editing services
for CPCE academic staff.
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Service-Learning

RHEE

Service-Learning (SL) is an experiential learning approach that
integrates academic study with meaningful community service and
self-reflection to enrich students’ learning experiences while at the
same time benefitting the community at large. Since the introduction
of the first SL subject in 2016/17, SPEED students of full-time
articulation honour's degree programmes can choose to take a 3-credit
SL subject or a free elective in lieu of the SL subject as a part of the
graduation requirement.

With the support of PolyU Service-Learning and Leadership Office
and approval from the PolyU Senate, SPEED introduced two new SL
subjects in Semester One 2019/20, namely “Teaching Primary School
Students English as a Service-Learning Experience” and “Practices in
Health Promotion”, thereby bringing the total number of SL subjects
to four. Students taking these two new subjects were respectively
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Pedagogical Innovation Fund

RIFHBEE

engaged in teaching primary school students English language and
promoting community health.

7 _}g‘ﬂ. 0w b T

SPEED students conduct a series of interactive English workshops for primary
students in an NGO centre in Sham Shui Po.

BB T{EY -

SPEED students introduce general health knowledge to the elderly in
community activities and home visits. Both the elderly and the students
gain not only the knowledge but also the social relationship among
each other.

SPEEDES#EZHBEBMKT - MREEBENERME - REM
FETERSHBAE  RUFRET THSEIE -
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The annual Pedagogical Innovation Fund (PIF) was launched by the
College Learning and Teaching Committee (CLTC) of CPCE in June
2019 to promote integrative learning and encourage academic staff to
pioneer innovative ideas.

A total of 12 proposals for PIF 2019/20 were received from the academic
staff. The CLTC carried out a rigorous selection process based on the

criteria of novelty, feasibility, and adaptability/transferability.

Seven proposals with the following various themes were approved:

+ Development of a web-based eAssessment tool

- Effectiveness of flipped classroom

+ Video clips on English pronunciation training

« Enriching student learning experience with capstone projects
+ Interactive teaching and learning

+ Internationalisation at Home

+ Technology-supported pedagogy

All the projects commenced in early March 2020 and would be
completed within three years. The project teams are required to submit
an annual progress report to the CLTC. They will also be invited to
conduct college-wide sharing activities to foster in CPCE a culture of
pedagogical innovation.
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3. Average satisfaction rate of respondents over 25 learning elements assessed in the survey

Survey Results of Student Barometer Autumn 2019

2019 FELISIERELER

CPCE participated in the Student Barometer (SB) Autumn for the fifth
year in a row, and its performance was on par with its counterparts in
many aspects of student experience.

The SB Autumn exercise, conducted by the independent research
company “i-graduate”, is a global survey' of student experience in the
areas of learning, living, support and arrival. In 2019, CPCE received a
high overall student satisfaction rate? of 87.8%.

Among the local students of the participating institutions, the survey
revealed that:

+ In learning elements, CPCE attained a very high average student

satisfaction rate® of 90.8%, which was above the global benchmark of
88.2% and the Asian benchmark of 89.5%. Of the 25 individual learning
elements, CPCE outperformed the global benchmark and the Asian
benchmark in 20 and 19 of those elements respectively, and it attained
a satisfaction rate of 90% or higher in 17 elements.

+ With respect to “careers advice” from academic staff, CPCE received

a student satisfaction rate of 85.2%, which was significantly higher than

the global benchmark of 78.6% and on par with the Asian benchmark of
86.7%. Besides, the satisfaction rate for employability steadily increased

from 79% in 2015 to 85.1% in 2019.

Remarks:

. SB Survey received around 115,000 responses from students of 215 universities/

institutions in 19 countries.

. Overall student satisfaction rate refers to the percentage of respondents who indicated

they were “satisfied” or “very satisfied” over the question, “Overall, how satisfied are
you with all aspects of your experience at your university/institution?”.
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The bar graph below shows some of the elements that CPCE performed
well above the global and Asian benchmarks for local students in the SB
Autumn 2019:

Elements Performing Above Asian/Global Benchmarks
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CPCE always considers people as its most valuable asset. The all-out
efforts of staff and students were integral to the College’s outstanding
achievements in important areas in 2019/20.

CPCE Students
CPCE 24

CPCE is one of the biggest self-financing tertiary educational institutions
in Hong Kong in terms of full-time student enrolment. With outstanding
academic and extra-curricular performance, CPCE students won awards
in various local and overseas competitions.
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Student Achievements

S5 RRE

Prizes and Awards 2815

Kl Green Sense Competition 2019

Cheung Yip-pui and Cheung Wai-yee, year-two students of Associate
in Design (Visual Communication), received awards in the Green
Sense Competition 2019 organised by the Graphic Arts Association
of Hong Kong. The competition aimed to integrate theories and
design thinking into practice through upcycling and recycling of
wastage so as to promote environmental protection and green living.

Yip-pui won the Gold Award in the Graphic Design Category and also
received the Most Creative Award for her inventive red packets, while
Wai-yee received a Merit Award in the 3-Dimensional Design
Category for her wallet for kids.

The 39" Hong Kong Films Awards
Students Poster Competition

Wong Cheuk-yin (right), a year-one student of Associate in Design
(Advertising Design), received the second runner-up award in The 39*

Hong Kong Films Awards Students Poster Competition with her work
themed “Behind the Scenes”.
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The 7% Seoul International Harmonica Festival

Lee Yi-man (29 left), a year-one student of BSSc (Hons) in Public
Administration, joined the 7" Seoul International Harmonica Festival
held in Korea in August 2019. She and her teammates won the
championship and second runner-up in the ensemble and duet
competitions respectively.

Projection Dance Competition

Four year-two students of Associate in Design (Visual
Communication), namely Ko Nga-sze (2" right), Lam Cheuk-yin,
Tsang Ka-shuen, and Wong Yu-ling (4t right) teamed up with three
external dancers to win the championship in the Higher Education
and Open Category of the Projection Dance Competition
organised by the Loving Arts Youth Academy of Hong Kong Sheng
Kung Hui Welfare Council Limited.

SOJLEHK Scholarship and Group Project Award
2018/19

Four year-two students of Associate in Language and Culture
received prizes from the Society of Japanese Language Education
Hong Kong. Lee Yin-man (left) was awarded the 2018/19 SOJLEHK
Scholarship, while Lee Sin-yu (2 right), Lui Hoi-man Holly (right),
and Zheng Yanlun Zean (2 left) won the 2018/19 SOJLEHK Group
Project Award.

This scholarship scheme aimed to recognise local sub-degree
students’ outstanding academic performance in subjects related to
the Japanese language or Japanese studies.
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Guiding Star Scholarship

Wong Hei-yi (3 left) and Lau Hei-pui, year-two students of Higher
Diploma in Social Work, won the highly competitive Guiding Star
Scholarship Award 2018/19 sponsored by the Drs Richard Charles and
Esther Yewpick Lee Charitable Foundation, which was administered
by The Hong Kong Council of Social Service and co-organised with
Hong Kong Social Workers Association. The scholarship aimed to
encourage young sub-degree students in social work to devote
themselves to this helping profession.

Personal Finance Ambassador Programme 2019/20

Five year-two students of Associate Degree Scheme in Business,
namely Chan On-wing, Lam Lok-yiu (right), Lam Ying-hang (2¢

left), Ng Cheuk-lam, and Yim Ka-lok (left), completed the Personal
Finance Ambassador Programme 2019/20 co-organised by the
HKEX Foundation Limited, Investor and Financial Education Council,
and St. James' Settlement. The HKCC team developed a financial
education project on e-Payment and was awarded the Personal
Finance Ambassador Certificate at the Presentation and Award
Ceremony held in January 2020.

Board Game Design Scholarship

Fong Cheuk-yiu, a year-two student of Associate in Design (Visual
Communication), was awarded a scholarship for the card game she
designed for The Hong Kong Deposit Protection Board and People
on Board. Her design work was a client project she completed under
the subject Design Studio (Visual Communication).
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Athletic Achievements

The 4t East Asia Tchoukball Championships

Cheng Wai-yan (2" left), a year-two student of BA (Hons) in Travel
Industry Management, and her teammates represented the Hong
Kong Tchoukball Team to participate in the 4% East Asia Tchoukball
Championships held in Japan in 2019, bringing home their first
runner-up prize.

2020 Tertiary Rugby Invitational Sevens

Zeng Ho-man (middle), a year-two student of BA (Hons) in Marketing
and Digital Strategy and a member of the PolyU Rugby Team, won
the second runner-up prize with his teammates in the 2020 Tertiary

Rugby Invitational Sevens organised by the Hong Kong Rugby Union.

KPMG Women's National League 2

Cheng Yi-ling (middle), a year-one student of BA (Hons) in Marketing
and Public Relations, and her teammates were crowned the
championship in the KPMG Women'’s National League 2 organised
by the Hong Kong Rugby Union in 2019.

After being crowned the championship in the KPMG Women's
National League 2 organised by the Hong Kong Rugby Union,

Tam Wing-yan, a year-two student of BA (Hons) in Hospitality
Management, represented the PolyU Rugby Team to participate in a

friendly match organised by Sabah Angel Warriors Rugby in Sabah,
Malaysia in July 2019.
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Student Enrolment Numbers in 2019/20 CPCE Staff
= B
2019/204F BEE B4 A\ B CPCE #i8 &

Number of Students 24 A&
Full-time & B4l Part-time 3FE#l

Programme Category REZ¥E |

Sub-degree Programmes &I/ 12

Programmes leading to PolyU-HKCC awards 9298
BAEBE BB MRIE '

Programme Leading t? PolyU-SPEED award ) 25
BAERE BB BHERE

cod B RELR
Articulation Honours Degree Programmes 5522 &+ &y {75 iR 12 /ﬁrz(z,/aa-z.g
Programmes leading t_o PolyU-SPEED awards 2321 803 . 1
BAEFE BB BHERIE '
Program_mes leading to PolyU awards 5 653
B R BHTRE
Total 428 11,551 1,481

Figures as of 31 December 2019 #Z2019F12A31BWEH T

Graduate Numbers in 2019/20
2019/20FE EEELE AN
CPCEMEXHEERAGBHBNEIENE X

Number of Graduates' CPCE boasts a team of professional academic staff with relevant
L | of Award Eﬁﬁi7}<$ UmleIsr @ IR . . . . . . . Bl = ph 2o e A 7 2x B PN %
eve = S A B expertise and rich industry experience. Besides dedicating themselves EENTELR BRINEFEENEZARRE
to nurturing the holistic development of students, they are also Sh M PITNBA R AR RREEMEE) - H

Sub-degree? &2 3,729 engaged in research and scholarly activities which inform teaching and REHZRERTE -
Bachelor's Degree 2121 1,238 contribute to society.
Total 428 4,967
Figures as of 30 September 2020 #Z%E202059 /8308 HEHF Staff Numbers
=
WS AH
Remarks: et
1. The above refers to the total number of graduates from programmes leading to PolyU- 1IERHEEREEE 2R SH IERNEEEEEHR2H . . .
HKCC and PolyU-SPEED awards, including credit-bearing continuing education courses R2 (BREESRBH THEEERE) NBEEEAH - CPC_E F?Lfr, Other CPC_E Units and All CPCE Teacbmg Units
under the Credit Accumulation Mechanism (CAM). Academic Divisions Offices and Offices
2. Including Associate Degree, Higher Diploma, Professional and Continuing Education 2. BRERIZL BUR  BEEBXUEREE CPCEM A2 CPCEH ftb Bz % 25 P9 Fi B CPCEZ 22 & {u |2 ZB MY
Diploma and Certificate
Full-time academic staff number
o = 296! 7 303
ZRHEABAH
FuIIA-\time rjon-a:cademic staff number 15 281 296
EAEISIEYN-UN -
Total nur:ber of full-time staff 311 288 599
2EBESEAY
Figures as of 30 June 2020 # ZE2020%6 A30H M #F
Remark: e
1. Academic staff teaching HKCC and SPEED programmes 1. #EHKCC KR SPEEDRIZHIHEZEA B
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Doctoral Degrees of CPCE Faculty Members

CPCEHEMIE LB ERE

Our faculty members received their doctoral degrees from the following local and overseas universities:

I B VLA T 84 BB INR B EIS I L 84T -

Australia
iR

+ Macquarie University
BEBAE

« The Australian National University
BN B 37 K 2R

« The University of Newcastle, Australia
SEMNARERE

« The University of Sydney
PN~

+ The University of Western Australia
A

« University of South Australia
AR AR

Canada
ZEX

« Wilfrid Laurier University
B RE - SEBAAR

Europe
R

- Paris Diderot University

BRI BEANE

Hong Kong
FE

- City University of Hong Kong
BRWT AL

+ Hong Kong Baptist University
S P

+ The Chinese University of Hong Kong
BEPIAE

+ The Education University of Hong Kong
BEEHEARE

34 People A

+ The Hong Kong Polytechnic University

BEEEIKE

+ The Hong Kong University of Science

and Technology
ENIR TN

+ The University of Hong Kong

VPN

The Chinese Mainland and
Other Asian Countries

o 5] g th e 4t SR EI =X

+ National University of Singapore
WP EIAVN-

+ Shanghai University of Finance and
Economics
EEMERE

The United Kingdom
R

« Council for National Academic Awards

BREBMERKTEZES

+ Durham University

RPN

+ Heriot-Watt University

BERE

+ Imperial College London

RS E 2k

+ Lancaster University

BRETREAE

+ The University of Manchester

SHAFAE

+ The University of Warwick

E PN

+ University College London

(CEoAN=t-174

+ University of Birmingham

HEAA SR

+ University of Bristol

mEHEAE

+ University of Essex

EHTRE

+ University of Glasgow

VRSN

« University of Leicester

HeHT A A 22

« University of Liverpool

HPEA S

+ University of London

LEeN !

« University of Newcastle upon Tyne

FRHARZAE

+ University of Southampton

GESE VR

The United States
EE

+ Brown University

EARER

+ Oklahoma State University

B HIMNIKE

« State University of New York,

Upstate Medical University
KM AR EEERIKE

« University at Albany,

State University of New York
MK EMRER DR

+ University of California

INAE

« University of Wisconsin-Madison

L HT R 5 R 2 3R 0 R

Staff Achievements

$hek S AR

In 2019/20, CPCE staff members were honoured with accolades or
invitations to participate in large-scale projects for their achievements in
research-scholarly activities or their experience and reputation in related
professional fields.

2019/20% - CPCE# i B R#E L 25T /58
FERAK BB B E B MR AN - R
Sk BEEREAMIFE o

Mr Howard Chang, Associate Division Head of SSHD, served as a co-
chief curator in the architecture exhibition entitled “Island_Peninsula”
organised by The Hong Kong Institute of Architects and sponsored

by CreateHK of the HKSAR Government. Held in Los Angeles, USA in
September and October 2019, the event included an exhibition and a
symposium. The former compared the contrasting city fabrics of Hong
Kong and Los Angeles and dissected the four core values underlying
the unique Hong Kong-style architecture, namely glamour, efficiency,

orderliness and constant change.

Mr Howard Chang (2 left) serves as a co-chief curator for the
"Island_Peninsula” architecture exhibition in Los Angeles, USA.

FAESE (F2) BEXERUK [BEYE | BRRENBAEKRA -

HERE  AXRERFZHEETEREELE
REBEEMEBEIN TEFRBRAAE
BRI EPNEERE[BEYE | BEEHA
HEERRA - RIEEEN2019F9A K10 AEEE
BEMBT BRRELBEMID - ATE
HBRTERBMALEMBE R TR
BE - URMBRENREAZENDRZL
EBE:- B M F &

“Island_Peninsula” architecture exhibition

[(HREYE ] ZERE

Mr Martin Wong, Lecturer, was invited by the Hong Kong Museum of
Art to create a piece of artwork for Classics Remix: The Hong Kong
Viewpoint, the first exhibition of the Museum after its renovation.
Held from October 2019 to October 2020, the exhibition featured a
dialogue of “14 local artists and 14 Museum'’s highlight collections”.
Mr Wong integrated Chinese ink paintings with digital media in his
artwork entitled “The More | am Recharged, The More Hungry | am”.

EMEERAEEEEABTSEMEBTBETLR
BERMNEERE [RBSE—FER ] 8E
—HEMER - ZREN2019F 108 £2020F
108877 BRIMANBBEMRX 1415558
B MEE BEAENER [ RRTEA ]
BAETRBKREMBIGHEITE -

Mr Martin Wong with his artwork “The More | am
Recharged, The More Hungry | am”

BB AR MO ER [RTTEDMH ]
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Dr Pimtong Tavitiyaman, Senior Lecturer and Associate Division Head of
BHM, Dr Lancy Tsang and Dr Rachel Lam, Lecturers, together with Prof
Hailin Qu from Oklahoma State University, USA, received the Best Paper
Award for their co-authored paper entitled Influence of Smart Tourism
Management on Destination Image and Behavioral Intention at the 2019
International Conference on Tourism and Retail Service Management
held at Nankai University, Tianjin, China in October 2019. The paper was
fully supported by a grant from the Research Grants Council.

2019 TRMC Best Paper Award
Sponsored by Joumnal of Quality Assurance in Hospitclity & Toursm

ITERFRFEXEEEERA TR RARD
Pimtong Tavitiyamanf =+ - B kmE L
MMFEEL  UREBHRTREEMNT KRS
BB MBI &R M Influence of Smart
Tourism Management on Destination Image
and Behavioral Intention * FX2019F 10 A EH EY
REMARBRITH209FERERTETE
BIRE RS BERKRERNE - ERHRXENRE
BEBRRBRER -

The Artcte entite:
mage
Auihored!
Tavitiyaman Tive Hong Kang Polytechnic University, China.
Okishoma State University, USA

Lancy Wing-sze Tsang Tha Hong Kong Polytechnic University, China

Rachel Chin-wah Lam Hong Kong Polytechnic University, China
Sl I Ot

Hanain O Fanny Vomy e iremenn o
China China. ey usA

L. 2 A

(From left) Dr Rachel Lam, Dr Pimtong Tavitiyaman, and Dr Lancy Tsang
(7o) MRFEEE L - Pimtong Tavitiyamanf & & ikaFE 1

A paper co-authored by three lecturers at CPCE and
a professor from Oklahoma State University receives
the Best Paper Award.

M =z CPCEBED & — i B 3e 1 1y 5 M L R BHUX

BEBRBHNmX - BREKERE -

Djembe in the 13 Streets, the documentary project directed by

Dr Brian Hung, Lecturer, and supported by the Hong Kong Arts
Development Council, was selected as one of the finalists in the Africa
World Documentary Film Festival 2020 organised by the School of
Theatre, Television, and Film at San Diego State University. Due to the
COVID-19 pandemic, the competition has been postponed until 2021.
The film was also included in the Industry Selection - Media Library of
Visions du Réel, International Film Festival Nyon in Switzerland in
April 2020.

Dr Brian Hung
HEABEL HL BB HE M Djembe in the 13 Streets

36 People A

oy Mysexperie icathal &3
_.choangecl my, deitowards:lif

HABMARBELTHE  FEEMERB/IFN
48k T B Djembe in the 13 Streets * A& B
B2 4 7 BN 32K 22 Bk B B R2 4R 2 e £ 3 9. 2020
FEFMNERLHEREXHNAEER - BX
MR AEELE  WEBLER2021F 81T -
ZACL B IR 20205F 4 A N i+ B SIBIRR 40 8%
FER (GGTEEYR) ¥ARBENKRBENE
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Djembe in the 13 Streets directed by Dr Brian Hung

Staff Recognition
EeTEBHES

The CPCE Outstanding Teaching Performance/Achievement Award
and CPCE Outstanding Service Performance/Achievement Award are
presented once every two years to motivate staff to make strides in their

teaching/service performance and to recognise staff with distinguished

CPCEEHZ BRI/ BL BMCPCEAE L IR
KRB/ REMERE R BUESEHRBE
EHB/RBERETEBERE ARG

achievements. The following staff members were honoured in 2018/19:

BEHRRE o T51182018/19F E RN HHBE -

CPCE Dean's Award for Outstanding Teaching Performance/Achievement

CPCEBRR R¥F:R X H B RIR / BipiE

Dr lvy Chan BRX &&=+

Senior Lecturer &= 4% ;&R0
Division of BHM T RiR{FHEIEEH

CPCE Outstanding Teaching Performance/Achievement Award

CPCERH BRI / i akE

Mr Howard Chang Ri&5&E 4
Associate Division Head E&[ 8= (T
Division of SSHD #&RI2 « AR HFT2E

D
Dr Simon Cheung RE T+

Senior Lecturer =A% &AM
Division of SEHS FHx - T2 RIZREE2H

Dr Bruce Tsui #R¥&E{E L
Lecturer &AM
Division of BHM T R fFEEREH

CPCE Outstanding Service Performance/Achievement Award

CPCE#H IRFSFRIT / Rk EdE

Dr Ada Chan R E L
Senior Lecturer SR 6D
Division of BHM TR AFEE RS

Dr Ben Fong 7 &4

Associate Division Head and Professor of Practice
(Health Studies) E2EF2I R BEHEHIR (BEZ)
Division of SEHS ®H# « T2 RfiZEEH

Dr Macy Wong EEXE+
Senior Lecturer = #% 356
Division of BHM TR ARiF¥E RS
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Fostering the whole-person development of students is one of the
prime aims of CPCE. In order to enable our students to live a colourful
and vibrant college life and broaden their horizons, the CPCE Student
Affairs Office (CSAQO) works closely with HKCC and SPEED to organise a
broad range of student development activities.

The CSAO offers three main areas of services and activities, namely
Personal Growth, Counselling Services, and Further Studies and
Career Development. Apart from enhancing students’ psychological
well-being, positive thinking and healthy lifestyle, the CSAO also
renders ample support to facilitate students’ further studies and career
development. In 2019/20, the CSAO, HKCC and SPEED altogether
organised close to 540 student development activities offering around
31,000 places.

Broadening Global Horizons

1% FE B PR AR EF

CPCE puts a premium on widening the cross-cultural perspectives of
students by providing them with overseas learning experiences.

HKCC and SPEED students gained various opportunities for academic
and cultural exchanges through joining the International Cultural
Experience (ICE) tours and other study trips.

BORESANE2 ARE  BECPCENTERIZ
Z— BRTELAZEZRORELTE  BME
e RE - CPCEBEEKE (CSAO) &
HKCCHSPEEDE = &E - | Z Tk B 4E
BRIEE o

CSAOIRE = AEIEM R ES - MAKE
FERKE  URABERMEZRRE -BRTHE
DI - EM B RBREEEIN - CSAOTR
ENXEBENHABRREERE - 12019/20
B4 . CSAO * HKCC M SPEEDA HER T 54018
BA RS - J2414931,000182%5 -

CPCE—MERMNTERZNBEXLRE - 42T ol

BENTHNETER -

HKCC N SPEED[RI 2 2 NIBI R XL 8 Spis 2 [
HipE2E - BETRNSME RS -
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International Cultural Experience (ICE) Tours

EloRQ(d L]

In 2019/20, the CSAO organised four International Cultural Experience
(ICE) Tours, attracting around 140 participants who explored the cultures

of Korea, Japan, Russia, and Thailand.

2019/208 4 » CSAOZ i 7 PUE B BE 1k B 5%
PBEE RS|HN140820ME @ GRER -
BN - BB RFBE UL -

Travelling to Okinawa, Japan as backpackers, students planned their
itinerary on a tight budget.

Students visited Russian New University and enjoyed a good time
with their Russian counterparts.

Students shared Chinese culture with Thai children of Chinese
ethnicity in Chiang Rai, Thailand.

Participating in the “Being a Korean for 1 Week in South Korea” tour,
students visited Jeju and Seoul to explore the cultural development

in Korea.

RAE2NEaESHAERRTE  UER
FEEHEIFTE o

B RZIGHHBITTAS - BEENAEER
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FAEEREERNEEEFTLEDET

o

Asn ErgE EUNEEAl #2E
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Other Study Tours
bR

Eighteen sub-degree business students participated in the Business
Sustainability Awards 2019/20 jointly organised by HKCC and the
National Taiwan University of Science and Technology and supported
by the Hong Kong Institute of Marketing. They went on a study tour
to Taiwan from 12 to 16 January 2020, during which they enjoyed
cultural exchange with students from the university and visited several
well-known enterprises.

EF Twenty-four students participated in the AIA Academic and Cultural
Study Tour in Taiwan from 10 to 15 January 2020 to understand the
study and career prospects in Taiwan through meeting with local
university students.

El Twenty-four students participated in the Winter Student Leadership
International Exchange Trip to Kumamoto in Japan from 9 to 14
January 2020, during which they visited local residents to understand
the reconstruction process in Kumamoto since the 2016 earthquake.

B3 Thirty sub-degree business students participated in the Central
Vietnam Service and Culture Exploration Tour from 9 to 14 January
2020. Apart from visiting Hue Tourism College, they also joined a
volunteer programme in an orphanage called the Village of Hope.

EEIBEIENEENISEREZN
HKCCHEE ZERHEREAY - HEMIS
By NS EFERREASE2019/20 - B
2020F 1 A12E16H A AE - EHZAKEN
REXH  WEEHRMNAE -

H - & REZ27R2020F1 10215820
TAIABIBR 5T A& Bl R e
HABARBERN - TREMNTTERTE

—+mMERZR2020F1A9E14B2MT
BEEMBAARRAMELETHBRINE - &
BHER - TRAEATME2016F KIMEZ
Rt B EEIEN

AEcEIFXS2URENIOERZE
202051 A9E14R 2 i A 8B AR &
MALRERE - BREIFIB(CIRE &S BRI
SN TRB2INT — PRI R MR A ©

b
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Twenty students from Associate in Business embarked on the five-day
study tour to Tokyo, Japan from 7 to 11 January 2020, during which
they visited Keio University and mingled with local students.

Three students of BA (Hons) in Hospitality Management joined the
SPEED Student Exchange Programme in Thailand 2019/20 and
completed a three-month overseas course in Mahidol University
International College, Thailand from January to March 2020.

Four students of BA (Hons) Scheme in Business met with students
with different cultural backgrounds while participating in the Global
Business Case Challenge 2019 organised by Ritsumeikan Asia Pacific
University in Kyushu, Japan between 3 and 8 December 2019.

Four students of BA (Hons) Scheme in Business were selected

by SPEED to participate in the 16" Annual McDonough Business
Strategy Challenge International Case Competition organised by
Georgetown University in USA between 4 and 9 February 2020.

Sixteen students joined a three-week programme organised by Korea
University International Winter Campus and sponsored by the CSAO

to deepen their understanding of Korea. Lasting from 27 December
2019 to 16 January 2020, the event ended with a completion
ceremony attended by the participants.

Fostering Students' Whole-person Development {E 242 AR
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Newly Introduced Student Development Activities

AT HE B 22 A 3% R R B

The CSAO always introduces new activities to cater for the changing

needs of students. The following activities were first launched in 2019/20.

CSAOK EHE L FT A E) - LA A B 2N
BV SK o AT R2019/208F BRBIRH)EE) o

Caring Leadership Programme

This year-long programme was organised to support students with

special educational needs, so as to enable them to immerse themselves

fully in campus life. It also encouraged the caring leaders to promote

inclusion, diversity and acceptance on campus.

Caring leaders joined a training camp in January 2020.
HAE AR 2 1202051 B BR1THIBIAR 2 -

A =R T S

EREFHEAEEXHARRAEFTENRAE
2BERARBLE - YEBEEAHMEREER
AR ST

Pep-up Week: Listen & Talk Café

This activity aimed to create a mutually supportive college environment
for students to mingle with each other and enhance their adaptability at

the start of the semester.

The Pep-up Week was held from 21 to 23 January 2020.
[T | 70202051 21223 A 817 -
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Support during COVID-19
EEHENZIE

In view of COVID-19, CPCE provided various support and new initiatives
to help students and staff live a positive and healthy lifestyle.

HEFEMARE - CPCERH T EABTEM
SRR - BBFE R R A ERE RN
AAEE °

A book on how to combat COVID-19 was co-authored by Dr Ben
Fong, Associate Division Head of SEHS and Professor of Practice
(Health Studies), and Dr Daniel Chiu, a pediatrician, with the aim of
providing information and guidance on coping with the pandemic.

E To promote students’ psychological wellness, four online workshops
were offered by the CSAO in Semester Two 2019/20, namely
Workshop on Genuine Listening, How to Feel Better during the
Pandemic, Share My Feeling during the Pandemic, and Tips to Get
and Stay Motivated.

A mini-online concert “Support You with Busking” was conducted on
2 May 2020 for students to enjoy live music and send greetings and
messages of encouragement to their friends and classmates.

I3 The “Mental Health Promotion” weekly e-newsletter was sent to
students during the COVID-19 pandemic in order to enhance their
awareness and knowledge about mental health. Topics included
adversity quotient, stress management, anxiety, information fatigue
syndrome, and positive psychology.
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Scholarships, Student Support Funds and Financial Assistance

B2 BHERTSEEREY

CPCE (including CSAO, HKCC and SPEED) spent HK$37.7 million on
student development activities, scholarships and support funds in
2019/20, where a total of 1,391 places of scholarships and support funds
were offered to students and graduates of HKCC and SPEED.

HKCC provided students and graduates with 18 scholarships and
support funds under three categories, namely Recognising Outstanding
Performances, Supporting Learning and All-round Development, and
Encouraging Internationalisation and Cultural Exchange.

SPEED granted six scholarships and awards to students and graduates
with good academic performance and all-round achievements. Besides,
sponsorship was also provided to SPEED students for overseas studies

and exchange activities.

CPCE (B ¥ECSAO * HKCC M SPEED) $22019/20
BFRARBLERRIEY  RHBSREPHSHFIE
BETBABE3,7708 7T © BHKCCKSPEEDRIZH
EEERHETIEARECRIFEASERE

HKCCAREREX AR I18EEESMES
e RE-(A#RE: [SEGEERE] - (982K
HE2ABE| K #HSEE bR m] -

SPEEDEE ANEHREBS VB TRBREEAE -
RIGMAEFSHNEM R[N E M5 TS
BX3h ° SPEEDHIRIEEBYS - BBHEE2IE5H
BREMImEH -

CPCE scholarships and student
support funds are offered to students
and graduates in recognition of their
good academic performance and all-
round achievements.

CPCEMRB RBLEAESEHE
RHRABREXENEFSIMRIM
H A5 I H) S AL

HKSAR Government Self-financing Post-Secondary

Scholarship Scheme (SPSS)
EEFEBMFBEE LIEESTTE

In the 2019/20 HKSAR Government SPSS Scheme, 674 HKCC and
162 SPEED outstanding students and graduates received the
Outstanding Performance Scholarship, Best Progress Award,
Talent Development Scholarship, Reaching Out Award, and
Endeavour Scholarship totalling around HK$12.4 million.

R2019/20F EEEHFERTEER L RES
sHEld o 6746IHKCC K162 SPEED R £ H B2 4
MEXLERIURARES  HEEPE
TEERRES  INEEHRRLERRES
B HLEEE,2408 T -

HKCC and SPEED students

and graduates receive different
scholarships and awards from the
government for their talents and
achievements.

HKCC R SPEEDH) A 22 A0 £ 2 A 48
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CPCE Student Hostel
CPCEEAES

The CPCE Student Hostel, a five-storey building offering 44 bed spaces
in a co-living environment, facilitates students’ holistic development and
enriches their college life. Its occupancy rate continued to be 100% in
2019/20.

In order to ensure the health and safety of our hostel residents amid
COVID-19, special precautionary measures were jointly implemented
by hostel tutors, the management company and the CSAQO, including
recommending residents to move out and stay at home so as to reduce
the risk of cross infections, disseminating health alert notices via
WhatsApp, and providing masks and hand sanitizers. In addition, the
hostel was closed in summer 2020 for thorough cleaning.

Conveniently located in Mongkok,
the CPCE Student Hostel is just

a 10-mintue walk from the PolyU
West Kowloon Campus.
CPCEEATBEEEMA - fEht
BARFENIEEREEI0EHIE -

B VR o P
e A

Festival celebrations are a good opportunity for student residents
to mingle with each other and develop interpersonal skills.

EEEEAEESHORE  BER  BRARBER -
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The CPCE Student Hostel provides 12 single beds and 32 bunk
beds. Facilities and services include common space, wi-fi, and
cleaning service.
CPCERAEERMIZREARNI2RER R - Rt MRS
BIE  HATHE - 8RR RERRE -

Articulation and Employment Prospects

AR RRER =

HKCC and SPEED graduates achieved encouraging articulation and

employment rates, which testify to CPCE's quality teaching and its
persistent efforts in facilitating students’ further studies and career
development.

HKCC Graduate Articulation Overview
HKCCEXAHEEN

According to the HKCC Graduate Survey 2019, a total of 2,947 graduates
articulated to bachelor’s degree programmes, representing a high
articulation rate of 88.4%. Among those:

+ 66.6% (1,962) were admitted to government-funded bachelor’s degree

programmes, hitting a record high.

« 54.5% (1,607) were admitted to UGC Senior Year Places, which was also

a historic high.

+ 82.2% (2,422) articulated into degree programmes (including self-

financed ones) leading to awards of the eight local universities.

Regarding articulation opportunities provided by PolyU, among the
2,947 graduates who articulated into bachelor’s degree programmes,
29.9% were admitted to PolyU, while 13.4% enrolled on self-financed
PolyU-SPEED award articulation honours degree programmes.

From the first cohort of graduates in 2003 to those in 2019, over 28,200
HKCC graduates have articulated into bachelor’s degree studies. This
represents a 17-year average articulation rate of 82.2%, which ranks
among the highest in Hong Kong.
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HKCC Graduate Articulation Overview 2019
20195 HKCCEEAHEIENR
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The Education University of [l
Hong Kong, 104 (3.5%)
BEEHRBERE104%

Lingnan University, 37 (1.3%) [ |
EEARIEH

Hong Kong Baptist University,
183 (6.2%)
BERRERE183%
The Open University of
Hong Kong, 154 (5.2%)
BB NFRAE154%

Hong Kong M
Shue Yan University, 59 (2.0%)
BB KRE594

The Hang Seng University of [l
Hong Kong, 229 (7.8%)
BBEEKRE229%

Other local institutions, B
41 (1.4%)
H b AR B iR 414

Overseas degree programmes [l
in Hong Kong, 15 (0.5%)
ERBEEBINNERIZI5H

Studying abroad, 27 (0.9%) M
FEIMBTTER27 5

Number of graduates

. 3,919
BEEAH
Number of respondents
N 3,334
EIEEXLAEAR
Response rate
85.1%
EEE °
NLizwber of eitjculnated graduates 2,947
FHES TR RIEAH
Overall articulation rate
LT 88.4%
Portion fo\r goi/err;ment—funded programmes 66.6%
HA B & BRZG
Portion for degree programmes (including self-financed
ones) leading to awards of the 8 local universities 82.2%

He NAR R ORI BAIRIE (BEEEERIZ) 16

Figures as of October 2019 & Z2019F10AMEF
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[ The Hong Kong

Polytechnic University,
880 (29.9%)
BRI KE880%4

PolyU SPEED, 396 (13.4%)
BRETIAE
FEHEBE396%

The University of
Hong Kong, 67 (2.3%)
BRBRBOTH

The Chinese University of
Hong Kong, 158 (5.4%)
EBH X RE158%

The Hong Kong University of

Science and Technology,
122 (4.1%)
AEREKRE122%

City University of Hong Kong,

475 (16.1%)
BRI ARLT5%5

SPEED Graduate Employment Survey 2019

20194 SPEEDEX 4 EAE

According to the results of the SPEED Graduate Employment Survey
2019, a total of 919 full-time PolyU-SPEED award graduates secured
employment within six months after graduation, representing an
employment rate of 88%. In addition, 43 respondents pursued further

studies on a full-time basis.

2019 SPEEDE XA M ERAESLERE T

HE

EEEAEXECLEREMEATIRIEZNERL
o 99BEBEBEREXRNEARKEITIE
FREEKEBR% - B BEMBEEBEED AT

ARIZ

Full-time Employment, 809 (77.5%)
28 T {E809%

Part-time Employment, 110 (10.5%)
B TIE1104

Full-time Further Studies, 43 (4.1%)
1&E 2 B HR1243%E

Others, 82 (7.9%)
H 824

Full-time Programmes Leading to PolyU-SPEED Awards

EEBRAEREEERIBGTEAFRE

Number of graduates

LAY Tk
Number of respondents

BB A AN e
Response rate o
B8 & 96.4%
Number of respondents who secured employment (including full-time and part-time)

within six months after graduation 919
BEELFANRITHE (BRE2BIAFRE) HEEE AR

Average monthly salary of respondents

B T A TV
Number of respondents pursuing further studies on a full-time basis 43

BBEEETAHIRENDEE AR

Figures as of December 2019 #Z=2019412 A & F
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In CPCE, research and scholarship are highly valued, for they contribute
to the development of knowledge as well as underpin teaching and
learning at the tertiary level. To pursue this mission, CPCE academic
staff members actively engaged themselves in research work in a wide
array of areas in 2019/20.

Externally-funded Projects
ERINEBMIER

In 2019/20, CPCE academics obtained a number of external grants for
research as well as teaching and learning quality enhancement projects.

CPCE—MFEMEIELEREW  RAEW
FENSAEBREANG  TEHRS EHEN
BR o AN B TR AN BB EMED
fELERL - CPCE BB BEMFam + 1£2019/20
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2019/20% % - CPCE¥ EEZERIINEYN T -
EITHERBBE ZRTIAR -

Self-financing Post-secondary Education Fund’s Quality Enhancement

Support Scheme (QESS)
BES FHFEEEFRIRTFZEE (QESS)

HKCC received funding of around HK$2 million to implement the
two-year Comprehensive Support Services for Students with Special
Educational Needs project for promoting an inclusive culture on campus
and assist tertiary students with special educational needs (SEN) in
unlocking their potential, e.g. the provision of internship and voluntary
service opportunities for them. Besides, the project would also offer staff
training on how to help SEN students learn more effectively.

This project was co-led by Dr Hung Kwok-wah, Deputy Director of
HKCC and Dr Joseph So, Head of Student Affairs of CPCE. Other team
members included Ms Kylie Ma, Section Head (Counselling Services) of
the CSAQ and Dr Wong On-on, Senior Lecturer of SSHD.

The project organises different activities for both SEN and non-SEN students to
promote an inclusive culture on campus.
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Research Grants Council (RGC)'s Competitive Research Funding Schemes for the

Local Self-financing Degree Sector

W AR /A B ER 5 B GRE T & BE S

RGC Institutional Development Scheme (IDS) Research Infrastructure Grant

& IR R A5% R 5T Sl B o8 B BERR e K

Under the RGC IDS, SPEED received around HK$2 million in funding to
launch the project entitled Establish the Research Centre for Advanced
Design, Materials and Manufacturing Technologies (RCADMM)

in PolyU SPEED. Led by Prof C W Leung, CPCE Associate Dean
(Research), Professor of SPEED, and Director of RCADMM, the project
endeavoured to nurture multidisciplinary talents and develop higher
value-added original brand manufacturing, with the aim of promoting
the transformation of the manufacturing industry in Hong Kong and
strengthening Hong Kong's edge in the export-led market.

The project was also supported by three team members from the
Division of SEHS, namely Dr Anthony Loh, Division Head, Dr Zerance
Ng, Associate Division Head, and Dr Udaya Kahangamage, Lecturer.

Members of RCADMM (left to right): Dr Udaya
Kahangamage, Dr Anthony Loh, Prof C W Leung,
and Dr Zerance Ng

RCADMMEBK B (£ #8) : Udaya Kahangamaget®+ - -

EEEEL  RIREHRERTIBEL

RGC Faculty Development Scheme (FDS)
HEEH SR E

With CPCE Associate Dean (Research) and Professor of SPEED
Prof C W Leung as the Principal Investigator and Lecturer,

Dr Udaya Kahangamage, as team member, the project Develop the
Most Sustainable, Safe, Reliable and Low-carbon Domestic Fuel for
Hong Kong received over HK$630,000 from the RGC FDS to explore the
possibility of developing the blended fuel of hydrogen gas and liquefied
petroleum gas into sustainable and green domestic fuel.
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Bl = E R FHE MBI Udaya Kahangamage
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EJ Premixed air/hydrogen/hydrocarbon flame of
different fuel strength levels

TRRE R E R TRZER/ DR/ FRDMRE NG

A Domestic cooker burning hydrogen blended
hydrocarbon fuel
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[REBMEZAIHEN T2 A% REK
BWERBRE ] HEERERHE ERTEER
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NARREDEFRE E R R AIHENRARRKR
AR R BEIE -

Dr Ding gets a perfect score for the research
proposal submitted to the RGC.

TBEEXGHE RO SERSHD

The project, A Grammar of Niesu, a Southeastern Dialect of Nuosu,
secured funding of about HK$480,000 from the RGC FDS. With Dr Ding
Hongdi, Lecturer, serving as the Principal Investigator, this SPEED’s
project describes the grammar of Adur Niesu, one of the dialects of
Niesu Yi spoken in Butuo County, central Liangshan.

Dr Ding’s proposal was given a perfect score, and he was invited by
the RGC to present his research proposal to academic staff from self-
financing tertiary institutions in November 2019.

Uv
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IRl E#ESE B L] RARMERHE
TR BB AB 48K T - mmSAT T RIE L
BEEEFHIE o HLIASPEEDT BT FIR L+ 2B
iGN REEFEME L E -

TELTHAEIZESRY  MAERERBMLRN
2019 F 1M AMZHEBEEE RN E Bt
It EIE -

Led by Dr Phoebe Wong, Senior Lecturer, the project Is the Same Price
Always Fair? Consumer Attitudes and Behaviour towards Price-Fixing
Activities in Hong Kong received funding of over HK$450,000 from

the RGC FDS. The project was the first empirical study investigating
consumer behaviour in relation to price-fixing. In line with the HKSAR
Government's strategy, this SPEED's research project sought to find
more effective ways to encourage consumers to report suspected

price-fixing activities.

HEABESOBLIAEN [AEERESE
RINF? FBHEEHRRIRAREED
REMTTAIER  EBNERHBEHERAIEAR
BEKASETT - EREFNADHBEHER
EETANEEME - RS EBT AR
—B ULIASPEEDHIFIER E A HKE B MW
L BEEEERRAENAREBED -

Dr Phoebe Wong, Principal Investigator, hopes that her
research project can address price-fixing issues.
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Standing Committee on Language Education and Research’s Language Fund

RXBERARERESERENESR

Organised by HKCC, the “Drama Dreams Taking Off” Student Training
Programme for Putonghua Drama Ambassadors 2019/20 to 2020/21
obtained funding of over HK$1.2 million from the Standing Committee
on Language Education and Research. The project offered a series

of activities including seminars, field trips, and dramas, with the aim

of enhancing secondary students’ Putonghua proficiency and drama
performing skills and nurturing their positive attitude towards life.

ARREERE

HKCCE##2019/20E2020/21F € [ BBl £
RIT—BEEBEBBERACITESE ) IS
EXHAEMAREBEZEENEDEBE1208
e BHEABRTELERHEBELEEER
BB B ERREBIERE RS - EUE
SRR AR B REBDRERT - I
EEMIEBROALE -

15 Dr Lau Kam-tang (2™ left, front row),

&#ﬁi Lecturer, serves as the project owner of
L W P8 the "Drama Dreams Taking Off” Student

i Training Programme for Putonghua Drama
Ambassadors.

B eEEL (AL D) EE A
ERT—B2ELBRABBIEBEREEE
P& FITA ©

LALI L TPYS

National Natural Science Foundation of China

EREANSBEEEEE

The project entitled Research on Spatial Organization of Global
Shipping Service Industry from the Perspective of Supply Chain
Geography secured funding of RMB$570,000 from the National Natural
Science Foundation of China in August 2019. Led by Prof Wang Liehui,
Professor and Doctoral Advisor, East China Normal University, with

Mr Joseph Lau, CPCE Lecturer, serving as the main team member, the
project created a research paradigm for adaptive multilayer networks,
promoted scientific understanding of the Maritime Silk Road, and set up
a framework for an international shipping centre.

Mr Joseph Lau
IRk s
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CAHMR Seminars
ZEtfiBEEEMxER O HTE

The Centre for Ageing and Healthcare Management Research
(CAHMR) of SPEED, funded by the Institutional Development Scheme
of the Research Grants Council, actively engaged itself in organising
or participating in the following seminars in 2019/20 for facilitating the
exchange of insight on and expertise in critical issues among industry
practitioners and academics.

CAHMR Online Research Seminars
CAHMR#A L tAZE T &

CAHMR held a series of online research seminars on 22 May, 30 July
and 4 August 2020, gathering experts in eHealth, population health
needs, and medical tourism to share experience and exchange views on
important health issues. The three seminars attracted a total of over 180
participants.

CPCE Health Conference 2020
CPCEEE:ETfiETE 2020

The CPCE Health Conference 2020, organised by CAHMR together
with SPEED and HKCC on 13 January 2020, attracted over 300
delegates and guest speakers from countries and cities including
Australia, Canada, the Chinese mainland, Hong Kong, Japan, Macau,
Malaysia, South Korea, Thailand, and USA who gathered together to
exchange insights related to the theme of “Ageing with Health and
Dignity: Implications for Public Policy, Service Delivery, Workforce,

Technology and Financing”.

B E B B 3 R 5T 8B R FFEYSPEED
EREMBEEREEMRH D (CAHMR) » 1
2019/20FF B E B B 28 T A T & -
FELEEERARATHEERZHAEZREIEEE
Q?AL%M@%%? °

CAHMR# 20206 5H22H - 7308 8 H4H
BR-ZIELARTANE  ERTABET
BE AOREFSR ULRBERRESSE
REZEEZZELELRIIEER - =@
Er e & HKmal T80 2 mE -

CAHMREESPEED K HKCCHF 202041 A13H 2217
CPCEZEM€2020 B3| TH3I00ZKH
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' CPCE Health Conference 2020

Ageing with Health and Dignity: Implications for Public Palicy,
Service Delivery, Workforce, Technolagy and Financing
REMATGHENL: BARKE-RE-00 SEnmanes
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Gain Miles Health Forum 2020
B f#sm1E 2020

Focusing on the theme of “The Era of Change: Employee Health
Benefits Reinvented”, the Gain Miles Health Forum 2020 was held
online on 26 May 2020. The forum was organised by Gain Miles, an
insurance consultant, with CPCE as the co-organiser and CAHMR as the
research partner. Participants included providers of employee insurance
benefits and scholars of medical policy and psychology. In the Forum,
Prof Peter P. Yuen, Dean of CPCE, shared his insight into the topic of
"Pandemic Outbreak: Challenge to Employers”.

Jamie

Professor
8 Peter Yuen

Jessica
Ng

NTEEAEE NEERBEREEN] AERH
KB 182020 ' A2020F5A26BEH +
BT o TWEBNUARBEBEEEESLRE - CPCER
CAHMRD BIEE R I B R EA - 2
EBIERE BB AR AN & E R BRI IE
REREE - EmiE L - CPCERERMREX
HE [ RIERRES  ETEEHNE] &
TR BRANR -

International Conference on Global Regulatory Governance

IRk E QBB E

SPEED was one of the sponsors of the International Conference on
Global Regulatory Governance themed “Unpacking the Complexity of
Regulatory Governance in a Globalising World"”, which was held at
The Chinese University of Hong Kong from 4 to é July 2019.

CAHMR hosted the Conference’s panel on “Reforming Regulatory
Governance Systems in Health and Long-Term Care” chaired by

Prof Peter P. Yuen (2" right), Dean of CPCE. A paper entitled
“Environment, Social and Governance (ESG) Reporting by Healthcare
Enterprises: Responsible Investment Perspectives from the Global
Financial Centre of China”, co-authored by CAHMR members

Dr Artie Ng (2 left), Deputy Director of SPEED, and Dr Vincent Law,
Senior Lecturer (right), was presented at the conference.
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Publications by CPCE Scholars
CPCEEEEE

The following represent some of the books authored by CPCE academic
staff in 2019/20. The list of journal papers published can be found in
Appendices on pp.91-92.

AT ACPCERER2019/20F 8 E R B D 245 o
BRI 8REE91-928 -

Sustainable Energy and Green Finance for a Low-carbon Economy:

Perspectives from the Greater Bay Area of China

Co-edited by Dr Artie Ng, Deputy Director of SPEED, this

book provides readers with essential insights into key issues in
connection with planning, developing and financing sustainable
energy projects in China.

AEMSPEEDREIGEREEFE L AR - BHE
AFERREENRSE  BREKBE=THEHHN
EZHE SEERHEEMNR -

H SDG3 - Good Health and Wellbeing: Re-Calibrating the SDG Agenda

This book, co-edited by Dr Stephanie Lee, Senior Lecturer and
Associate Division Head of SSHD, together with two scholars,
serves as a representative resource for readers wishing to further
explore the scope of research, developments, and interventions
relating to SDG3.

AEHDAEMBREEHE - AXKRFEE
BXTEFABLIEMUBEAR AHLE
—FHRRSDGIHTERATE - BHRELN AEED
BE RHARKRUENSEER -

H Primary Care Revisited: Interdisciplinary Perspectives for a New Era

Co-edited by Dr Ben Fong, Associate Division Head of SEHS

and Professor of Practice (Health Studies), Dr Vincent Law, Senior
Lecturer, and a third scholar, this book provides practitioners and
scholars with a comprehensive overview of the current knowledge
and delivery models of healthcare in community settings.

[CONCISE GUIDES
o ke UNITED NATIONS

Jingyan Fu
Artie W. Ng Editors

Sustainable
Energy and

Green Finance Health and
fora Low-carbon ;|  Wellbeing
E(OHO my ;vﬂ‘k Re-Calibraling the

Perspectives from the Greater Bay Area G ) SDG Agenda

@ Springer
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TAMARA SAVELYEVA, STEPHANIE W, LEE
d HARTLEY BANACK

AEAME IRKEBEEXIIZERER
R (BFEE) HEEEL - SAGEMERABL
BER—UBEAR AERAINEEZEML
BLadirt @ B AR A B A RIS IR

Ben Yuk Fai Fong
Vincent Tin Sing Law
Albert Lee Fditors

Primary Care
Revisited

Interdisciplinary Perspectives for a New
Era

&) Springer
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Co-authored by Dr Cheung Kwan-hin, Associate Division Head of REREVNREEEREI T REEBLSE

LC, this book introduces the text of Floral Princess by using the mud LA19S7F(LBISBIEE - B ILMRE R A 2/] _l_ﬁ ZE. S

prints for the premiere in 1957 as a basis to help readers at large to Hift - ZE— At —REMEBR&HPE 7 4

appreciate this ultimate masterpiece in Canto-opera. 4R H o ==y AN 484 |
i TERIREE
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This book, authored by Dr Vincent Law, Senior Lecturer, provides KREHSTEMBASBELE B GRE) 22X B ‘ _ i
a full modern translation with annotations for Lunyu. It aims at SHSE UBEUFALNBEEEKE - Bl KE romATRR. SR rnanes- f
elucidating the profound philosophy and enduring wisdom REASHHEE - ‘ {1k Cormmmme e :
behind quotations and subtle remarks which may otherwise seem hw . $t \ % \
pedestrian. 8] ' \ ] .
E
i
BREL : BATERNPREE o
This book, authored by Dr Alicia Lie, Lecturer, discusses ARERFMZHFBELAE I FHEHR
controversial topics of the Islamic world. Comprising four sections, ZEFZEMNE 2E0BEL HE  TH -
this book chronicles the adventures of the author in Egypt, SEmPOEl Y EENEELEARL - &R0
discusses social and religious issues, and ends with a critique of AN AETRIULEE EE -
cultural relativism. (8] ELEM%% : :+ﬂ§3+$1ﬁi5§§l§ux%ﬁﬁ?ﬁ
Authored by Dr Jane Zhang, Lecturer, this book focuses on the RERFBRGEITRS - L—HANEER LS
E%ﬁ%ﬁﬁ%%@“ﬁ%ﬁ?ﬁﬁi—rﬁ E?x’{?ﬁ}%ﬁﬂ]ﬁﬂﬁﬁiﬁgﬁﬁ comical literature in the Shanghai of the 1940s and investigates MEBIXEAHEEM  FilTRESHIERE
how different communities and groups of writers employed various HERANEFIREZT A TR ES
This book, authored by Dr Cindy Chen, Lecturer and three RERBMREF LR =-(GBESE LT laughter inducing strategies, and articulated their own comic FIEEFREMMPINERS, -
scholars, summarises the authors’ theoretical research outputs PO 7 (38 3 4 SRAE R R 2 B /2 AN 7 T P s visions as responses to the reality of war.
in indirect evaporative cooling and practical engineering R MR NBR TI2AR -
experience in recent years.
B #REIHE—FEBMFN [ PEIEREBR ] (1945-1980)
This book, authored by Dr Benny Wong, Lecturer, studies the AREREMERAELNE - TEWIFTHEREE
“refugees” escaping from mainland China to Hong Kong between RBRZI1EZ1980FRAER - P BN PR EE
the end of the Japanese Occupation and the early 1980s as well as FMIE#R]BEEREBRAHEL SR MEHE
the Hong Kong government’s policy on these “refugees”. HIERER ©
S
211405 2R E H B A Bl
b
E
5 % Ms Jane Chan, Lecturer, shares in this book her personal experiences HEMHZTRAESZHFER Bl —EA
A~ s B R B A on how one can achieve perpetual happiness via freedom of WA RREEH B EHEEEER
: L CEETRETEET thoughts, physical and mental health, and financial freedom. — B D BRERA -
EXREE : EiEMHsEFEEIK (ETR)
Authored by Dr Lee Chun-wing, Lecturer, this book describes how AEHBMFTRIEHETAE - BRI1950FERKE
the impact of Cold War politics was manifested in Hong Kong 1980F REB R MM ER - (R B TLBBUAH
[ football - by reviewing the development of football in Hong Kong FEMABIRNE BRI -

from the 1950s to the 1980s.
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CPCE maintains close connections with business and professional
communities so as to help its academic staff and students stay abreast
of the latest industry trends, knowledge and practices and to foster the
career development of students and graduates.

CPCERTEMENMBERAAMIHETHE - 1M
BEHEMBEZREXRORMBE - MBE R
BHISFR) - WRESEMBEENEEER -

Work-Integrated Education (WIE) and

Internship Programmes

REHERT (WIE) REHGTE

WIE aims at giving students internship opportunities to apply what they
have learned in the classroom to the workplace and develop all-round
attributes and general competencies.

At SPEED, full-time students of articulation honours degree
programmes are normally required to complete 300 hours of WIE

in order to be eligible for graduation. At HKCC, WIE/placement is
normally a mandatory component for HD programmes and an elective
component for AD programmes. Scholarships and sponsorship are
awarded to well-performed students.

In 2019/20, a total of 196 HKCC students participated in WIE/credit-
based placement. Besides, 153 HKCC students took up internships

on a non-credit-bearing basis. In the same year, SPEED collaborated
with 23 enterprises through its “WIE & Summer Placement Scholarship
Programmes 2019" to provide its students with scholarships and
internship opportunities.

Through internships, students can gain work experience in different
industries, including advertising and marketing, banking and finance,
catering, hotel and tourism, healthcare, real estate, and retail sectors.

REBERE (WIE) EELRTRBEEHRE - §
REMBNHBEAZNERNTHERE  ABRE
Z T ERZRITFEES

SPEEDSREE L BUMERENZHFELE—K
AN B ERITEA300/ N TIERME T &5 - HKCC
BB HSURRIE—ARIEWIE/ BB RIB 5 A% E
o BIBLREZAY ARERS - RELEN
REERREBSMENS -

2019/208F - £ H196ZHKCCRIZZMWIE/
BHfIEE - jﬁl\ » 1538%HKCCRZ2 1
FELHEZTE - AF - 23MLENXA
SPEED [RIEBIEHRBE REHEBZRELTE
20191 A 1ERF - ASPEEDRBIRHEEES K
EEHE -

s
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WIE/Internship Opportunities in 2019/20

2019/20 2 FEWIEREEHS

Two students of Higher Diploma in Social Work underwent their
placement in New Life Psychiatric Rehabilitation Association - New
Life Building Sheltered Workshop from September 2019 to March
2020, where they conducted activities for people with intellectual
disabilities.

EF Student interns of Associate in Health Studies gained field practice
experience in Oasis Nursing Home.

Student interns of Associate in Health Studies received their WIE
training at Caritas Li Ka Shing Care and Attention Home.

A The HKCC Work-Integrated Education Industry Partners Appreciation
Gathering was held in Cordis, Hong Kong on 8 November 2019 as
away for HKCC to express its gratitude to industry partners for their
continuous support in providing valuable internship opportunities for
HKCC students.

HETHESHUEMLRERN2019F9AE
2020 3AEM AR REGH LG KE
EETHEES  REEBALRITED -

RESISLTRBERERIIGEERIKE

RESASLRASENEZENRERER
BB -

HKCCH2019F 11 ASHER B RS TH/E 8
TEEEBHAERARTE  BULRHEE
BHMNFES AHKCCEALARETES
HEBHSE o

62 Collaborations with Industry and Professional Bodies B2 R R ¥ EE S F

Chu Hoi-tung (left), a student of BA (Hons) in Housing
Management, had her rewarding internship at Harriman Property
Management Limited.

Liu Cheuk-fung (2 left), a student of BA (Hons) in Retail and
Service Management, was offered a precious opportunity to work
as an intern at Alibaba Entrepreneurs Fund in Hangzhou, China.

Tam Yuk-yiu, a student of BA (Hons) in Marketing and Public
Relations, gained practical work experience at DDB Group.

A student of BA (Hons) in Business (Human Resource
Management), Jiang Shanshan (middle), learned together with
other student interns at Olympian City.

Yeung Lok-yee (middle), a student of BA (Hons) in Marketing
Management, benefited a lot from her colleagues’ guidance at
LUXASIA.
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Collaborations with Industry Partners

S13E 51 1 1

During the 2019/20 academic year, the College established new 2019/208F - B A EERBHERL T

collaborations with industry partners, with the aim of widening students’ M IERR » B INoa R B EE R AR - 28
industry exposure and facilitating their future career development. PSRRI EHEER -

PolyU SPEED WIE & Summer Placement Scholarship Programmes 2019
PolyU SPEEDR iR B REHEHRE 251812019

GEMERATIN S
IEA =
" pYERUTIINED

A total of 23 enterprises pledged their support for the WIE & Summer REBIEHRERZSHEBRE ST E2019
Placement Scholarship Programmes 2019 with sponsorship of around B2IMEZ T BEHERQBEISSET 8
HK$1.55 million for SPEED. Over 110 SPEED students benefited from the 110ZSPEEDRIZ2ERES R EBHE o

scholarships and internship opportunities offered by the enterprises.

64 Collaborations with Industry and Professional Bodies B2 R R ¥ EE S F

MoU between CPCE and MTR Academy on Development of Railway Engineering Expertise
CPCEHEHBIRET ST BREBRIETRMNE

CPCE and the MTR Academy (MTRA) of MTR Corporation signed a

CPCEEEH QA& THE#E S (MTRA)

Memorandum of Understanding (MoU) in April 2020. The MoU, signed by 20204 B ] & 1EE S8 - EMTRABT R Z2121E
Mr David Leung Yiu-fai, Dean of MTRA, and Prof Peter P. Yuen, Dean of SHBECPCEIREMBYXHESZE  ABEHE]
CPCE, set out the framework to facilitate further discussions between the A MIEZR  IRETFREHBMEIBRER
two parties to conduct collaborative education and training programmes TBE - DMBEERITIREEEMBNEE -

or projects for the development of railway engineering expertise.

CPCE and the MTRA agreed to explore ways to support the industrial CPCEERMTRAE EHT MMM AT M TIZE
training needs of the students of BEng (Hons) in Electrical Engineering (BBE)TEL LK TEES (B8) T84 RS
and BEng (Hons) in Mechanical Engineering, such as arranging site visits IREHTEENTE - fINEHERMES -

and internships.

SPEED and The Institute of Purchasing & Supply of Hong Kong Collaborate to
Nurture Talents

SPEEDHIE Y EIREHMHBET SEZIFENF

Dr Jack Lo (right), Director of SPEED, and Ir Dannies Ho (left), Chairman SPEEDBRRZ#X&E L (h) MEEMEREH
of The Institute of Purchasing & Supply of Hong Kong, signed an HEBE e X EMRAETERM () R2020F1A4
agreement in January 2020 to signify their collaborative effort in BEAIEGZE - AR - REBRMEET IR

providing workshops on Logistics, Purchasing and Supply Chain.
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MoU between CPCE and China Aircraft Services Limited on PolyU SPEED Virtual Career Fair 2020
Facilitating Students’ Professional Development PolyU SPEED 4 LB £ 1882 2020
CPCEEETERMRBAMRATFI SERTHE RESBEFTRER

e e o P

mA-t - FHAE  BR.

Event Details

"7 18&19June, 2020
(Thursday & Friday)

(=) 10:00am - 5:00pm
. Dedicated Virtual Platform

.CP:E antdzg:lign? ALLcraft Se.r\./ices :Fn;ited P(fCASLLsigneld an M?U ;Z?/Ei;?j%fﬁfgii;?zoéqgéi The PolyU SPEED Virtual Career Fair 2020 cum Employability Week with A TEACZ+ - TEkE - RERK] BEED
N AUgUst £ or the provision of Intermnship and empioymen e /UE“ N . . - i the theme of “Striding Towards The New Frontier: Diverse, Innovative, PolyU SPEED#8 P ¥ EE2020F = £ %R A -
opportunities for CPCE students. The MoU, signed by Dr Simon Leung & o CPCEAIRR (RR) RHKCCRERIER Professional” was held in mid-June 2020 to provide job opportunities for MR2020F 6 AR 81T - RIEEEXERMME
(27 left), CPCE Associate Dean (Development) and HKCC Director, B (A=) e ﬂ%“ﬂﬁﬂl%@ﬁ?ﬁ%ﬁiﬁﬁi raduating students and enhance their emplovabilit &ﬁ , ﬂﬁ%ﬂ'{ﬁﬁﬁ’\ﬂ*ﬁﬁgﬁgm ] A
and Dr Angus Cheung (2 right), Chief Executive Officer of the CASL, (AZ) REREZBAEHESH - B1ERD ’FETE J & pioy v -
enco.n.wpasse‘d the co.-supervisior? .Of students’ fir.wal-?/ear projects, the ARIESRENRRBLE - 7% FAERNH The fair was supported by more than 60 companies and corporations, /\J: BRI EEBOM AT REELR - WE
provision of internship opportunities, the organisation of talks by %ﬁ I%E%E%}\i%rﬂi%%m ' L/{&Z% covering over 20 industries including accounting, advertising, banking g5t BE - RiTRkeR - T2 ERERE -
. .. . . . e , , =i = b 57 Sl
froiezmor;als and company visits, and the offering of job opportunities BERMTERE and finance, engineering, healthcare, hospitality, IT, and logistics. BIE - BRI R R ERBE20ETE - B
o students. Students could interact instantly with company representatives online. A FANRS RSB R EE -
Besides, SPEED conducted a series of Employability Competency Uboh - SPEEDTMAR E X ERBEE 202068 K
. . Development Workshops on IT, soft skills, and communication skills in BITEEMERNBEIEY  TEBFEEN
SPEED and The Hong Kong Institute of Surveyors Jomtly Conduct Workshop on the workplace from the Employability Week to the end of August 2020. B - EAEESN  UARBISSHERTHGE -

Project Cost-Benefit Analysis
SPEEDEEF R B EMBESMIER MAN =5 T TIEH

SPEED, in collaboration with The Hong Kong Institute of Surveyors, SPEEDHEF BRI ZRI BN 2019F 125
held a workshop on Project Cost Benefit Analysis — New Perspectives in [THE XA IIES—HRA] - KB
December 2019. Dr Alexia Nalewaik (2" left) from American University EBEKEH)Alexia NalewaikiF 1 (£ =) EEIET
was invited to be the speaker. wE
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CPCE operates on the PolyU Hung Hom Bay (HHB) Campus and PolyU CPCEREEIB RAMERERIBAANERE -

West Kowloon (WK) Campus. With a floor area totalling over 57,000 AR B B AR 857,000 oK - BRELE
square metres, both campuses are equipped with advanced facilities, BRERAENEERE BERZE - BESE - B4EEN
including classrooms and lecture theatres, laboratories, libraries, Pl ZHAREERBERE - B5E - MY
student computer centres, multi-purpose halls with sports facilities, MEPEEE - TERERIERFE RIS

fitness centres, cafes and sky gardens. The well-equipped campuses IR IR B RSN IR IR o

, V E I O P M E N T provide an ideal teaching and learning environment for students and staff.

33

b

Better Teaching and Learning Facilities

HERERETE

New Laboratories

= [—]
HaRE

A

To provide diversified practical training for students from engineering BTRHZTECERIKTIRERENRZE
programmes, the College established the Materials and Design B R2019ES2BREAMEREHRE 7 M EHE
Engineering Laboratory on the HHB Campus in summer 2019. This REIRERE  ReRESEARE  BE
laboratory is equipped with instruments such as a universal testing e SHEBENERREES M ERRE -

machine, hardness testers, metallurgical microscopes, and equipment
for fabricating composite materials.

Besides, two new engineering laboratories were set up on the HHB AN - AL ER R R 2020F8 AR AR T
Campus in mid-August 2020. The Mechanics and Control Laboratory MEFNIIEERE BRI B2HEHERE
aims to provide students with hands-on experience of using professional REBERE (PlanFBH « 2B - 1 HA
equipment, such as injection moulding machines, hot presses, and BE)bRE)  BELERDNEEBER - S50

control and automation devices. In addition, the Energy Conversion fRE(LEFRERETEANETRENE
and Utilisation Laboratory is mainly used for conducting fluid mechanics M NEBHEER  FLEENRENAR S
and thermodynamics related experiments. Newly installed equipment BRERENEZAERE  HEL/ARER
and test rigs include a comprehensive experimental bench of fluid KE - AN FIERER o

mechanics, a refrigeration/heat pump demonstration device, and
external forced convection cluster tubes.
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Enhanced CPCE Facilities iBooking System
REREHE EFORGEHR

-

- - ‘
: Mmmh

A

The CPCE Facilities iBooking System’s off-campus access has been REEEN AN REORINEGRINEEE AR
upgraded to include making reservations for library group study rooms ZERBHNBEENNMEAMEERMEA -

and corners. Besides, the CPCE Libraries launched the new OneSearch 549h - CPCEEIZfE M HOneSearchi@ R
discovery platform which provides a one-stop solution for the discovery A5 AR R R KRR ER

and delivery of local and remote resources, such as books, journal PlanESE - BT E REGI -

articles, and digital objects.

3D Printing
ZHEFTED

Stratasys FDM printers (left and middle) and PolyJet
printer (right)

Stratasys FDM#TEN# (72 Ko/ ) FiPolyJettTENM ()

A 3D printing room was set up by the CPCE Information Technology Unit CPCEEHRIEE (ITU) RAMEREREE

(ITU) in the student computer centre of the HHB Campus. Apart from BIALORLTZHITHE  RELELD
industrial-grade printers, including Stratasys PolyJet and FDM printers, ZHEFTEIH - B 3EStratasys PolyJet & FDM -
which can create ultrafine and coloured 3D products for teaching REARERERE BN =Mt UHHBER
and research purposes, there are also consumer-grade 3D printers, B 2R - B B AFITRBI =4 ITED
Makerbot replicator+, which allow students to do self-practice. Makerbot replicator+ A4 B1T4RE o
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e-Making Studio
MR EIEE

An e-Making Studio was also set up by the ITU in the student computer
centre of the WK Campus. This studio is equipped with a Chroma key
background, three high quality camcorders, wireless microphones, a
vision mixer, and a lighting control system; these facilities support audio
and video recording, photo shooting, creation of class materials for
blended learning, and speech rehearsal, etc.

Chroma key background
BRESR

ITUTRR AN EERE R B A T I D 3R B
THEIEE  RHERESR  —aREHEK
BRERRE - SSRGS AREITHIRL
EERBEATERERTZEER  BAH
o BERRNREABENRERN - URRHES

Makerbot replicator+ 3D printer
Makerbot replicator+ = # T EIi

3D product samples
ZHITEHIEMRER

Annual Report F & 2019/20 71



Awards and Recognition

AR E

CPCE received various awards for its endeavours to ensure a safe
and secure campus environment offering high standards in facility
management services.

ARERERZRZ2MKT  CPCER AR
BRRMRIEE BB - WSS HRES
AR -

Excellence in Facility Management Award 10t Anniversary

HilEE b E IR 10 B FEE

The HHB Campus, managed by Hong Yip Service Company Limited,
received the Excellence in Facility Management Award (Institutional

& Government Properties) in the Excellence in Facility Management
Award 10" Anniversary organised by The Hong Kong Institute of

Facility Management.

Excellence Award

¢ CIEr e DD

£

(5)  The Hong Kong Institute of Facility Managenent
3 Excellence in Fucility Managentent Awvard 2019
g.-,‘{% (Iustitutional & Government Properties)
b

G

3 The Houg Kong Polylechnic University
f’gﬁ Hung Hom Bay Campus
4

oy Hanyg Yip Seroice Company Limited

HEERBERAREEMNALMERE - RNEE
REEESEEMRBEERI0BFHES -
EREHREERRE (RAEE RBFESR) -

Kowloon West Best Security Services Awards

AN RERER IR EE

The HHB Campus and the WK Campus were awarded the Honorable
Managed Property, and two of their security guards received the
Outstanding Security Personnel Award in the Kowloon West Best
Security Services Awards 2019 held by the Kowloon West Regional
Crime Prevention Office, the Security and Guarding Services Industry
Authority, and The Hong Kong Association of Property Management
Companies.
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ERNEERDIERRRLE  RELEFE
BELZEE  UNRBEBMEEERAHERRD
2019 F ERNBERERT RGBSR - AWE
RANERELREREERYER  MMA
R BRIEBERERTEE -

Promoting Campus Sustainability

HHRE T FEER

CPCE is committed to maintaining a low-carbon and sustainable
campus environment and fostering a sense of social responsibility on
campus.

Energy Conservation

Bi49RER

CPCE continued to support the Charter on External Lighting launched
by the Environment Bureau, the Energy Saving Charter by the Electrical
and Mechanical Services Department, the Hong Kong No Air Con Night
campaign by Green Sense, the Earth Hour environmental action by
World Wide Fund for Nature, and the Automated Demand Response
Programme of the CLP Power Hong Kong Limited during the year.

CPCEMN B ERMPFEMEAFKEZERNRE
BRE  YEREHEHEETER -

CPCERFRABEIFREBEITH (PINEK
WE) BEIRSHN(HRNE)  REREBH
[BEEELRR] HARABRESEH [HI—/)
B 118 ARPEENARARN[BHAESF

ENEEAE] 5T

Promoting Environmental Awareness

REERER

The CSAO organised for students various activities, including the Green

Lifestyle Series and Hydroponic Gardening Project, so as to promote
sustainability and to encourage everyone on campus to live and enjoy a
greener lifestyle.

CPCE entered Phase Four of the Green PolyU Awards — Green Office
Programme in July 2019. A workshop on Plastic-free Lifestyle and a visit
to St. James' Settlement Jockey Club Upcycling Centre were organised
in late 2019; online seminars on Green Procurement and Sustainable
Consumption and Maintaining Good Indoor Air Quality during the
COVID-19 Pandemic were held in early 2020.

CPCE has also implemented the Guidelines on Waste Reduction
for Large-scale Events on PolyU Hung Hom Bay and West Kowloon
Campuses since Semester One 2019/20.

CSAORBERRP—RINED  BEKEER
RO FOKMEERTE - UIEEREER - Y
RELTHRRAS  EXEZKENLE -

CPCER2019F7ABABRENBE (46
2R - AT EHEl o R2019F K - BERR
[E2 | TESRLH2BERSEHEETS
FRBED L - WHR2020FE R BERE [RIR
HKERAHERE | NMIEFEHARRKRT
HMSERERRT=REXR | B E -

AN - B2019/208 F 5 — 28R - CPCEHTT
T IR ARATR & & 78 on BE R B K BLE B R BE
&5l -

Green Polyl Awards - G =
- Green
5 15 - 30 e Office
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College Governance

ks e S
ShRES

College of Professional and Continuing Education (CPCE) is a self-
financing college founded by The Hong Kong Polytechnic University
(PolyU). CPCE has its own Council which oversees the College's strategic
directions and management.

Academic governance is overseen by the PolyU Senate, and the CPCE’s
College Board, which is a Senate Committee supervising matters
relating to academic programmes of its constituent units, HKCC

and SPEED.

The QA framework of CPCE, including its committee structure as well as
the policy and procedures for its academic programmes, are governed
by PolyU’s regulations.

1. Governance Structure

1.1 Committee Structure and Management of
CPCE

College Council

The College Council is the governing body of CPCE. Chaired by the
PolyU President, its membership comprises Deputy President and
Provost, Executive Vice President, Dean of CPCE, and the Director of
Finance. Three Senate members of PolyU and three external members
appointed by the University President also serve on the Council

as members.

College Board

The College Board is responsible for the academic development of
CPCE and quality assurance of its programmes and other activities.
Chaired by Dean of CPCE, its membership includes staff from the
academic divisions and student representatives from HKCC and SPEED.

Committees under the College Board

Under the College Board, there are a number of committees looking
after various policy/functional areas. They are Academic Regulations
Committee, Academic Appeals Committee, College Learning and
Teaching Committee (CLTC), Course Assessing and Monitoring
Committee, General University Requirements Committee, Research
Committee, and Subjects Committee.

BEERFEHE B0 (CPCE) RRHBBBIAZE
(BR)KRIHBEERR - BEREREAFH
REES  HELSHEMNERRELEE -

BT BT E R IR ARIEE B2 RCPCEERT
MEZECEE - ERREEZESRHEEES
BTNLZEE  BEHEEECPCEETHNESR L
B (HKCC) RFZH#EEZ0 (SPEED) HIERE
MIARER °

CPCEMERRBRE  BRZESMNAL - U
KMERIBBEMERT - IRRIBAHR R EEIEM
AT ©

11 CPCEZEERHERER

BRRNEGRRENAEERERNEAHER
HEARRETER  REBEFHREH
BRE - THEIREK - CPCElRK © WK
IG#HE Bt ERE =B AHBEEEN
KB R=2mREZENRIAL -

ERRE¥ESE

B S L E e R ERESHRNENERIER
REZHBAEE - HCPCERREETFE - ZES
X EBIEEEEE 0 A KHKCCHSPEEDE A
KK o

BREKEEEETEES

BB EeB TRAZHEZES  E5RE
B T REENBRRIBEE - EMERRG
MEZBE HBHFLZES HBEZEE -
MEFZEERZES ROUOREZES MR
ZE® ULBBEZE® -
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Dean of CPCE and various committees of the Dean

The Dean, as the chief executive of CPCE, is responsible to the Council
and reports to the Deputy President and Provost for the management

of the College. Committees of the Dean are set up to oversee various
matters of the College, including campus and campus sustainability,
ethics, management, human resources, information and education
technology, grievances and appeals, student discipline, staff and student
development, Work-Integrated Education, non-local affairs, library,
student hostel management, catering services as well as health

and safety.

CPCE Advisory Committee

The CPCE Advisory Committee offers advice on the strategic direction
and development of the College. It also advises CPCE on the scope
and nature of its academic programmes, research and other activities in
relation to the needs of Hong Kong and the region. The majority of the
CPCE Advisory Committee members, including the Chairman and Vice
Chairman, are external to PolyU and CPCE.

1.2 CPCE Representations at PolyU Committees

CPCE is represented in various PolyU Committees. Dean of CPCE

is a member of the Senate, the Academic Planning and Regulations
Committee (APRC), the Quality Assurance Committee, and the
Academic Council. The PolyU LTC (Learning and Teaching Committee)
also includes two members representing CPCE, the CLTC Chair who
serves as an ex-officio member, and another academic staff nominated
by the College Board.

1.3 Communication with Staff and Students

Almost all CPCE committees include appointed, nominated or elected
staff members to ensure that staff views are adequately represented in
academic and other matters of the College. In addition, academic and
non-academic staff representatives are elected to join the respective
consultative groups which serve as an effective channel for collecting
staff opinions in different College policies. The Staff Retreat also serves
as a platform for colleagues to express their views and to be kept
abreast of the latest College developments.

To ensure that students’ voices are heard and they remain well-informed
about CPCE's major developments, student representatives sit on a
large number of College committees and user groups, such as College
Board, College Learning and Teaching Committee, Library Committee,
Information and Educational Technology Committee, Student
Development Committee, Student Discipline Committee, Student
Hostel Management Committee, Catering Committee and Campus
User Groups. The composition of various committees at the Unit level
also includes student members to facilitate student participation in the
affairs of HKCC and SPEED.
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2. QA Framework

2.1 Programme Planning, Validation and Review
Processes

All programmes leading to PolyU-SPEED awards at the undergraduate
degree level go through programme planning, validation and review
processes as prescribed by PolyU. For sub-degree programmes leading
to PolyU-HKCC or PolyU-SPEED awards, planning approval is delegated
by Senate to APRC (with the list of programmes approved presented to
Senate for information), while implementation approval lies with Senate.

Approval authority for offering programmes/courses not leading to
PolyU award is delegated by Senate to the CPCE College Board. For
programmes offered in collaboration with overseas universities, the QA
systems of the partner universities are duly followed.

For continuing education courses leading to qualifications which bear
the PolyU name/logo, the approval authority is delegated by Senate to
the CPCE College Board if the courses are to be offered by
CPCE/SPEED.

2.2 Academic Advisor System

External Academic Advisors are appointed at CPCE on a broad
discipline basis. In 2019/20, a total of seven Academic Advisors were
appointed for the discipline areas of Business, Communication, Health
and Life Sciences, Hotel and Tourism Management, Humanities and
Design, Science and Engineering, and Social Sciences. The Academic
Advisors give advice, in the relevant discipline, to CPCE Units and
Divisions, in the areas of quality assurance; academic programmes and
subjects; teaching, learning and assessment, etc.

2. HEREZRE
21 HRERE - FERBTERF

FRBERAERIEAREXEESRREBHNE L 2N
RIEMULALBARERS  FEIMEEF
LR FHIEARERE - FTA S AAKTE -
ERFMEARREATARELERIBEAERR
EEBEREENRIEMLRE  HBEZESRE
BBERERBREZEETREEL (BEL
RETIRIERGHBZEELE) - HIERET
REBHZECRE AR -

I AR E M PRI A S ENRE/ MBS
| BEEZEERECPCERRRBEZES TIA
Bt - BRREBINNBEEMARE - KEX
REBHERREKS)

ERBEERETE  ERERENEERH
HEBAREMW/RE - XEHAHCPCE/SPEED
Rl - BB EEGRECPCERRBEES T
=4t -

2.2 SAEARHIE

CPCERMATR ML X ERINBMER -
2019/20 % - B TEERE - 8 #FER
AR BERKEXEERE  ARAXR
KRB -BHRERIE ULKHSREBZEN
il ZETLREMER - PRESEH
Birgls - MCPCEE N 2RMBARERER

RRABEEETERE  REAME  HER
SHES -
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2.3 Periodic Unit Review, Annual Programme
Review, and Annual Operation Plan

A Unit Review exercise is undertaken for HKCC and SPEED respectively
on a six-year cycle basis. The Unit Review system serves as an instrument
for quality enhancement in academic units; and as a major input for
future strategic planning, visioning and international benchmarking. A
Review Panel, chaired by Dean(PCE) (who also serves as the College
Board Chairman), will be formed. Review Panel members will include

at least two ad hoc Independent Advisors for the Unit Review to be
conducted on a Unit basis, or a minimum of three ad hoc Independent
Advisors for the Unit Review to be conducted on CPCE basis, a PolyU
internal academic member, and other members if deemed necessary. In
addition, a member of PolyU Academic Registry will be appointed as an
observer with no voting right to the Panel.

HKCC and SPEED also undertake annual programme reviews so as to
maintain high academic standards and to ensure that the programmes
best suit the learning needs and interests of students. Feedback is
obtained from various stakeholders, including students, employers and
partner organisations.

HKCC and SPEED are required to submit an Annual Operation Plan
(AOP), by the end of November each year, to the CPCE College Board
for approval. The AOP allows the Units to review and reflect on their
activities of the past academic year. Reports on the annual review of
study programmes/subjects; an account of the new teaching, scholarly
and other initiatives being planned for the coming year; and a summary
of staffing and other resources requirements, are among the essential
items to be included in the AOP. Based on the observations on the AOP,
the College Board will advise the Units on improvement action as and
where necessary and appropriate.

2.4 Other Channels of External Input to QA
System

Other channels of external input to CPCE QA System include
appointments of external members from both academic and industrial
sectors to the CPCE Advisory Committee; external examiners/advisors
for individual programmes; external members on programme validation
panels. Furthermore, academic programmes are accredited by
professional bodies where appropriate.

In addition, to assure the quality of education offered, the operations
and programmes of HKCC and SPEED are subject to external review
by the Quality Assurance Council (QAC) of the University Grants
Committee (UGC).
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College Council
2RiRES

(1 July 2019 to 30 June 2020 201947 A1HZ2020566A308)

Chairman £J&

President,
The Hong Kong Polytechnic University

EEBEIRBRE

Prof Jin-Guang Teng
BedR e B

Vice-chairman Bl £ &
A senior PolyU staff member appointed by the President of PolyU
HEARREZENEASEAS

The then Deputy President and
Provost, The Hong Kong Polytechnic
University

ARETAZREITBELEHRRE

Prof Philip C.H. Chan
PR EZHX BBS
(up t0Z29.2.2020)

Deputy President and Provost,
The Hong Kong Polytechnic University

FRETIARBEBLEHRIRE

Ir Prof Ping-kong Alexander Wai
BRIHER - TEMm
(fromgg1.3.2020)

Ex-officio members &S

Executive Vice President,
The Hong Kong Polytechnic University

EFRETABTREIRE

Dr Miranda Lou
EEHEEL

Dean, College of Professional and
Continuing Education

BERBBEHE BR K

Prof Peter P. Yuen
TRRE €

Director of Finance,
The Hong Kong Polytechnic University

BRET RSN EE

Miss Wong Soo-kam
EEE/)E
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Appointed Members ZERK &

Three Senate members of PolyU appointed by the President of PolyU
SARBARKRERENEABBEZEGKE

Ir Prof Albert PC. Chan
FBRARZER - T2ED

Prof Maurice Yap
RfgmzuR JP

Three external members appointed by the President of PolyU
= ARBARKREERRINGE

Ir Dr Humphrey Leung
REEMWL - TREP

Mr Alex C.B. Wong
ERBEE
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Prof Chu Hung-lam
KRB

Dr Henry Tan
fR = FE L+ BBS, JP LHD

College Board
EhRRGEEE

(1 July 2019 to 30 June 2020 201947 A1H E202096A30H)

Chairman £J&

Dean, College of Professional and Continuing Education

EERHBEHE BRI R

Prof Peter P. Yuen Bui&si2

Members B, &

Associate Deans, College of Professional and
Continuing Education
BERHEHEEREIR R

Prof Warren C.K. Chiu # 2 E#3#%

Prof CW Leung” RIERFEHE" (fromH1.4.2020)
Dr Simon Leung R@&E+

Heads of Units in the College
EENEHEERE T 2Rk
Dr Simon Leung RE&HE L

Dr Jack Lo #3m&iE+

Heads of Divisions in the College
HEERBEHEERENEE

Dr Hung Kwok-wah HEZE+
Dr Anthony Loh FE{Z3&{E+

Dr Esther Tong EEEEL

Dr Helen Wong EHR&{E L+

One senior academic staff member from each Division in the

College, nominated by the Head of Division
HCPCEE T2 EHRN—USRKRBAR
Dr Alex Chan BRFJEE L

Dr James Chau E#R#BE L (fromf1.4.2020)
Dr Cheung Kwan-hin REtFEE L

Dr Annie Ko SfTEE L

* Served as member for Division of SEHS up to 31 March 2020
* REHR - TRKEESHEEKE - EHE202063A31H

One elected member of academic staff from each Division
in the College

HEESHHEE—ZHBEAS

Dr Kiki Chan BREEL

Mr Chang Hoi-wood 5R#&5EE4E

DrBen Fong F EEE4E

Dr Winfred Xuan #{3E#E L

Two students from HKCC and one student from SPEED,
elected by and from among students in the respective Unit
HKCCR SPEEDEAH A BB AEH 7 BlEEM A K&
—HBB84

Miss Chan Nataliia 3% FiaaE2 (up toZ=31.12.2019)
Miss Chan Tsz-tung BRFR2E2 (fromEi1.1.2020)

Mr Lo Po-ching EEIERZ (up toZ£4.9.2019)

Miss Ng Ka-lam RZRME2 (up t0£4.9.2019)

Mr Tse Cheuk-yan #H=EREZE (up to£31.12.2019)
Mr Tse Tsz-lok #F#E2 (up toZ30.6.2020)

Mr Yan Cheuk-wai, Billy ZRE B [E2 (fromE31.1.2020)
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College Advisory Committee

EREEESS

(1 July 2019 to 30 June 2020 20194F7 A 1H%20206A308)

Chairman £J&

A person external to the University, appointed by the President with
delegated authority from Council, on the recommendation of Dean(PCE)

ESXLHBEHASRRERE  PRRESRERREZENIFEAAR

Dr Henry Tan BRZ RI{@ < BBS, JB, LHD

Chief Executive Officer, Luen Thai Group Limited and
Court Member, The Hong Kong Polytechnic University

EEEEARARTHRARNEABREZEGNE

Vice-chairman Bl £ J&

A person external to the University, appointed by the President, on the
recommendation of Dean(PCE)

BEEXIFHEHRPRERIEBRRREENIFERAAR

Dr Lam Ching-choi #IEBI&&4 SBS, JP

Chief Executive Officer, Haven of Hope Christian Service
EEHREEHSITHER

Convenor BE A

Prof Peter P. Yuen PBri# 3%

Dean of College of Professional and Continuing Education

EXNFHBEHEERR K

Members &

4 to 6 staff members of CPCE, appointed by Dean(PCE)
AZ6FHEREENSERET

Prof Warren C.K. Chiu #ZEZIX

Associate Dean (Quality Assurance),
College of Professional and Continuing Education

EXNFHBEHARREIR R (BRRE

Prof C W Leung RIFREHE (fromH1.4.2020)

Associate Dean (Research),
College of Professional and Continuing Education

BXNFEHEBRER K (F5T)

Dr Simon Leung REHE L

Associate Dean (Development),
College of Professional and Continuing Education and
Director of Hong Kong Community College

EXNHBEHARRERR (BR) REEELERER
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Dr Jack Lo ZEX#{E L

Director of School of Professional Education and
Executive Development

BEXEESHRR

Ms Cathy Ho flifl# & % (up to£19.11.2019)

The then Head of Administration of
College of Professional and Continuing Education

BENEHE B ETRARE

Miss Polly Kwan E#&1R/ME (fromE320.11.2019)

Head of Administration of
College of Professional and Continuing Education

BENEHEBRITRAE

6 to 12 persons external to the University, including academic members,
with expertise and experience in one or more of the areas of work of
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Mr Cliff Choi E&IFEE4E

Business Director, The Hong Kong Council of Social Service

N Tk

Ms Virginia Choi ¥ ZZ + JP

Managing Consultant and Country Manager,
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R - EEBERERER A FE RN L SABRES

Prof Hui Chun #F&%ig

Professor, Faculty of Business and Economics,
The University of Hong Kong

EREABKERTIEEESRHEK

Dr Stella Kwan BA&UaE L

Chief Corporate Development Officer,
Hong Kong Cyberport Management Company Limited

EAUBEERARAALERREE

Prof Francis Lau 21 im0

Associate Head (External Relations) and Honorary Professor,
Department of Computer Science,
The University of Hong Kong
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Prof Carlos Lo EKE#i%

Professor and Head, Department of Government and
Public Administration, The Chinese University of Hong Kong

BRPXABBUARITRE R EEHRBUE

Prof Stephen Matthews FB&FiiZk#%

Professor, Department of Linguistics, School of Humanities,
Faculty of Arts, The University of Hong Kong

BRBARBEX BB AX S E 5 BRI

Dr Johnny Ng REEHELE MH
Chairman, Goldford Venture

Mr Peter Wong E#ZR%L4E

Executive Director and Chief Operating Officer (Utilities
Business), The Hong Kong and China Gas Company Limited

BRPERRBERATNMTESROMEL 2 ERH

Co-opted Members #iE &

Dr Hung Kwok-wah HtEZE{E+

Interim Head of Division of Social Sciences,
Humanities and Design

HEME - ANMRETEMEETEME

Dr Anthony Loh FE{E{E L

Head of Division of Science, Engineering and Health Studies

R TRRBREFEE

Dr Esther Tong EEZE L

Head of Division of Languages and Communication
X REREREME

Dr Helen Wong E3%&(iE+

Head of Division of Business and Hospitality Management
TRERRGFREESMEA
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Overview

The College of Professional and Continuing Education (CPCE) is one
of the largest self-financing providers of full-time tertiary education

in Hong Kong. It is an independent self-financed arm of The Hong
Kong Polytechnic University (PolyU) offering programmes through two
subsidiaries of PolyU, namely Hong Kong Community College (HKCC)
and College of Professional and Continuing Education Limited (CPCE
Limited). CPCE Limited includes the School of Professional Education
and Executive Development (SPEED), academic divisions and various
supporting offices. HKCC and SPEED, which mainly offer a variety of
sub-degree and articulation honours degree programmes, provided
quality tertiary education opportunities for around 12,000 full-time
students in the 2019/20 academic year. CPCE continued to offer a wide
range of continuing education programmes to cater for the different
needs and demands of the community.

The year 2019/20 was an exceptional year in Hong Kong with social
unrest reaching its peak in November 2019 and the outbreak of
COVID-19 pandemic starting from late January 2020. CPCE's financial
performance in 2019/20 remained healthy with an operating surplus of
$30 million (2018/19: $89.8 million) despite the challenges faced during
the year. The net surplus of CPCE for 2019/20 was $10 million (2018/19:
net deficit of $10.2 million) after making a contribution of $20 million
(2018/19: $100 million) to PolyU for general educational purposes in
furtherance of the objects of both CPCE and PolyU. As at 30 June 2020,
the net asset value of CPCE was $553.9 million (2018/19: $543.9 million).
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BEERBBHE SR ATHR(25k]) AEE
BEZELHRAERRNED —ARARENEE -
BlremBEBETAE (ATHEHE[EA]) Kz
MBEES  BRBEZELBREIEXERSE
BEBHRBERATMMBEIE RN E A FRZH
RIE o BERKEHEERERA R HEEER
Bl & 2EEMITHREPIAAENX - FEF 2B
MBEZEEER T EMMSRRBURKES L
B ATHRIE - WIE2019/208 5 /#)12,000%
E2AHIBERHEEE LHERE - BELAHE
MARBH - BEERTRETREENSE
EBERE -

2019/ 20 F R EBRHHRN—F  HLEFHERE
2019F 11 BEEITRIE - M2019 A B ES
FIBEARRITH2020F1 B TAHKEE - BE
E—FEEE - ERRAE2019/204F F BB 15
KBRMARERERE  2ERAHA3,00085 7T
(2018/19 : 8,9808 /8 0) ° MK BERK T
B AH2,0008 87T (2018/19 : 1{EH& T) #
FoRAR—RHEBEEN - AHEEEBRMEKR
MHERE % BRAFHFERMSAE,0008
BT (2018/19 : FE5181,0208%8 L) - B =
2020%F6 A30H Ik - EfrryFEEEERS.539(8
7T (2018/19 : 5.43918/8TT) °

Operating Results and Financial Position

In 2019/20, the total income for CPCE (including HKCC and SPEED)
was $831.3 million (2018/19: $906.3 million) and the total operating
expenditure was $801.3 million (2018/19: $816.5 million), resulting in an
operating surplus of $30 million for the year (2018/19: $89.8 million).

HKCC

The income of HKCC in 2019/20 was $545.1 million (2018/19: $572.4
million), representing a net decrease of $27.3 million. The decrease
was mainly due to lower student enrolments for PolyU-HKCC award
programmes. On the expenditure side, a total of $515.8 million was
incurred during the year (2018/19: $501.1 million). An increase of
$14.7 million was mainly attributable to the deployment of additional
resources for staffing and enhancement of campus facilities.

SPEED

The income of SPEED in 2019/20 was $286.2 million (2018/19: $333.9
million), representing a net decrease of $47.7 million. The decrease was
mainly the result of lower student enrolments for overseas academic
award programmes and gradual phasing out of the franchising
arrangement for PolyU award self-financed top-up honours degree
programmes. On the expenditure side, SPEED recorded a total
operating expenditure of $285.5 million in 2019/20 (2018/19: $315.4
million), representing a decrease of $29.9 million, principally due to the

reduction of its operating cost in tandem with lower student enrolments.

EEERRMBRR

£2019/20F % » Bz (BHEAABELER K
BEEEBR) MAEERAAS31IERT
(2018/19 : 9.0631E/7T) * MARZERZ £8.013
BB (2018/19 : 8.165BETT) ° FRNBFREES
LB E#3,0008 87T (2018/19 : 8,980&8/87T) °

HFEF LB

EBE FERN2019/20FE B A B5.4511E
WIT (2018/19 : 5,724 L) * REFERD T
273088 c BAMNEEZERAREBAT SR L
ESRT ESHTIRIZ MU REREER A A BT PR o FESR H 5 -
FAMBLERS A5.158F 87T (2018/19 ¢
5011BET) « 147088t HEREE
EHREFREANEREREARBEREEMZE
FH ARTEZER °

HEEEEMB

HEGHE(E B 2019/20F E R WA 52.86218
B IT (2018/19 : 3.339BHE L) * WEFEMLD T
4770887 - AN ETERRRHKEEINAZ
BHEREMBEASTHRAREPEERSET
AEHBELEELBUMERRENETES
T e EXHAE @ BEEEERN2019/205F
ER 4R ERY A2.855E 8T (2018/19 : 3.154
BBTT) » WD 7299088 - TERAZH
JEE2 A A BTN B T R L 2 B A AN o
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College of Professional and Continuing Education H¥ R 5B R F LMk

Statement of Comprehensive Income ZHIIEFR

for the Year Ended 30 June 2020 #HZ=2020F6HA30H ILFE

(In thousands of Hong Kong dollars LAF#7Tat)

Financial Outlook MBURE 2020 2019
CPCE is confident in its long-term financial sustainability and will B H REAMB A FEETmED - WiEE Income A
continue to commit itself to delivering a healthy financial performance BAOARBARE THNEEER  BUESD Tuition Fee Income 28 783,730 843,772
through a robust and comprehensive operation model embedded with ATFEREE - LRBERKAES - BERERER Net Investment Gain "EFE 11,557 13,091
sound and credible plans as well as prudent cost control measures. MITESEAR © Other Income H g A 36,063 49,451
> = oo\ @

It is foreseeable that major challenges remain for the self-financing AERBEZE L HEARMNDERE RBLE - lotal Income A 891,850 HEBIA
tertiary education sector, including enhancing online teaching during BIEE2019F B8 AR 8 = & 1B A 1T AR hn ok
the COVID-19 pandemic, the ongoing changes to the government EHEHE  BAFENIRAECEHESED Expenditure X
policies of more UGC-funded senior year places and the provision of SERBLTEMNIEIN - BBEETEIREHEE Academic L
annual subsidies to eligible students pursuing full-time undergraduate ifiﬁgﬁ%ﬁ;ﬂ;ﬁ Hg'%%f;% :t;f—gf%;iii\gi - Staff Costs - MBS REF 332,359 324,814
programmes offered by non-UGC subsidised colleges through various BRMFBELETEY X AT ENEF < p . - .

- e e e s = tto A - BTEEEHAZES 31,895 64,416
schemes, the continual decline in the HKDSE school candidate BREE - UAR201991 B ik R SR B HENRIT Oa}éme;; © Agencies Hujz AFBHEHEERA - 608
population, and the economic uncertainty induced by the prolonged i 5| RAAE N HEEM - BENL - Blralii - Other Expenses - HAF ' '
COVID-19 pandemic. Nonetheless, CPCE will continue to stay focused HERRFREBHLE L DEE LK - B 393,147 427,265
to confront the challenges with the adoption of a two-pronged approach FAEE I TR A RRFFRETE & WA 2
to maintain a steady stream of income and control of the overall cost Téﬁ%ﬁﬁz\zﬁ\’ ?iﬁ%f#ﬂ%ﬁﬁ?‘i’%%ﬁ*ﬂ@%%% Administration and Support Services BB
base, through the provision of quality programmes that can meet iz BREIHREREEE LERMBEERD Staff Costs S B B IR T 104 578 98 570

x x = sy N SE G S - = By = 1=K ' '
societal needs, optimisation of academic staffing resources of HKCC and BIENHEBAEER  WAFEBF X HREL ) = i
SPEED via academic divisions, and proper management of the cost base RFFHREE BRI - - Service Fee - RIER 87,181 71,127
by prioritising the spending. - Accommodation and Facilities - HeRREEERX

Management Expenses 139,851 136,485

Scenario planning continues to play a key role in financial planning. The FRBENEEENGRE T HIERRIER - &% - Other Expenses - HtpAx 72,658 83,065
multi-year financial budget together with scenario analysis serves as a FEVERBEERARSTKAEREBKTH 404.268 389,247
framework for achieving new levels of excellence and places CPCE on 1B - R2RE FAHERRENBIE - UERE
a sustainable path to accomplish its mission and realise its vision. To EafEe - BT XHBRANRIEEEMEE -
support the strategic objectives and priorities of CPCE, the budget is HMREERAREARRABKIE - WETHRE Finance Costs MEER 3,903 -
prepared on a realistic basis with sensitivity assessment, encompassing Al BREMAZEERR - URIMEMBUTE =
the main assumptions as well as the potential risks arising from the ERBNH)BERER - MERBENRASEERER )

§ s . o y T ! 0 ’
external and governmental factors. The guiding principles for the B ERMBBEE Wi T84  HBE el Egpereliie R M ﬂ
budget include the effective management and appropriate allocation MRERESTHEENER  LWIESHE
of its resources and a§cumu|ated surplus among oyr students, ‘staﬁ‘ E%F E?ﬁ%ﬁi + 7 [F] B FeE 4R 22 B 1Y = HA B 7% Operating Surplus HERS 30,032 89,802
and campus faqlltles in order to e.nhance ‘Fhe quality of educza‘uon ' CIESE | Contribution o The Hanglkeng 45 T 38 T A ERf it 2R
for the benefit of the students while ensuring the long-term financial Polytechnic University 20,000 100,000
sustainability of CPCE. — —
Besides the multi-year financial budget, CPCE has been setting aside BRTZEMNBHREI)  BRERBRBRBIER Surplus/(Deficit) and Total FEERE | (Bi8) RME2EYE

AR B ) AR BIRT R A5 - b BERT BT R Comprehensive Income for the Year s B

various reserves for major renovation and maintenance of the two
campuses, as a contingency for maintaining smooth operations for a few
months in the event of unexpected financial adverse circumstances, and
special requirements for other developmental initiatives.

BT RE s 1 8B A O FRREEM A R R A
LRBBERZZA -

The above Statement of Comprehensive Income is extracted from the audited combined financial statements of Hong Kong

Community College and College of Professional and Continuing Education Limited for the year ended 30 June 2020.
A PR a B E L BR N EE RIHEHE B AR A RIA202056 A30R (EFEEREMBR 2 BHBIREK -
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College of Professional and Continuing Education X R FEHF 2R

Statement of Financial Position BAF{iA &

as at 30 June 2020 202056 A30H
(In thousands of Hong Kong dollars SAF#Tat)

Non-current Asset
Property, Plant and Equipment

Current Assets

Funds with The Hong Kong
Polytechnic University

Rental Deposit Paid to The Hong Kong
Polytechnic University

Accounts and Other Receivables
Cash on Hand

Current Liabilities

Accounts and Other Payables and
Contract Liabilities

Deferred Income

Provision for Employee Benefits
Lease Liabilities

Net Current Assets

Total Assets Less Current Liabilities

Non-Current Liabilities

Lease Liabilities

Net Assets

Representing:

Accumulated Surplus

The above Statement of Financial Position is extracted from the audited combined financial statements of Hong Kong
Community College and College of Professional and Continuing Education Limited for the year ended 30 June 2020.

FRBEE

REBEE
FEWGE T A BHIRRIA

RTEIASNHERES

FEYARTA

e

mEEE
EARFIMERAE

BN
B TRMEE

FRBEE

HEERRDAR

FRBER
MERE

FAE

HER
RERR

2020

391,351

451,301

180,000

18,640
50

649,991

76,694
14,601
63,617
47,371

202,283

447,708

839,059

285,099

553,960

553,960

2019

60,450

451,285

180,000

6,958
42

638,285

80,748
8,103
65,956

154,807

483,478

543,928

543,928

543,928

PAEBI SRR R SR 8 BB E LB REXRHFEHE B AR A RM2020F6 4308 I FEEZBMBZ 2 WBHEK -
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College of Professional and Continuing Education H¥ R H B3 52k

Income and Expenditure by Segment 73 #BU A\ R B

Income and Expenditure by operating segments (including HKCC and SPEED) for the years ended 30 June 2020

and 30 June 2019 are as follows:

B ZE2020F6A30B R2019F6 A30BLLFENI M (BEERELERREFEBER) 2BAR
(In thousands of Hong Kong dollars LAF#7Tat)

BT :

2020 2019
HKCC SPEED HKCC SPEED
BBE B BREEEER BEE B BXREESR
Segment Income SEBUTA
Tuition Fee Income B35 515,750 267,980 533,241 310,531
Net Investment Gain B EI S 6,779 4,778 7,354 5,737
Other Income HapUg A 22,589 13,474 31,765 17,686
545,118 286,232 572,360 333,954
Segment Expenditure SEPEX
Academic hEa 249,620 143,527 255,495 171,770
Administration and EERHBEE
Support Services 263,538 140,730 245,591 143,656
513,158 284,257 501,086 315,426
Finance Costs B 75 & A 2,620 1,283 - -
515,778 285,540 501,086 315,426
Segment Operating Surplus DEPEIERES 29,340 692 71,274 18,528
Contribution to The Hong Kong % T3 T REHH R
Polytechnic University 14,000 6,000 66,000 34,000
Segment Surplus/ REEHE
(Deficit) for the Year =es [ () 15,340 (5,308) 5,274 (15,472)
Accumulated Surplus ZiER 385,804 168,156 370,464 173,464

The above Income and Expenditure by Segment is extracted from the audited combined financial statements of Hong Kong
Community College and College of Professional and Continuing Education Limited for the year ended 30 June 2020.

A ED R BRIR RS B BEE LB RBX RFEHE S BR A FM2020F6 A30A L FEEZBMBZ ZMHEHEK -
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Library Statistics
EEEFTHF

Library Collections EEEK=IER
Books (Titles) £ (178)

Printed books MAEZE (BR)
e-books BFEsE

Serials (Titles) HATF (1F5R)

Current printed serials NI EA T

e-journals & e-news BEFHRTILEFHE
Other E-resources (Titles) HuEFER (FE8)
Audio Visual Materials (Titles) HREEE (FH)
Total Library Holdings (Items) 2 EWEEEIEE (I5EE)
Library Facilities and Equipment EES R R
Group Study Rooms/Corners NATHEE/RE B

No. of Rooms/Corners

No. of Seats

Study Spaces Spaces (including PC stations
with/without seats, folding table seats, causal
reading area, E-Resources Centre/Self-learning

NEFE = /IR ARE
vk 4=

PR (BHERE B/ RE B
B TR - AABARE - KE
iR ETERBL EFEE

Language Centre, Learning Commons, Multi- RL > BEY - ZRABRERFH
purpose Room & outdoor seating) BN )

Self-study/Audio-Visual Carrels

Public Computers ~H

90 Appendices [ff &
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2019/20

100,379
158,609

120

72,375

37,517

5,674

389,667

29
180

847

479

310

2018/19

91,795
141,161

129

71,288

33,529

5,049

358,878

30
192

759

484

297

Journal Papers by CPCE Scholars

CPCE 2 & 1) B Flam 3

The journal papers published by CPCE scholars in

the 2019 calendar year spanning a wide array of areas
including business, science and technology, engineering,
health, and education are listed below.

Dr Chan Hau-ling
BRISES 18

Ren, S., Chan, H., & Sigin, T. (2019). Demand forecasting
in retail operations for fashionable products: methods,
practices, and real case study. Annals of Operations
Research, 1-17.

Shen, B., Choi, T., & Chan, H. (2019). Selling green first or not?
A Bayesian analysis with service levels and environmental
impact considerations in the Big Data Era. Technological
Forecasting and Social Change, 144, 412-420.

Dr Wendy Chan
PRES1E L

Yip, C., Chan, W., & Fielding, R. (2019). The Associations of
Fruit and Vegetable Intakes with Burden of Diseases:
A Systematic Review of Meta-Analyses. Journal of The
Academy of Nutrition and Dietetics, 119(3), 464-481.

Dr Cindy Chen

PRZEME L

Chen, Y., Yan, H., Luo, Y., & Yang, H. (2019). A
proportional-integral (Pl) law based variable speed
technology for temperature control in indirect

evaporative cooling system. Applied Energy, 251,
113390.

Min, Y., Chen, Y., & Yang, H. (2019). A statistical modeling
approach on the performance prediction of indirect
evaporative cooling energy recovery systems. Applied
Energy, 255, 113832.

Min, Y., Chen, Y., & Yang, H. (2019). Numerical study on
indirect evaporative coolers considering condensation:
A thorough comparison between cross flow and
counter flow. International Journal of Heat and Mass
Transfer, 131, 472-486.

5 ACPCEX B M2019BFRRMBTIAX - MERHE -
B - TR - RERAE 9 -

Dr Eric Cheung
E L

Forey, G., & Cheung, E. (2019). The benefits of explicit
teaching of language for curriculum learning in the
physical education classroom. English for Specific
Purposes, 54, 91-109.

Dr Chammy Lau
ZIREEEL

Lau, C., & Li, Y. (2019). Analyzing the effects of an urban
food festival: A place theory approach. Annals of
Tourism Research, 74, 43-55.

Mr Joseph Lau
ZlsRZETE

He, D., Zheng, M., Cheng, W,, Lau, Y. Y., & Yin, Q. (2019).
Interaction between higher education outputs and
industrial structure evolution: Evidence from Hubei
province, China. Sustainability, 11(10), 2923.

Sun, X, Xu, M., Lay, Y. Y., & Gauri, D. (2019). Cruisers’
satisfaction with shore experience: An empirical study on
a China-Japan itinerary. Ocean and Coastal Management,
181, 104867.

Sun, X., Yip, T. L., & Lau, Y. Y. (2019). Location Characteristics
of Cruise Terminals in China: A Lesson from Hong Kong
and Shanghai. Sustainability, 11(18), 5056.

Prof C W Leung

RIRZEHIR

Wei, Z. L., Zhen, H. S., Fu, J., Leung, C. W.,, Cheung, C. S., &
Huang, Z. H. (2019). Experimental and numerical study
on the laminar burning velocity of hydrogen enriched

biogas mixture. International Journal of Hydrogen
Energy, 44(39), 22240-22249.
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Dr Wilson Leung

REWEL

Leung, W., Shi, S., & Chow, W. (2019). Impacts of user
interactions on trust development in C2C social

commerce: The central role of reciprocity, Internet
Research, 30(1), 335-356.

Dr Junot Liang
REFEELT
Liang, S. J., Liu, T., Chen, E, & Zhu, J. (2019). Theoretical and

experimental study of gradient-helicoid metamaterial.
Journal of Sound and Vibration, 442, 482-496.

Liu, T, Chen, F, Liang, S. J., Gao, H., & Zhu, J. (2019).
Subwavelength sound focusing and imaging via gradient
metasurface-enabled spoof surface acoustic wave
modulation. Physical Review Applied, 11(3), 034061.

Dr Artie Ng

REEEHT

Leal, W,, Salvia, A., do Paco, A., Anholon, R., Quelhas, O.,
Rampasso, |., Ng, A., Balogun, A., Kondev, B., & Brandli, L.
(2019). A comparative study of approaches towards energy
efficiency and renewable energy use at higher education
institutions. Journal of Cleaner Production, 237, 117728.

Dr Zerance Ng
REEEL

Li, P.L., Yick, K. L., Ng, S. P, &Yip, J. (2019). Influence of
textured indoor footwear on posture stability of older
women based on center-of-pressure measurements.
Human factors, 61(8), 1247-1260.

Yick, K.L., Tang, K. P. M., Li, P. L., Yu, A., Yip, J., & Ng, S.
P. (2019). Instrumental evaluation of dry heat loss of
footwear under different activity levels. IEEE access, 7,
65319-65331.

Yu, A., Yick, K. L., Ng, S. P, & Yip, J. (2019). Case study on
the effects of fit and material of sports gloves on hand
performance. Applied Ergonomics, 75, 17-26.

Dr Ken Peng

21 e

Lin, P. M., Peng, K. L., Ren, L., & Lin, C. W. (2019). Hospitality
co-creation with mobility-impaired people. International
Journal of Hospitality Management, 77, 492-503.

Dr Francis Tong

EEREL

Tong, H. Y. (2019). Development of a driving cycle for
a supercapacitor electric bus route in Hong Kong.
Sustainable Cities and Society, 48, 101588.
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Dr Bill Xu
weEL
Yan, L., Xu, J. B., Sun, Z., & Xu, Y. (2019). Street art as

alternative attractions: A case of the East Side Gallery.
Tourism Management Perspectives, 29, 76-85.

Dr Yan Hong

RSt t

Bai, C., Govindan, K., Satir, A., & Yan, H. (2019). A novel fuzzy
reference-neighborhood rough set approach for green

supplier development practices. Annals of Operations
Research, 1-35.

Ye, Y., Jiao, W., & Yan, H. (2019). Managing Relief Inventories
Responding to Natural Disasters: Gaps Between
Practice and Literature. Production and Operations
Management, 1-26.

Dr Yu Fu-wing
REEEL
Yu, EW., & Ho, W. T. (2019). Analysis of chiller system

performance with different component combinations.
Applied Thermal Engineering, 154, 699-710.

Yu, . W., & Ho, W. T. (2019). Assessing operating statuses
for chiller system with Cox regression. International
Journal of Refrigeration, 98, 182-193.

Yu, E.W., & Ho, W. (2019). Load allocation improvement for
chiller system in an institutional building using logistic
regression. Energy & Buildings, 201, 10-18.

Dr Simon Yuen
RisjxiEL

Chen, I. S., Fung, P.K,, & Yuen, S. S. (2019). Dynamic
capabilities of logistics service providers: Antecedents
and performance implications. Asia Pacific Journal of
Marketing and Logistics, 31(4), 1058-1075.

Dr Ivy Zhou and Prof C W Leung
AzEL . RiREHR

Zhou, Q., Cheung, C., Leung, C. W,, Li, X., & Huang,
Z.(2019). Effects of diluents on laminar burning
characteristics of bio-syngas at elevated pressure. Fuel,
248, 8-15.

Zhou, Q., Cheung, C. S., Leung, C. W,, Li, X.T., Li, X.J., &
Huang, Z.H. (2019). Effects of fuel composition and
initial pressure on laminar flame speed of H2/CO/CH4
bio-syngas. Fuel, 238, 149-158.
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